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_. S-E-C-R-E-T 
(When Filled in) 

“Tt koa, 

Ut 2.7 δ. 
-——27-April 1970. <4 

MEMORANDUM FOR: Chief, Transactions & Records Branch, 
Control Division, Office of Personnel 

SUBJECT © : : Custedy of Honor and Merit Award presented to 
: Mr. Boris Ὁ. Tarasoff ies ; 

Because of security restrictions, the Honor and Merit 

Awards Board is acting aa custodian of the subject's Honor 

wt Award and related papers listed below: 

Certificate of Merit 

When security restrictions no longer prevail, the Awardee 

may obtain his award by calling the Executive Secretary. 

Ellin B. Glenn 

: Executive Secretary 

: : ‘Honor and Merit Awards Board 

Distribution: : : 
Original - Subject’s OPF (HR, CiS577) 

Δ - C/WH Suppert Start 
lL - HMAS Case File 

7 - 
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MEXICO CITY, MEXICO STATION 
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| Mame OF EMPLOYEE (Leat-Firat-widdlo) P NAME AND OFLATIONS@ i? SF CERENDENTS. CLAIM NUMBER 

Tarasoff, Boris | Self 70-0502 

ὮΣΕ ᾿ς SECRET ᾿ ' 2 ae | 

Ὧν: hae “(When Filled ted 

There is on file in the Benefits and Counseling Branch, Benefits and 

Services Division, Office of Personnel, an Official Disability Claim 

File on the above named employee (or his dependent*) for an illness, 

injury, or death incurred on 2 Jan 69-5 Oct 69, 

This notice should be filed in the employee's Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File. 

DATE OF KCPACE - StGHATURE OF BSD REPRESENTATIVE 

: 
ἐγν - i 

11 January 1970 

‘NOTICE OF OFFICIAL DISABILITY CLAIM FILE 

FORM LOTZG woe recveesa coetion. _ SECRET coat Lae cto 33) 
+ at 
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ge ate α, a+ τῆς , es SECRET 
+ gBher Filfed 15} 

NAME AND RELATIONSHIP CF DEPENULMT® 
Chaim νυν δῖ» 

MAME OF EMPLOYEE (Last-First-uiddle) 

50 Roris : ife-Anna 
2 

There is on file in the Benefits and Counse
ling Branch, Benefits and 

Services Division, Office of Personnel, an Official Disability Claim 

File on the above named employee (or his dependent*) for an illness, 

injury, or death incurred on __22 June 1967 : 

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File. 

Date OF VOYECE . SeGNATURE OF ASO ΝΡ 
- 

: 
a . 

. Knee: 

5 eptembs 96 
e ° 

NOTICE OF OFFICIAL DISABILITY CLAIM FILE 

Hen 1076 te pecsiees aarTios. : SECRET Pi ; ᾿ ΚΑΓΕῚ 33) 
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‘SUBJECT : 

‘ that approval. be granted for ΣΟ 
gin home leave short of tour. 

2, AUG 1367 

MEMORANDUM FOR; Director of νοῶ, 

THROUGH : DDP/OP 

“Request for ἘΠΕῚ Home Leave 

1, In accordance with HR 20-3 ποῦς 1τ is requested 
=a to be- 

2. io has been εἰ See in Mexico City 
since 5 vane 1963, He last returned from home leave on 
13 January 1966 but pecause his wife's parents are in ὁ 
very poor health, the Station has requested on his behalf 
that the date of his home ‘leave be advanced to 23 September 
1967. 

3. The Station and ey are aware of the re- 
quirements to cxtend his next tour in Mexico City by the 
number of days nis present tour will be reduced. 

i — a participant in the CIA Retirement 
and Disability System, will-reach mandatory retirement age 
in November 1968, At that time he will bo converted to 
contract employce status in order that the Division may 
retain his upd ue skills. (There is a continuing require-~ 

Spanish iraisiater which could not. be met as effectively 
by the utilization of other personnel,) 

5. If this request is ‘approved, please coordinate 
‘on the attached cable to Mexico City. 
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SUBJECT; G&G Sees, Request for Early Home Leave 

; t, y é ᾿ PA . 

William V, Broe : 
Chief 

Western Hemisphere Division 
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Bio Profile 

ΣΙ ΟΝ jeg 

Crear eens 
Riss gel maar 



14-00000 
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019477 Soe : 
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5 ee 
__o1s6. iy ae ee ee 1 __ L$ 10,250 __ 

18, REMARKS ἢ ᾿ : = 
aay Cia Tea 

FROM: GS-11.3/$9, 240. SNe fn oe 
, Ravecdod a 

. P0.. BE. EFFECTIVE, Δ APRIL 1905. ae 

᾿ 
; < ἱ Se 

Ea πα SA 
wget 

StGteh Cetus 

πο ESE oe G
i eae 

184. SIGNATURE OF REQUESTING OneCIAL 
7 ἀρ: ior, ED i Ὧν. HGNATURE OF CARRERE Seavect APPROVING

 once ‘Date SRO 

ROBERT Dea Ϊ ple ἡ μῶν vas 1 ΝΣ 

: a“ 
ω- »- 

Stee 

C/WH/PERS el tt Ὁ]: eae ao γεν Cyr ie 2 Gs ἐκ 

eee 
_ SPACE BELOW FOR EXCLUSIVE t ust oF Ht OFFICE OF

 PERSONNEL an a! 

8. ACTION 120. EMPLOT Li ΒΝ
 τόδιες n. station TA, τιατερξες ay ΠΤ ys ι oF ὃ gat [> DATE OF GRADE v SAR δὲ 18 a κα 

oot cost y (θὲ a oe a Pe = τῷ 

(ο0ὲ (00ὲ ναίεις ιρμαϑὲ - 

RA τὸ [6176 ἜΑ πες » secuee ΚΜ Sat ΒΝ ἘΣ ΣΝ 
8. WIE EUPIRES ms 79. SPECIAL Rintgwend CATA 3 SRPARATIOR 18: CQMRECTICA CAMCELLATION Δ 

ibaa Ce τοῦς ONS OR eee : ὶ τ EOD DATA es, 

bree! 
{ 

Η 

ἢ "πος 
Η ; Σ 

‘35, vat, FasriREMce ~ | te, SERV. COMP DATE Ἢ (ONG COMP. DATE [18 (8:8 (εν ΠΡ ΜΝ ἀσυδαμξ ta sonia saa? 60 

Seas ae af : cease Se 

cose 8-- ROW al. Oa. τ. -ο. da, τᾶ. ΠῚ ate iooee {cone i j mEAatnt ia, COOe 

i$ ἢ 
peau TP 

| % 

2-10.91 
ee oe 

᾿ 

a. + PREVIGUS GOVERNMENT SERVICE ATR 
a τξξαι TAA DATA 4 sats τὰ gate 

Lh ach behead δε, ἐς nee 
ee te es 

coor 8--κὸ Με που sgreutt 
SORw ERECUTED τ90ὲ ΓΤ ΟΝ Trane ane URECUIED yecoe Prey Tang state COOe 

[r-wo extn τα uct 
ies 

lens : 

abated 5 ϑἔννε (5S Take 3 EMS) : 2-8 : ΠΕ ἢ i 

Jo meted im τ (MORE Team 3 TEARS) F ἢ ε ἢ : . 

.ἰ..........
---- Λα πι 

--.Θ.οὕὔΡὸ------ 
......-ο--.-.--ς-ς- 

peo OF APPROVAL 
DATE AmAROVED 

43. PORTION CON OL CERTIICATION 

4 71 
ΕΣ : ZF phe AC 

amet 9.APS see 

bre cd Réens 0 G> 
δ αὐ ZL. am i bK ‘ 

tran 152 ust Perwiouy/fayton ες SecRET a be ed powesaune | 
« ΔΔΣ BEE ᾿ὐχάκις garrn = 

΄ 
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SECRET i 
εξθλο» Friis fe) 

Raw OF ἔωριονίε (Lest-Ficat-Middle). "NAME AND RELATIONSSHP OF OF PENDENT ® CLAIM NUMBER 

There is on file in the Benefits and Counseling Branch, Benefits and 

Services Division, Office of Personnel, an Official Disability Claim 

File on the above named employee {or his dependent*) for an illness, 

injury, or death incurred on ὃς, 8.2 /4¢ ag tok ot rn foie 

This notice should be filed in the employee’s Official Personnel Folder 

as a permanent cross-reference to the Official Disability Claim File. 

TATE Me ἀστιςε SIGNATURE OF 550 SRE wwe ee 

\C aN - Ἰ - 
ao Ctp “51 ee ἃς. τ τος - 

NOTICE OF OFFICIAL DISABILITY CLAI** FILE - 

ee 1078. o2c vecveous ἐβένου. ‘ SECRET 
Vo- 33 

14.21.55} 



4 

‘ - SECRET 
(den Filing Tas 

pate rerr ages z 

Le HAY 1963 

. SCA TaL νυν Ἔν mame, Chant Βετα αι δ σι , , ; 
᾿ 

a CE/$3 ..::.-:6 δ... τοὶ ουκευριες 
pe 

iacorecton ἐπ CEMA 
STEMS. ΚΑΥΈΦΟΝΥ OF ἐνφιουνενῖ 

ωὡω.-.-ςς-ς-... ᾿. cent 

ς ἘΠΕ eek Se | ETT TOT ee 

EXCE PTED bic baaase
a ce pea 7 LE OS. 

REGULAR 

nameoeenrenmnnanenerg wo menraree 
ener 

27. τοῦτ conten ν ατδαι aytece hry (feaploted aed 

ly dno a 
9. WATURE OF PERSCANEL action 

Veeck af mes Sennen 
"δὶς ᾿ ψ 

3135- 5709= too | . : ὶ . ΟΣ 
coum 

a ee 2 - - 
aerate 

8. ὉΔΝΟΑΝΙΕΣΑΤΊΟΝΑΙ OESEGHAT IONS ὡς 
feo. εὐξδιεῦν ον τις 

ἐλξ at STATION = Tae cae 

DOP. WK τ “ἌΣ 
— 

BRANCH 3. | 
| | 

MEXICO crry, ὃ EXTCO STATION 
MENICO, -MEXIC τς 

en eel
 

.-..---.-----. 

. CARTER SERVECE OL SIGNATION 

as. ΡΟΒΊΤΙΟΝ TETAS eh 
ive 

i 490 | 9) 
hee eae ns te ee rer 

OPS | OFFICER ὁ 
τ. CLASSIFICATION BCMEDULE (GS, LB, ete. } 

Gs gS 
19. AEMARKS 

1S. OCCUPATIONAL SERIES 1:8. gRate ABT ΤᾺ} ‘eh. gayaky C@ RATE 

᾿ ς 

bay 3 3575 0136.01! se 

L COPY TO FINANCE CIV. 

1 COPY TO SECURITY 

os ahs 
: 

i 
Batt Srente 

CAREER SEQWICE APPROVING gate AIGNES 

tos. erGuatvee or 

of heey £3 
oo ac 

gee niadistie 9 Orr Lett crricia 

' 
4 
; 
1 
εἰ 
i 

A NEE ἀν πσλλτν 

ve 

19 100. ἀπ 
ἜΣ 

.-᾿ δι τὰς ἘἘΡΕΒΕΝ 

" 

nf 
arte ag, 

cate Pn 
95, ver, POESR Ae ACh | se. SEAS. com, δὶ δὺς: 

τον ᾿. var 7 ὦ. oe, sap “τς ra, 

a 

* eee = 

νον ὃς ee LE LAL, 

: 1 eed 

ow 3 fe onal 
: x 

at, Bei eicus UTS WENT φερνε Fale ἐν ge otaty pea. : et J 7 ῳ 

care Ja eo βρέφους seaeect 
SENUEST SNES ee Peteere? ω Ἔν ee ΓΞ Jose tanfarare Ἐ ΤΕ 

" Ξ 
Αι es 

to SS βόε. ῳ τϑνεζε 

/ pg sagen te srmyice fA4ts Peaw 5. reat 

-- — 

Dim BRE sa “Ν Ἰδει ε FREE THOw ᾽ re) 
? 

49. POSITEAN CONTROL CERTIFICATION 
᾿ τε: στρ. ἀρρϑόναι | " foare APPROVED 

: a oN 3 ᾿ 

217 | ΙΔ CG, AS | : 

Le Te rif esfés dey 4. faas ἊΣ 
τ LYE 3 

here 6152 uae νυν Ὁ SECRET 
ia) 



at 

i ΕΟ ἢν CASUMAU, C/iMU/PER 

ase . : — SECRET: 
ΡΞ Ls ott ων CPAer Filled 45) 

Oare PREPASED 

‘14 May 1963 

1. SUM EAL ey 2. waur (Laoet-Pirot-Middloy 

019477 + TARASOFF, BORIS 0. δέ 
"3. MATURE OF PERSONNEL ACTION 

πὶ ἀνευτεν 3. CATEGORY OF EMPLOYMENT 

RESIGNATION. ime Sj ts | REGULAR 
8. LEGAL AUTHORITY (Completed by 

vi? € 7. COSY CENTER NO, CHARGE- 

or: Ghtice of Personnel y ape 

3235-1990-1090 
tO. LOCATION OF “OFF ACTAL STATION 

cr τὸ oF 

φ. ORGANSTATIONAL DESIGNATIONS 

DDP WH : a 

CS/CS DEVELOPMENT COMPLEMENT WASHLNGTON, D.C. 

ΤΣ. POSETION NUMBER. ἘΣ. CAREER SERVICE DESIGNATION 

9997 
19. GRADE AND STEP __ 

ee 18 gs75_ 8575 

Gt. POSITION TETLE 

1 0 FOREIGN DOC 
14. CLASSIFICATION SCHEQULE (a3, “LB, “ste, 5.) 18. OCCUPATIONAL SFALES 

0132.62 

D aan ene 

17, SALARY OR RATE 

ας Gs 
18, REMARKS 

L COPY TO FINANCE DIVISION 

ae OF “sh gyyst ing ὅτε IC bAL 

Ea ΣΣΣΩΣΝ 
£88. SIGNATURE OF ΟΣ ἘΣΤΕ APPROVING [DATE ΠΩ a 

“OFFICER 5 yp ie 

ZL, a οὐ, oe oe. 
SPACE BELOW FOR EXCLUSIVE UsE OF THE. OFFICE OF PERSONNEL 

τ, ττεττὶ νῦν τς στο 95] 78 cat! CF δ5:91π 26, DATE CF OAD 

DATE, SJGNED 

27, Date OF VE 

34. SF Cua te 
RLO, SC. δ SOR Say 

GRP LRERTE 

εἰ, 96.018 SeCetin 4d, at. 

[18] ee τοῦ 

Ῥρου τίν Ξ 

Ὁ «νειν 
ΠΣ 

ΟΠ} 

ΓΝ ἣ STATE FAR Dale 

855. J 2 ὡς γδένεσυς seeyt ce 
Foam sarcutes cone acy tes[state cone 

: 1. WO BREST 1% HY OWECE 
too Hs 

: 2 « ἀρενα τῳ seeurcy ἔχετε ταῖν 3. 095) 2) ὁ «0 

q Po Gaede τ᾿ τέϑυι τε [μοῦ ἴσοις 3 YRS) 
ῃ 

49. ΡΟΦΙΤΊΟΝ CONTROL CERTIFICATION 
OATE APPROVED 

χὰ ἢ ΄ apy : . at δ." 
i » 

ΕΝ ki , Lor. 
. 

iy 2 ᾿ 1 ᾿ , ἡ ΝΣ Tae 
/ 4 σαν pt Ee 1 Ufaerten ce. sige PP A Ey € 

flys ere Ol: G3: & hs ἐς . : ἧ 

Foaw οϑδοιετε PRRVED torrsow ; ᾿ ᾿ “14) 

4.82 $152 inc roam tise. J SECRET GRrour F 
AnCeuoed ie AUFOVATIC OOWGHADING 

Ni DEC AISMATIR 

-π 
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SECRET 
Bren Filled 15} 

erence treninnnsnmnscnnnnalinaetateseteneoneeye sean ANSTEY, 

JEMRLOYER NOTICE:OF RESIGNATION), ς ee a : 
τ RESIGM EFFECTIVE FOR Tee FOLLOGING REASONE . 

(Date) 

StGNATURE OF EMPLOYEE 

ΠΟΤΕ t ey Fenisofl 
᾿ ΝΠ 

(hueber, Street, City, Zone, State) 

Bate Sicxto MY BAST WORKING DAY WILL BE " 

FORBARD COMMUNICATIONS, INCLUDING SALARY CHECKS ANG BONDS, TO THE FOLLOWING FOLLOWING ADDRESS (Nueber. 

; THSTRUCTIONS _ 

Items 1 thru 7 The initiating office should fill in each of the referenced items, 

and - Items 3 thru 7 and 9 thru 18 require Information which pertains only 

Items 9 thru 18a to the action requested, and NOT to the current status of the em- 

ployee unless specific items remain unchanged. ; 

Item § - "Category of Employment” should show one of the following entries: 

Regular Summer WAE- 
Part Time Detail Out Consultant 

Temporary Detail In Military 

Temporary - Fart Time 

Iten 9 - “Organizational Designations” should show all levels of organization 

, pertinent to identifying the location of the position: 

δ. Major Component (Director, Deputy Director, ete.) 

τ} Office, Major Scart ete. 
Division or Staff (subordinate to first line) 

Branch:. : 

Section 

~ Unit 

Item ΤῈ: 

Item 180 - Signature should be that of the official authorized to approve for 

the Career Service to-which the employee belongs. IF more than one 

Career Service is involved, the gaining Career Service should approve 

and the other Career Service should concur in Item 1S, Remarks. 

ROUTING - The original only of this form will be forsarded τὸ the Office or Personnel 

through the appropriate C Career Service offictal(s). In the case of requests 

specified in HB 20- 800-1, which require advance approval of cr notification to 

the Office of Security or the Office of the Comptroller, one copy only will be 

sent to the Office(s) concerned. 

SECRET 



τὶ -------ὕ ce, 

wee υς 

MHC: 5. JUNE 63 

‘NOTIFICATION OF PERSONNEL ACTION OgF 
ΡΠ NUMBER [2 RAWE (LaST-FiRST MIDDLE) 

O19%77 pee B0R1S ὃ , Μ᾿ ἜΑ... ᾿ ᾿ Ν Ὁ. βαῖνε OF ῥεείοηνιι action τπτοΠ΄ τ -- {4 ππεεδατε ΤῊ Gattcony δὲ τωριοταίε! : 
ae 06) ΟἹ 163- ae REGULAR 

; ¥ to ; Υ τὸ ¢: TCO Cente ry ΠΤ ΥΗΝ 8. (κ( oa arte UUGAL AUTNORITY 6 _ronos > Ῥ 
{τοῦ [ «τὸ ὦ . 3235 1990 1 Π 

9, GRGAMITALIONAL BESIGHATIONS 
{Π9, LOCATION OF OF Orsicial $f Station 

40, POsiFION ΠῚ Ε 

rama rice CRE ION OCC i 9997 Bota 14, CLASSIFICATION SCHEDULE (68, ", 41} 15. OCCUPATIONRL SERIES 16. GRADE ANO STEP VEN, SALARY O8 καῖ 

; Ss 0132.82 " ἷ 1.3 geld, . 8575 ᾿ 16. REWARES ὃ Se ee Ἄγ τς δ ἐξα ET “anes 

. 

ace fee eg SIGNATURE OR OTHER AUTHENT'CATION _ rs re 
= τὴν (Α 

rs τ τς Τὸν ἐς cn πὶ 

ἕν 7 

‘ 
vee ᾿ - - - a @ie 

in sian) Ege Se OS i ᾿ 
Le eee oc ee του τ Ἐπ. 

: Frc ee . 75: eee center rn tte Fora Use Previous = ‘ i 
4 tig 150 Edition 
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or ᾿ SECRET 
-. (Phen Filled 15} 

DAYE PREPARED 

30 OCTOBER 1962 REQUEST FOR PERSONNEL ACTION 

ἃ. waut (Last-Firet-widdley 

TARASOTS, FORTS Ὁ, 

SERIAL SUMBER 

3. WATURE OF PERSONNEL ACTION 

-REASSIGN; 

δ. LEGAL AuTHonIty (Completed dy 
Ollice of Personnel) 

DEVELOP! ENT COMPLE: NT 

15. CAREER SERVICE DESIGNATION 12. POSITION NUMBER 11. POSTTION TITLE 

- 7 Chex re 
+ O Γδώνον. ἐλᾷ. ἐδώ ov 

τὰν CLASSIFICATION SCHEDULE UGS, LA, ete.) | 15. OCCUPATIONAL SERIES τᾷ. GRADE AND STEP 17. SALARY CR “e 

1 Φᾧ Ὁ sae 5.525 CS OF 42.60 
18. REwaRas 

FROY: DDI/MDD/USSS BR/MA! ATERTAIS ἐς INDUSTFY SECT./WASH. Ὁ οὖς 

SONCURTENE 

1689. SIGMATURE OF CAREER SERVIC APPROVING [UATE SIGNED 

ieee Cu. δέν < 
OFFICE OF PERSONNEL 

DATE SIGNED 

4 ‘hehe 
SPACE BELOW FOR EXCLUSIVE USE OF THE 

wget, CRRICE ζύρινΣ 22 Staton SRW ἜΣΤΕ 
τοῦ 

33.8 ΓΟ ΥΥ 
δ. τὸ, 

ἘΣΗΤΝ 
πεέεβέντε 

SESMITY νὸς ἃς S00 τι 

Καί RES 

Pane /TEMP 

Cw werce® [eerie τὰς, ουδὲ 

to se 

Start τὸς fate 

OATE APPRGYED 

ox. ; 
/, ar ij 

Oh a AT SERVICE ata MEAS ἃς 

2. tee cageereons  fegpm carcurss 
toe FS 

δ. -Ὁ- 

κι κα βαξειουἘ φετντος 
= ἊΣ Βάξες τῷ βἔοννος 

Ba μενα τὸ semurey Chess teem 3 185} 
Bow BAlee τπ SeRvICE ἰπσὰξ tay 9 285} 

45. POSITION CONTROL CERTIFICATION -" ὥς : 49 46. 0.». ak 

a ae ταν ΠΝ og ae Jy AS A Pee oe 

ἀν VUS2 IETS TZ? ete "SECRET 
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5 urs lag 

ἧς Seral No. 19, Name fl nse-Fiege-Middlg) 13. | Jag Or Hi ΠΝ 4. Ver. 

Da. γος, | Code; Mo. 1 Yr 

; ; Mo. ae Yn [ Nine" “Code 

aT] TARASOFF ΒΌΗΙ50 : 11 sir pei 1 M 
ar: CO 18, 8, CSC Ha, < Ὁ. csc Cr oO: her Legol Authority 10. Boa A τι FEGU ΤΊ "9. ape. ἘΝ 

Noe; Οὗ ΕἾ i 

Station Coda 14. Organizational Designations _ 

004 Οὐ 
FOD 

USSR BRANCH 

MATERIALS ὁ ἃ INDUSTRY SECT. 
16. Dept. Field [17. Position Title ἢ ς Pasiti 5 19. Serv. 120. . Seri 

ΤΕ [Code 
- 

Ustid- 5. 110 FOREIGN DOC 11496 Gs 0132.48 
a1. . Grade ἃ Stup | 22. Salary Or Rate |23. SD 124. Oste Of Grado [25 25. PStDue ῴ[ἰ9ό. Appropriation Number 

‘Wo. Go. Ye. | Mo. Da. Yr 0243-1010-0000 

10 1 5 650 00 ΠΕ 9 106 112 [60 14/300 δὺ Δδ 

: ACTION 

| Code | 28. £4, Onra 199. Type Of Employee Ἰζοάυ! 30. Separation Data 
Paes 

Ms. bs. Yr. 

“0 | 
Promotion 2 if “A Regular 16! 

QS. . PRESENT ASSIGNMENT 
| 32. Location Of Olficicl Station ~ 

97, Nature ΟἹ Action 

Station Code 31. Orgamzationat Designations { 

_DDI/office of Operations | 
Foreign Documents Division UE ἢ 

USSR Branch 
Meterlials & USERS S Section Washington, D. — 

3 yepr. - Field” 34, Position litle nae fasition a κα ccup. Series 

ent iCode 

USHid 
Fron - | 2 eee “ΕΣ ΓΞ 48 
38. Grade ἃ Step 39. Salary Cr Rate [40. SD 141. Hi DroC Grade le τ 43. nes Number 

5 “Mo. Da. as Da, a 

OL 030 Sif i€o|/4i271 ἐφ} 02h3-1010-0000_ 
SOURCE OF REQUEST ΞΘ ς A 

A. Requested By (Name And Title) Talbot Bielefeldct (om - Raquest “Approved By dew? And eel 

“ἐν _Chief, USSR Branch 
8. For Additional Information Call {Name ἃ Tolephone Ext.) 

_Myron Shpur, Ext. 4676 | Chief, Foxeign, Dec ts Divisien ._ 
= : eLEAR ANCES Soy. 

Clearance Signature Date Clearance i . Signature 

A. Career Board 

Β. Pos. Control = 

C. Classification 

Fone, 1152 lf Hoste 3 ὐΣ {ΠΕ 
wd 
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g. Name (astfint-Middle) 

“. 

TARASCEF, ‘Boris Ὁ. 

44, Organizational Designations 

ppi/cfrice of Operations 

Foreign Documents Division. 

‘USSR Branch 
Materials & Indust 

24. Date Of Grade | 25. PSI Due 

'Code] 30. Separauen Data 
27. Nature Of Actica 

Promotion 

31. Organizational Designations 

DDI/Office of Operations 

Foreign Documents Division 

USSR Branch 

Mat 

Code 39. Lecation Of Official Station i Station Code 

0132.88 
43. Approreiation Number 

41. Dare Of Grade 49. PS! Due 

ae : τ Do. 

SA SINCE ΤΑ 9-4 300-20-002 
big OF REQUEST oe oy 5,,,ς-.-. eee ὙΠΕΡ ΤῊ 

Α. Requested By (Naze re Tide) Talbo
t Bielefeldt Cc Request : Approved ΟΣ And τῳ ( 

Chief, USSR Branch Ἢ 1.2 ρα CY 
f 3'., BAGRALL — is 

B. For Additional Information Call (Name ἃ Telophone Ext.) 

Myron Shpur, Ext. 575 F cnieg, Foleich De Docurents nts Division ΒΞ 

CLEARANCES _ 

Clearance | Signature Bote Clecrence. 

A. Career Board 
Ὁ. Placemaat_. 

8. Pos. Control 21 ἴσο Ε. 

(. Classification 
Ff. Approved By 

Remarks ἢ ; ᾿ . : / 

FORM NO. Tie ἢ ποτὶ ον 3 (4) 
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Σ Washington, -De-Co—— Washington, D. Cc. 

~e 

stanoano ΓΟΑ͂Μ $20” 
φανέν: GATED BF τῊῷ 
Ce εν ὩΣ Υ ΠΣ 

ΓΌΟΝ ie PRPC, 

ven" REQUEST FOR PERSONNEL ACTION 
REQUESTING OFFICE: Fill-in items 1 through 12 and A through Ὁ except 6B ond 7 unless otherwise ἘΜΕΜΗΝῚ 

if applicable, ς obtain resignation and fill in separation data on reverse. 

j 2 Gate ον pare, [1 CREST Τὰ Gave OF REQUEST | 
: 4, MAME (Ae. Mea ara. + One sven name, initiate), and surname) 

-----.ὕὔΟὃὌ-ὦ-β-.-.ὄ.ς...-ςἘ.-.-. 

Ἔκ WATUaE OF action REQUESTED. 
A. PRASOWALA (Specity wheather appointment, Promotion, separation, ee.) 

_Mr. Borla Ὁ. Tarasoff | | 2 Rov 1908 | 
i & urecine catg 

φαορόξεα. 

asap 

8. APPROVED: 

___Promotion 
& PORTION (Spoctfy whother gatablish, change Grade of tithe, eto.) 

ΠῚ a Pociriow TALE ἀκ 70... 

Foreign Docs. Officer - K653. Oy. Foreign Docs. Officer - K653.04 

ΟΣ Hees 0 Poe ᾿ a ee GAGE Ano σον ΠῚ eee Powe 

ppt /orfice-of- ratLons ce ὁ rations 

Foreign Documents- Division: we crear Foreign Documents Division 

USSR Branch— USER Branch 

TR HEADQOARTERS 

{7 [ἃ 1 στρκρτμενται 1: nti OR DEPARTMENTAL [ΠῚ 3] bepaarsernrat 

‘A REMARKS (Uoe reveroa if nocossary) 

8. “pr questeo oY (Name and tiel title) TALBOE Breler @Ldt ἧς REQUEST “B REOUEST APPROVED δ΄ 

Chief 2. USSR Branch pit ae eee eee ce a λει τως 

"“Ύ For TRODITIONAL ‘INFORMATION Call (Namo and telephone extension) 

Myron Shpur, ext. 576 
43. VETERAN PREFERENCE 

fa a ee 10 POINT 

a8 Deiat 

ee Jed. PAGHALL/, Chiet Foreign Docs. 

τ POSITION CLASSIFICATION ACTION 

ry Α. 

Div. ! 

“RoW | y | vice) 

ISAS. OTHER SD-OD — | 
{ 

4 x eal eet ems — eo 

: OPRIA Sows 17, SUBJECT $0.6. 5. | 10. DATE OF APPOINT. a LEGAL RESIDENCE 

sex oe ‘ RETIEEMNT ACT MENT AFFIDAVITS. 

FROM ᾿ : . {τε 0) {ACCESSIONS ONLY) ;[Jaameo [jeroveo 

M \ τῷ 7.51:301.20 ᾿ : Yes { ! STATE: : 

ebay 7 ~ ee 
τ᾽. --- 

2. STANDARD FORM 50 REMARKS 

fi. CLEARANCES | WITHA ow siguarune "[_OATE [REMARKS 6 

A ; 

8. (είς. OR POS. CONTROL : : 

SCLASSIFICATION 
"B. PLACEMENT OR EMPL. 



, {Γ-1 ἀρ ΡΟΝ per ey, DEPARTMENTAL = ts. rituo om ΘΕΡΑΑΥΜΕΝΤΑΙ | on | eo f=] OEPARTRENTAL 

$tascang Fon $2 
Pele gary ee hg 

Bo εἴς Meet τοῦν TFN 

drcdeY toe HY ae PORK, 

ee REQUEST FOR PERSONNEL ACTION 
REQUESTING OFFICE: Fill in ems 1 through 12 and A through Ὁ except 6B and 7 unless pawl meee: 

tf applicable, obtain resignation and fill in separation data on reverse, 
εὰ acgorst aa a bate of atOvEaT a want Ute “Wie -Mes.--Ore Given name, initials), and surname) 2 ‘Cale oF ‘grate 

PD. Mrasct tev Lob ΟἹ Sep $4 
ΚΕ Ξεες cary cece sce a eet 

ἃ Witaae oF ecviow eEQDESTED @ tritcrive GATE 17 c Ξε δὴ τῆν 
a PERSONNEL ἀρεῖ ἃ ες δὸς appointment, promotion, separation, ete } A PROPCSER ᾿ ἸΡᾺΣ AUTHORS 

; ASAP 

STON (Spociip w her doe establish, change grade or tithe, ote.) 7 - 
: ; 8: APPROVED: 

ΝΙΝ ε postin Tne AND 70... ; 
Foreign Documents (ff. = RT/7 COs.) Foreign Documents Ctt. - KO53.04-7 

Per announ & ihe GRADE, ἀπὸ σϑ τοῦ 2 haf A : 00 per annua G3-0132.45-7, 

Ay -p4 τπ “ 1 Ἢ 3 - ioms τ ΟΡ στ oT : ttre ties DDT. OF thee of Oper ations 

Foreten Documents Bivision Feretzn Docwaents Division 
yanch 

ington, B.t. 

toh ii: 

; Tot τι. MEAQQOARTERS ap 

 wemmrmgee ee ς 
Woo PE 

AL REMARKS (Use reverse ὦ necessary} 

2€ September. Present incum (Janes Whalen) will Go νου τ 

& REQUESTED BY (Name and et’) τας 1 Llbot Blelereldt . ὃ REQUEST APPROVED ΒΓ , 
hint ἐστ τον ᾿Ὲ πα Sa SS Seen amature, Lo WZ Ζὰ.-. 

me “FOR ADOITIQNAL INFORNANON Ctl (Name end relephons evtension) Ee be ΟΚῸΝ 

DELO ack l gure: Actine Catef. Woreien "Getaents Dis 

1), VETERAN PREFERENCE τς POSITION CLASSIFICATION ACTION 

none wa Jove SPT] 1wercet newiwice τ τ [reat 
i 

ἄρον ἐν; . S§p-en 

17. SUBJECT TOC. 5. { 18. DATE OF APPOINT- | 19. LEGAL RESIDENCE 
Be |e ΆΈΡΆΘΡΝΙ : REVIREMENT ACE MENT AFFIDAVITS 

FROM: =) 4, : (ES HOD (ACCESSIONS ORLY) (]erameo ([] proveo 
Pwed SOD 3 Vi κὸν 

ἷ Yo | STATE: 
2). STANDARD FORM 50 REMARKS 

2h: CLEARANCES ANITLAL OR SIGNATURE 
| a τεσθε τ ae 
oR 

Ὁ CLASSIFICATION 6 ἢ 

Ὁ. PLACEMENT OR EMPL. aac 

Ε. ' ET Lee FAN eae ees 

ἔξ, APPROVED BY 



14-00000 

aateeaananeenenie sxe ὠπποναυκαισ αι και αασν ς, 

: Gu ἦν eae . Mat “i Lidl 
iv Site aver conan ἘΦ 

τ REGUEST FOR PERSONNEL ACTION VOUCIERED 

REQUESTING OFFICE: Fill in items 1 through 12 and A through Ὁ except τῇ and 7 unless otherwise instructed. 
if applicable, obtain resignation and All in separation data on reverse, 

; π ΓΤ (Ale. ~ Mina -Mae.~One given name, anctealiad, and gurname) : ἃ DATE OF BIRT . 8 ΓΤ vO 

Boris D.. Tarasoff 

ἃ MATURE OF ACTION REQUESTEO: 
A PARSONMEL (ρθουν whether appointee, Promo, separation, ete.> 

Reassignment and Change of Service Desigmation 

ἃ PORTION (Spesity whether cotablioh, change grade oc tithe otc.) 

ΠῚ ἩΤΥΎΤ ΤᾺΝ 

25 June 56] 2 Nov. 1908 

CS OROTHIR 
LFSAL AUTHOR 

ΠΤ : & POSTION TITLE AND To— 
Intell. Assistant - BYP - 8141 momate Foreign Does. Offieer - Ny77.O9(CL) 
G5-0301.29-7, $4525.00 per annen α senvice, gaunt, ἀν GS-01: 3. Ὁ-Ἴ Ἂ PN525 600 per ennun i 

᾿ SaLaay 
i i 

DOP/FI Statt wcreanmnesa: 1 PDT ‘Office cf ol gpl ans 
Division D Project PRICINT ns DUSIGRATIONS Ὗς Σ ταν Docent s Division ὁ ! 
Cffiee of the Chief ὃ ΠΟΘΙ Branch ΠΣ 
Granch 2 Sectlon δ. . ὶ πὶ weangsantent “ΜΠ 

Washington, D..C. 

DePaRTMENTAL Ἢ FIELD OR QUPARTMERTAL | { ] nae Ϊ Ξ | ocpanreerarag : 

ἃ armanns (ise reverse @ noceseary) 

Washington, D. C. 

ig concerned. “ # fo Action has been coordinated with Career Servic 

Two copies torvarded to Office ef Security. ᾿ ᾿ 
loss Notice attached. é ; a, E : 

Chrecc<et FS. . LEE = Oo 5 -¢ 

accel os f} P/) ᾧ 7, *Z 

(.-REQUES? APPROVED BY Ν | 8. RLQUESTED BY (Namo andtitiey Solbot. Bielereldt 
Chief, | USSR Tranch 

ξ. 108 ADDITIONAL INFORMATION. CALL (Name and telephones aitonsion} 
ra 

Byron shpur, fet. 575 

ua VETERAN PREFERE NCE 

mone | ww [OTHER, 3-7. 

Signature: 
ἐξα, 

ἐν: / . 

Title: ines hod lous Por. λας, Dive: 
14 POSITION CLASSIFICATION ACHION ἡ 

mw Ἵ κα | 

----.  ]|»ϑθὃΦὋὦὋ[ὃρῤ; 

18, CATE ΟΕ APPOINT. 
MENT AFFIDAVITS 
(ACCESSIONS, ONLY} 

17 SuUSJCCT TOC. 5. 
RetigeweNt acT 

15. | 16. APPROPRIATION 
Sex . 

(983 ὦ) γεον. 6~ 2306-23 
ΗΕ] ow,  4-302-20 
20. STANDARD FORM 50 REMARKS 

INITIAL OR SIGNATURE Ἐν. CLEARANCES 
| ry 
“SEE OR RSS CONTROL 
C. CLASSIFICATION 

ny PLACEMENT OR EMPL. 

é. ar 
Ε. APPROVED BY 



aS K - 
«-»--------.--------..----. ΚΑ ee eee 

φταροαβὸ Form SP ‘ 
‘Pr nest GArte AY Tee 

E68 toa tens ComereR Pe 

. ἀδιαμοαν Hn ΣΝ ἰὸν 

᾿ REQUEST FOR PERSONNEL ACTION ᾿ : YOUGHERED 

REQUESTING CFRICE: Fill in'items 1 through 12 and A: through Ὁ except 6B end 7 unless otherwise lstructed. 
ff applicable, obtain resignation and All in seperation data on reverse. 

1 RANE (Me.~ Mize —Nca—Cae given ndma, initialia), and surname) [a bats of μάτῃ ΤΣ ΠΕ. ΓΙ 

TALASO. Fy Soris Obcitri Nove 2, 1908 ὃ Auge 1956 
Ἢ WATORE OF ACTION BrDEESTER: |e qesreriva pare 7. οὗ OTHER 

A, PRASONNEL ςϑρασέζς. oecter appointanent, Sromotiva, separation, ete.) Ἁ, PROPOSED: LECAL AUTHOR. 

ro” EXCEPTED APPOINTEE ary 

& PORTION (Speoity wdacher satabdlish, change grade us title, ete.) 
a : ‘a. nye mo 

ΤᾺ ᾿ Ya ροξπιος mmaane ἢ Lyf at 2. - i ; “ἢ 
. moet Tek Annines Gen) ὃν. Sladek OL 

ἃ Seaviee, GRack and Gm 3935207 ΣΙ 
SALARY 4 , fin 7] 

e £6 4eAE 7 

Mt o2cinirarionst ΖΡ FI Staff 28 “δῷ 
Division Ὁ Project gis ar 

. Office of the Chief sesh 
ἐπ : 11. HEADagaaTeDs Prench 2. Section Β᾽ Meg ey 
᾿ * ᾿ Washinton, Ὁ, C. ΐ 

[ ] nao ; { 1 DEPARTMENTAL τ ἔκ revo cr-ocpantmentan μι 1 [ ~] reo Joy DEPARTERENTAL ΕΣ 

A, REMARKS (Vee reverse ἐδ covotsacy) 

25-: EM AG Tea p LY 
ity Pee. -2 Dr eis Ay 

Ὁ. ALQUEST APPROVED BY. 

Paik Β B martes vithe 

: ΠΣ MPR oo 
9 meee ‘yD 

~ - Signature: 
ad telephone extensigs) 

bo ge 4 ZF. 
νος πεν τς τὸ μοὶ O28 Titles 

᾿ 18 POSITION CLASSIFICATION ACTION 

“pew | vice | LA [REAL 

- | | SD:D 

13. VICRAN PREF: GRINS 

HONE | Wwit lOTHER, SPT. ; SRRONT 

fy V7, APPROPRARTION 18 SUBECT TO. CS. | 19. DATE, OF APPOINT. | 20. LEGAL RESIDENCE 
τς bees 

FROM:  UES—p (ACCLSUONS ONLY) Clceames {(] proves 

MLW yo: Ge Bre? ; STATE: : 

' 2). STANOARD FORM $9 REMARKS 

5. CEIL OR POS. CONTRS xi 

Ὁ: CLASSIFICATION 

Ὁ. PLACEMENT OR ORF. τ τ πποφει δειξε: 

iM. ie VO eee Ss 

i 

H 
Ϊ 
᾿ 



14-00000 

; CONFIDENTIAL . 
SEC ΘΙ ΤΥ {aCcouar sty 

Le ate CF πίε ον : « 

6/12/55 
3. PREVIOUS APPLICATION 

ey oe σα κε ee σεσοῆε Ss WaME εἰφνῖ πρῶ first, in cage! 

TARASONF, Boris Dimitri 

9. TEMPORARY ADDRESS, 

joe CHTizensmiP > ie : 
TX ws. - ΓΞ ότρεα hist Countey! _s am ] eee 

Um) Yeturetization MGS @) a nt et 

100 DATE OF BIRTH 

11/2/03 “ 

15. #ORE1GN RELATIVES, 

Kone 

ἐῶ CLASS STARGING, aT Ra CURR TUL δὰ 
GRALE ay 

36. EDUCATION "SCHOOLS. DEGRECS, Oates, WACGORS, THESIS TITLE, ACTIVITHESy. €7C.4-- 

Russian University, New York, N.Y. 1924-25. General Course, 

17, MAJOR EMPLOYMENT HISTORY (EMPLOVERS. POSITIONS, DUTELS, SALARIES, Basins Bla CEAvING) 1/52 to present: Y¥CA, Oakland, Calif, Building Ene, $305, mo, | 12/45-10/51: American “ational Red fross, Cleveland, Ohio, Building. Xaintenance man,2265 

18. MILITAR? EXPERILWCE (BRANCH, SERTAL MOL, STATIONS, TRAINING DUTtES, Towage HESPORSERILITIES, RANK MELD, 
RESERVE STATUS, CURRENT PROFICIENCY anc WNTESESTI. Ἰνοιυσε ALSO DRAFT, arrive weliraay Ce RETIRED STayUs USarmy. Τῇ, 2/41-11/45. Honorable Discharge, 20248233 and was used ag interpreter between CS an® Soviet for 

FORM NO. 97.0337 CONFIDENTIAL ᾿ ὌΝ 



CONFIDENTIAL 
ms. ᾿ “How tty rae ΜΔ rk ΝΞ 

“, SUES Mla tur νὰ ee Soe “6. 

sere, δὲ IT 

a0. LANGUAGE “RACHA TY 

: ative 

daca : Bere ee 

Ἐύδειλην, = 
French 

ate sata 
tor 

Teavel 

Ate guate 
tor ~ Required ὃ. 

Stidy and home 

a eed eal 
eee ion ἢ δες. 1... ..-ς. 

φωοεξεβίνοξ ἰσίτάττον ἢ 
21. Sai moe BECUESTES GS. | ᾿ ole 

τιν. ACCEPT AGEL STATION Basningtum, Cele (xe pees 

: ‘Arpanore in Us Se. { XJ ves { ad hes 

t Crersest Fee 

29. MEALTA : 
‘Good 

2 βήνων BITTEN fx] Fas: : g jer: Γχ.)1.:. 41. 
ν νι a an areas ee Res #3 7 oe ας, Fleet pth ie, bel hl ib Gate. 

TRLGATICN ἀντ RECCMMENDATIGS (A) TF APENTE, WENNER, Pen MALT ny WATE τς, BoE’ ee te i τὴν 
ronan STABILETY, GUALIFICSTICNS FCA EMTELLIGENCE BORK, CAREER PLANNING, Gate Ait 1wP ALSTON, PERTINENT UN 

FesCRRBLE FACTORS?) Ἢ Σ oe . Σ 

PROFESSIONAL . exe + : 

fThene's nothing outstanding about Tarasoff - just an averxze joe trying to make 

a living and without the ambition, energy, verspicdity to make use of a saleable 

article: knowledge of Hussian, Physically he's sort of seft, tends to be over- 
weieht =~ he's about 5'8"tall, -and about 190 in weight. ‘iis personality is on 
the negative side, his manner dull, : . 

Tarasoff was greatly interested in the possibility of working for the US Govern~ 
ment. He wants that security, And he has about reached tne end of the line 
salary wise as a maintenance man or tuilding surcrintendent, Tarasoff is will~ 
ing to work in D.C. but insists on a GS 7 because he “25 to eupport a wife and- 

two children. He does not mind.the sedentary aspects of Yroject Detail = [ 
doutt if he'd be interested in anything that wasn't sedentary. Ke also like the 
the other asnects of Detail and I would think, from 531 κί τσ with him that he 
Would te quite able to handle a job on Detail. Fe can translate - reads with 
a preat deal of ease. is PHS I notive indicated he's ‘rterested only in o/s = 
this is not what he told me; he is interested in US alas cut he will vo ofs if 
necessary. : a ἋΣ 
I recommend Tarasotf for a % 7 on Project Detail. 

ES 
BS. ὑφ 11: NEMBE a. 

CONFIDENTIAL 

OF eee | 

SR path caavrevtatiees & 

Drea lite rnt | A momie ἤμην. Mo. ade 
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we ee 

€B8en Scllet fa) - 

Terese sunvat πο: ne eae en hn eRe agate oon 

asin : τι BiCSRAPHIC PROFILE (PART 1) scot 2 gen 1551. 
7 5 ΤΣ οι ΠῚ |ν- τ τ ττονοῖτν τδωρν BATE 

- 
ΟΝ " _- ες, SEGRET ~ 

ere je. Gate οὐ Btatn 

-- ᾿ x 2 Xov 1908 3h 2 Feb 1956 | 
wo. [veaacss ὃς Biate i; vs MATYRALETAYISy Orgad Pe OPancasti st | —— fe. a hpars Status 

Civetud, ase 
Marries | CIT Ἄ [1923 1965-.949 36 Puscis,... Ἰ 

45: Gascea wewacein iP = οὕ STATUS 19. LAST πο. BOP οὐδὶ. 968 ᾿ x 

hans ___ YW [Fed 1959 | war 963 i Fes ¢/s FE 
᾿ τς Cuaaget GRane BCTivg Outv: @e case τὸ 4 
fe Creag eee ἔς ‘ vite Cue + Mk. SER, " 3 

εἰ atarys pase, Cats ot carte a 
᾿ 18. ASSESSVEST Gate ; 12: PROFESSIONAL ΕΊΤΤῚ oate 146: Banavace aoretyuog test Bate 4 

‘| Kone Feb 1956 None 4 
18. MAW Ctm CUPL OVMENT 

3 

: ~393640 J. F. Sullivsn, General Contracw. ὃ» Bronk, ΝΥ = Supervisor of Crews 1 

ως [191-45 Military Service, US Army, CIC, T/4 - Special Agent Ἢ 

"7" [yr5=§1 American National Red Cross, Clevelar. Otis - Suilding Maintenance | 2 Ε 
ες 195. Aero-Tech, Osklas<, Cali? - "Shop Main. a2 ce (2 mos) Ee 

1952=56 YA, Oakland, calif - peiléing Engireee 

18. monscra KoucATION Born and Lived Ta Russia . il τος, ἐπ ἔπ .stanbul 1920-23 

1924-26 Russien Univ of New York, NYC - 23sien Bag cick, Ristory 
1927 Cooper Union Art Schos., NYG - Pune Ar.s (10 195) 

Why-5S MLTC, Samp Ritchie, Md = CIC (2 mos); 1945 Univ of Pa - Germen Ling Ἢ ᾿ 
1950-51 Cooper School of Art, Cleveland, Chio -- Cormereial art ΕΝ 

ao χϑδ3.δὴ ~Cakland - Art Institrte Oaklen’ Calif - Advertising ért wee ns) ole Sco ee 
{ 
1 PT Cinevase Russian ~ X,W,P,3,U Native; Trens) & interpre - Apr 1957 
δ τὰν δ ταῦ τς és i Ukranian =. R,W,8,U Inter; P High - Apr 1957 <“Interpr ~ 

: edencp, Date Tested; WAL 6 “Russian (Byelo)= R; Ws; ΗΝ inter; Ρ΄ High; s“Interpr = Apr 1957 

pa a συ υν τι Contirved οὐ next pare 
18. 56 SPONSORED TRAIRING 

i 

, [1956 seplish Usage Review agses> Spanish 
: 1 reel Oricat 

; 

183) Basic Country Surv-USSR for “PDD 
1958 Waneclerical Basic Typing 
1959 Writin- worksho 

eer 1947 (Personnel Actions, Wilstacy Ordere, and Principal Setaila) 
Ν : 19. Coa eu rrovucnt HISTORY $ERCE 98> 8 

Ϊ ἐφεξετινς DATE | POTITIONM TaTad 8 OCCUPATIONAL Coad ὥπαϑε 32 OAGamtrayicy ὃ ORGAN, Tere (FF ary) bocation 

i Feb 1956 [Intel Asst - Ἂᾷ9301.28]) 7 [9 Pr he aa TLY Hq . 

' gun 1956 °° 8 " 0132.48] 7 | CD‘OO/FRD/USSR Br " 

ἘΠ 155 1956 |For Docs Off . Ο132.28} FCN 6 -- «τος " 

; May 1957 |" "8 0132.48] 9 oe o sf 5 ae " 

: dun 1959. 11.0.(For Dos) 0132.48; 10 - es ee Br/Mater&IndusSec 5 

i κὰν 19ϑέο [™ π ΝΠ. 0232.48) 12 son « af of 

Nov 1982 e 9 τ 0232.48 | 22 Ps DDEA S3/CS Dev Comp), 5 

Jun 1952 Pps ore (SA) 0136.02 | U2 ἰ ὃ 553 13:3 Mexico Cit} 

Apr 1905 eo of: 8 0136.01 {12 τ ὃ pDP/ie} ; 5 " 
ἰ ὺ : ? : 

ἷ 26 Ee 1G at. PROFLE vhs Ae 4 22, RN uy Son 1949 

PROFELE 

cone ἡ σαντο ARENT στ, ote τον το 

ἜΡΙΣ 1200 Cat 1) eee Pecviess φρετεθον. Sicact ᾿, —_ 
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SECRET 
(thea pilled 1.) . : 

BIOGRAPHIC PROFILE (PART I -- Continued). 

17. Foreign Lencuare Abilities = Contirned:- = , 

Bulearian = R,N Inter (Apr 1559) P,S,U Slight; T Kore ~ Apr 1959 

“Slevak - RU Highs P Netive; W,S,T None - Apr 1957 

Polish -R (Inter) P,S,U Slight; v,T Nore = Jun 1959 

Czech « R Inter (Fed 1960) aie Ὁ" 

Serb-Croat(Serd) - R Inter (May 1959) ᾿ : 

French « R Inter; W,P,5,U,T fora - Disclaits proficiercy Feb 1967 

PERS, SERIAL HO. 

gate BCE CRSES 
PROFILE @LVITEED BY 

| 10 πον 1969 ‘ 

ἐὰν 1200-18 . . SECRET PROFILE 



SECRET 
eo en escees it 

PERs. BEATAL BOQ 
19L77 - ᾿ δ 
wasic {δες PiceteBiddie) 

TAS Boris Dimitri 

Sum Aa Tas OF RVALUATEVE REPORTS FOR THE Past Teo yeaRs Η 

απ 
ΠΟΥ 

eee ee τ ππ i 
: : τ 

oare OF BIATH 

Nov 1908 

oe ae | “τ᾿ 
" 
| 
| 

.«μ«-ἠοο .....ὕ0.. .-.ὕ..ὕ....ὕ.......-- 

“πο Tee TOLD TRENT πο λν 

te tye Ft ΕΣ ona Ὁ 

Color Photo Inserted Behind : 

Biograhpic Profile in 

TRUE NAME 

43. Gate stvicete 
ae. PROFILE etvigeco 50 

10 May 1960 op/P00/QAB/hms 

ΟΒ NO. PART agra aces pose treet Σ᾽ 

1200 ( 2). gatcn 88 ϑθοδιεῖβο SECRET 7 

a Fee GF? 

PROFILE. * 



{υν-" ‘fed fa). 

_eaPHIG: PROFILE (...8T 2) ° 
PERS. SEWEAL noe E 

BI 

: i 
DATE OF BIRTH [019477 

pe εὐ Μι 4419) 
“ ae 

᾿ 

᾿ fg 4... 2 νὸν 1988 » 

84. #OENTITY OF OTHER DOCUMENTS WHICH SHOULD GE AEVIEREO ἐν GETAIL 

26. AdOE TIONAL THFORMAT ION 

17. PROFILE agvigwdd ΟΥ 

20. OaTE REVIEWED. 

10 Nov 1969 hns /re 

eens 1200 (PART 2) ἐδ᾽ εἰ δ δον SECRER - PROFILE [ΞΞΞΞΞ]ἧῚ "" 



P . : . ig : ; cs : ἕξ ἢ 

fae! ὃ : SECRET 
{When Filled tr} me 

EMPLOYEE SERIAL NUMBER & 

FITNESS REPORT - 7 
pee 019477 

SECTION A δι tL fC A GENERAL = 
pt wamz (Lest) (Firat) (Mitdie) Τ: DATE OF OIRTH [3 SEX ie πάρε 9. 30 

ng “tree = 2 Nov 1908 δὲ (GS-12 D 
pill aficou; 

8. OFFICIAL POSITION TITLE 

1.-...9 Ovs Officer DDP2WHZ 
Ὁ. CHECK IX) TYPE OF APPOINTMENT | 19. ἐμεςκ (0 TYPE OF REPORT 

ree Cr LE 
᾿ SPECIAL (Specify?: 

18. REPORTING PERIOD (Frome to}. 

7. OP F/OIW/ GR OF ASSIGNMENT §. CURRENT STATION 
Mexico City 

CAREERPROVIRIONAL (See inasinictions 

φρᾷςιαι (Spectly): ᾿ ὰ 

νη CATE REPOAT OVE IN OF 
ais 

28 February 1969 ane 1 January 1968 thru 31 December 1968 

SECTIONS PERFORMANCE EVALUATION 

“We-Weck ς᾽ βοιβδοινιόθεθ ranges from wholly Inadequate fo slightly leas than satisfactory, A rating In this cotegory requires 

poaltive remedial action. The nature of the ection could range from caunssting, to further training, te placing on 

probation, fo reassignment of to seperation, Describe ection token of proposed in Section C.° i 

A= Adeayate Performance meets eff requirements. it is entirely sotisfectory and is characterized aelther by deficiency nor 

excellence. 

P-Proficient Performance 1s more then sotistectory. Desired results ore being produced ine proficient manner, 

8.» Strong Performance 1s characterized by excaptional proficiency. : ΠΣ 

Ὁ « Qutstending Performance is δ exceptional in relation to requirements of the work amd in comparison te the performance of . 

others doing similar work a8 to warrant special racognition. 

“SPECIFIC DUTIES ee 

List up te sia of the most important specific duties. performed during the rating period. Insert cating lertaé which best describes the 

manner in which employce performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employess 

with supervisory responsibilities MUST be rated on their ability :0 supervise (indicate aumser of employees supervised). 

SPECIFIC DUTY NO ῖ Crtves 

Translation of Russian language product into English transcript 8 

SPECIFIC our νο. 2 
A ςς 

Preparation of personality and assessment reports on individual 

Soviets based on the above. Le ; 

RATING 
LETYER SPECIFIC ὌΝΤΥ NOS 

Translation of Russian letters into English. 

tr 
SPECIPIC DUTY NO. 8 

Transcription of English language conversations _ 

SPECIFIC purr νῶ. 3 Ξ 

i 

SPECIFIC out NO. 8 νος : 
ἊΣ 

ἔν 
ry 

a4 vet 

a 

OVERALL PERFORMANCE IN CURRENT POSITION 

Take into account everything cbout the employes which influences his effectiveness in his current position such os pare 

formance “of specific. dution, productivity, conduct on job, cooperctivens 88, pertinent par sonal -teaits οὐ habits, and 

porticuler limitations of talents. Based on your Riiowled ge of employoo’s averall performance during the reting porlod, 

place the letter in the rating box corresponding to the statement which most accurctely reflects his level of performance. 

RATING 
LETTER 

a 

hii 45. use PREvious EOITIONS SECRET ; =e 



“SECRET 
: Pere (eben Filled fn): 

SECTION C - 
NARRATIVE COMMENTS 

Indicote ‘shgetficent “strengths or wecknesses demonstroted in current position keeping in proper perspective thelr relationship te 

overall performance, Steve suggestions mode for inprovement of work perfosmonce. Give recommendations for training. Come ont 

on foreign language competence, “Ib required for currant position. Amplify of exploin ratings given in Section B to prowde bane 

‘posts for detérmining future geczonnel action. Penner of pestormonce of monogeriol of. supervisory duties ond. cost consciovsnes§ 

inthe use of pees se, φονίρῦιο funds, must bo commented on, if opplicable. if extro space is needed ta complete 

Section C, ottach ἃ sepercte sheet of poper, ᾿ aoe ᾿ Ba "ἢ 4 

ἢ 2 ἘΣ . : rR?’ ἰδ " 

This officer continues to consistently gertote at the excellent 

Jevel which. has. characterized his work in this Station for several 

‘years. -His high level of personal dedication and professional ; : δ : 

competence have become. standard. : 

From bis daily work he has an intimate knowledge of and insight 

into the petsonalities of ‘Sndividual Soviets and the personal inter. 

relationships existing between members of the local Soviet colony. 

The character analyses which he prepares are excellent and an invaluabjo | 

aid to our Soviet program. Soe se can 

He has had no professional, administrative, or personal problems 

during the reporting period. 3 Ξ ᾿ 

lis knowledge of Spanish continues to improve and aids him 

considerably in his work. — ΝΣ ν ΟΣ 

SECTION Ὁ 

SIGNATURE OF EMPLOYEES 

/ fz 3 “BY SUPERVISOR fe 
8 HhOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION . 

WMOnY HS EMPLOYEE HAS SEEN ΤΡ THIS SEPORT HA 

UNOER MY SUPERVISION ; 

41 months — ἊΝ ᾿ ; 
.---.......ὕ......--ςς.ς.--ς--- 
OP PICIAL TITLE OF SUPERVISOR TY PEO OR PRINTEO NAME ANO SIGNATURE 

Ops Officer. ; Paul L, Dillion /s/ 
BY REVIEWING OFFICIAL 

28 Jan 69 
oo j 
COMMENTS OF REVIERING OFFICIAL 

The reviewing officer concurs with the ratings given in Section 

B and in the narrative evaluation of this officer's performance 

in Section C. He continues to perform his duties in a superior 

fashion. 

OFFICIAL TITLE OF REVIEWING OF FICIAL 

Chief of Station 

TYPEO OR PRINTED NAME AND SIGNATURE 

Ἶ 752 - Winston Ν', Scott 

SECRET 
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; 18. REPORTING PERIOO (Frome to-) 

eed fa ἬΝ οὐ te SECRET ὁ ee 
CWAen Filled In} 

EMPLOYEE SERIAL NUMBER 

019477 

1} 

ΟΝ ἐς OPRICIAL POSITION TITLE 
Ops -Officer 

10. CHECK (XI TYPE OF REPORT 8. CMECR IK) TVPR OF APPOINTMENT : 

“»" CARE EM PROVIZIONAL (See tnatructions + Section C} ΘΙ REASSIGNMENT EMPLOVER 

tt. DATE REPORT OVE IN ὁ.Ρ. . , 

ee δεῖν Ἴδαν, τοῦ pps BGR | toe ase Tee at ΠΡ ΤᾺ 

SECTIONS “ase . PERFORMANCE EVALUATION 

We Weok Peeformance ronges ftom wholly Inadequate to slightly leas than satisfactory. A rating In this category requires 
positive remedial oction. The nature of the ection could range from counseling, te further training, to placing on 
probation, to reassignment or to separation, Describe action roken or proposed In Section C. . 

¥t is entirely satisfactory and. ἐξ characterized neither by deflelancy nor 

4 

“A « Bdoavare Performonce maots all requirements. 
excellence. | 

Performance ia more than satisfectory. Desired results ore being produced In a proficient manner. P + Profictent : 

$+ Strong. Performance 1a charcctertzed by exceptional proficiency. 

Ὁ + Outstanding. Performance is so exceptional in relation to requirements of the work and in comparison to the performance of 
othors doing similar work os to worront spacial recognition. μ 

SPECIFIC DUTIES : = 

List up to εἶχ of the mos? important specific duties performed during the rating pertod. Insert rating letter which best describes the 
manner la which employee performs EACH specific duty. Consider ONLY effoctiveness in performance of thot duty. All employees 
with supervisory responsibilities MUST be rated on their ability to supervise (indicate number of omployenes supervised). 

SPECIFIC OUTY NO. " 

Tranglation of Russian language telephones product into Lnaslish 
ee ge tn a ae 

ββέςιεις GUNS 

Preparation of personality and asse 
Soviets based cn the abeve, 

SPECIHIC OUTY NO. 8 

sonent reports on individeal 

RATING 
LaYTeER 

Ox 

Translation of Russian lettera dato kLxslish, 
SPRciPi¢ OuTy NO. 4 

Transcription of Mulish language conversations. 

RATING 
LETTER 

SPECIFIC OUTY NOS 

SPECIFIC OUTY NO. 6 

OVERALL PERFORMANCE IN CURRENT POSITION 
᾿ τ Η ᾿ RATING 

Take into occount everything cbout the employse which influences his effectiveness in his current position such os pore | LETTER 
formance of specific duties, productivity, conduc? on job, cooperativeness, pertinent personal traits or habits, and 
perticulor limitations of talents, Based on your knowledge of employee's overall performance during the rating period, 
ploce the letter in the ratirig box corresponding to the statement which mos? accurately reflects his level of performance. 5 

SECRET 
Fonu : 
aay 45 V8E PREVIOUS EDITIONS 
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SECRET 
δι . οὐ (When Filled fad 

SECTION C NARRATIVE COMMENTS 

fadicate significant strengths or weoknesses demonstroted in current position keeping In proper perspective. thele relationship te | 
overall performance, State suggestions mode for improvement of work performance. Give recommendations for training, Comment 
on foreign languoge competence, ἐξ required for current position, Amplify or explain ratings given In Section 8 to provide beat 
Laas for determining future personnel action, Mennee οἵ performence of mendgecriol or supervisory duties and cost conscloysnes 

nds, myst be commented on, i saglicelles it extra space is needed to complete inthe vse of personnel, spose, equloment ὁ 
Section ©, ota Ὁ soparote shed?.o paper. I's; 2 

This officer continues to perforn his ut tebldn ghe excellent manner 
that we bave coo τὸ expect during the 4°1/2 years “‘that.he has served 

in the Station, His work 19 an indispensable part ef the Station's — 

progran. Pe pe 

Ue has had no profcesional, aduinistrative or porsoual preblens 

durteg the reporting period. 

vdy Spanish in which he obows satisfactory {uprovee Eo coatinucs to st 
wont » 3 

CERTIFICATION AND COMMENTS SECTION D 

i. GY EMPLOYEE 
᾿ IE CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, ANO C OF THiS REPORT 

DATE 5 SIGHATURE OF EMPLOYEE 

2. BY SUPERVISOR 
1” THIS REPORT HAS NOT BEEN SHOWN TO EMPLOVEE, GivE EXPLANATION 

TYPED GR-PRINTEO NAME AND SIGNATURE ΗΝ 

Paul Dillon 

The Reviewing Cfficer concurs. tnithe ratings given this officer and: 
In the nerrative evaluation of his performance. 

MET HS EMPLOVER HAS BEES 
UNGER MY SUPERVISION 

OF FICIAL TITLE OF SUPERVISOR 

Ops Officer 

“BY REVIEWING OFFICIAL 2, 
CGOMMENTS OF REVIEWING OF FICIAL 

TYPED OR PRINTED NAME AND SIGNATURE 

‘Winston Scott 

oe ΄ ‘ Ξ πο τ ἢ \ 



MEMORANDUM FOR: 

ATTENTION: 

SUBJECT: 

C#2532 (Bitedeou) 
Ὥ June 1963 

Transactions and Records Branch 
Office of Personnel 

Mery Coriden 
seer eee te ae 

<Borta Ὁ. TARASOFF) Uf: + 4. 

i. Cover arrangements are in process, and/or, have 
been completed for the cbhove-named subjects. 

2. Effective immediately, jt is requested that your 
records be properly blocked to deny subjects’ current 
Agency employment to an externel inquirer. 

cee: In/so 

ΠΣ ΠΟΤ 
πὰ Ὁ, 

: Ὁ ΣΝ ears ay ee AT 
RAL, ee i qs 

ἂν 

ο 
οὐἠὐἠωρίζαῃ 

THOMAS K. 5ΥΉΑΖΌΞΒ 

Deputy Chief, GCS/NC 

ty 

᾿ τον 
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ἐν 

Ω1 987), og 
3 ναῖοτξ OF RMR ee 5 te Te een Gate [5 ζατεῶϑεν OF ἐψριουμενῖ RETIREMENT (MANDATORY) UNDER CIA cS = a RETIREMENT AND ΟἹ SABILITY SYSTEM 11 | 30170 _ REGULAR 

ν ἴο ν΄ vIOCE. i 7 Reno! Angin No Chargeable [9 CSC OF OFmEe LEGAL aoe 
᾿Ξ te P.L. 88~£23 «τον CF IONCES, 11350990 CONN | SECT. 235 3 ® ORGANIZATIONAL DESCMATIONS τ 

FrigH ἐδ ΜΚ ΆΤΙΟΝ OF OFFICIAL STATION 

FOREIGN FIELD 

a 
! DOP/WH oe, τ = . 

BRANCH 1 | ΜΕΧΙΓΟ CITY, MEXICO STALLION MEXICO Ὁ LTY, MEXICO 1, POSITION Tithe 
᾿ ἢ az POUTON NU MEER ΐ 12 σεαν τὲ ΟΕ ΟΝΔΤΙΟΝ 

OPS OFFICER aoe 2 Ὁ cn 14, CLASSIBICATION SCHEOULE (GS (9. 4} ᾿ 15. OCCUPATIONAL φξεις i Ys SADE AND 91ὲ5 Τῷ, Salad? Οἱ Sate 

GS 0136.01 2 Step 19. REMARKS 

TARASOFP 
4. OATE AND Naiuae Orzo 

AND NATURE OF SEPARATION : ” 

fHOurs) 
δ Batonee team por τοτον- 
920 ree ended... ὁ 

4. Caieae: feo: 
ΟΝ through "9. 70 oer 1/28 

ofa! ᾿ 

ΗΝ 

, Ν 
fac 

ΠΝ 

# ony fevereng reas} %. Total teens token 
1 

10 Baience 

13. bump tum leave dove, aa σ-.--. ΓΟ ΜῈ hg cue φον Salender 22 Oo ae ye. "op E30 12/1/70, 2/03 /my 1700 press. ABN ara 
7 a 1700 | SENCE With 
= Wf 
RCH ΒΡ Dare} Ds ZAYROLE 

Mandaed form ir4ey ““Ovember 1965 
ΠΤ 

᾿ Ue RANSFERRED τὴ Suen EUG 

bane ta) 

᾿ δ. , ΠῚ 18M Ortrv! : ᾿ ΠΡΟΣ 
- 19 Calendar 5 : : 

π----- fe [ : ist Saye eae ee 11. Toad βοῶ, eee a #992 25 Date nove sercr ne, δέοι ὩὩ- 
Bord τῷ ump gum 30 hrs +2 a Period complereg a ᾿ 

12. Solory rots) S16 ἢ -ξΞΞ ΔῈ holidn 
Mlitagy GE “£084.00 ὟΝ ὭΠΑΑΥ [ay οτος 

wo ΝΌΟΝ 
79H 82 AND 990.2 
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Φ 2 ὦ δεν es 

La ead ay : Ἢ 

of). Seaiar No. ἘΠ 12. GRGANIZATION 4 FUNDS 13. wor HOURS a Ὁ as 

ie soeeeae nts gi pre “1 620 CF : + 

; nF i? NEW SALARY RATE [5 πρρε ACTION ὌΝ 
᾿ : tow Eff. Dore | Grade | Sep | Selary ἢ errective DATE | ξ ao ; ᾿ 

: Ξ δ᾽ γα ae : ‘ 

14s aco 04/07/68 05 xe 5 ]$154179 09/08/70 i rere. : 

~ 

[- No excess e aa 

[{ ΙΝ pay status at enc OF WAITING PERIOD 

[ΠῚ twor sratus ar END OF WAITING PERIOD a4 

CLERKS INITIALS Rube ὃν ; 
a) 

Fae 560 Ε Peer PAY CHANGE NOTIFICATION ' ΠῚ 

lal 
OT en στ ετα ΝΘ, en abendganseni ath akiaMe re AE A τς 

“SCHEDULES oF PL 940231 ANO 

ΤῊ ϊ oer As PROVIDED IN THE ACCOROANCE WITH 
Y OF 

eee OIA Ve OATED 8. SETOBER 4962" 
MENT ἹΝ 

Teatorive ORG 1524 PURSUANT TO ORDER 1 
AEC TT DF 3949, AS AMENDED, AND Ὁ 001 OIRECT 

| 

EFFECTIVE DATE GF PAY ADJUSTMENTS 26 DECEMBER 1969 
| 

, ee 
we 7/22. 3. SERTAL GAGN, FUNDS GROSTEP SALA 

Nala 
(Ε GS 12 9 9152611 

“5 019477 51 620 



14-00000 

- BULES CF PL 9υ052..8 PAY ADVUSTMENT IN ACChapaxce wITH SAL ΔΩ͂ SCHE : 
ezay abuls TO AUTRORETY oF τῶ aS PENVEMEN TN THe Cla acl OF 1949, 
aS ac€nGel, ant Ao Or MTBESTEVE OATEN & OCTOSFN. 1962." 

EFFECTIVE DATE OF Pay aDguSTMENT: 8 CCTORER 1907 

: coe τὸν : ᾿ ᾿ SALA ἐπ yp a 23%, FINDS GR-STeP SALARY 
NA al 4 q, “4.2 AG 2. ων ἢ SER! L ORS". 

-49877 524 620 CF GS 12 3 $112685 6122225 

I ff . υ F κ 

wa ek : Nagy 
᾿ 3. ORGANIZATION | 4, ° . LWOP HOURS a @ 
: 

{ 
! 

tos i 
MEW SALARY RATE 

ae cing dtadeated : aa : #. Ὁ . Salary 

᾿ 

{{{Π} = 
(77) i Pay status AT END OF WAITING PERIOD 

NO EXCESS twoP 

[_]. wor starus at END OF WAITING PERIOD 

CLERKS INITIALS ἡ 

Fee S6OE Ye previews PAY CHANGE NOTIFICATION 

StS ade Bt st! adbeast: σῶς 

MPAY ADJUSTMENT IN ACCORDANCE WITH SECTIONS 212 AND 216 OF PL 90.256 ano 
EXECUTIVE OROER 11613 PURSUANT TO AUTHORITY OF OCS AS PRIVIDED IN THE CIA ACT 
GF 1949 AS AMENDED, AND ἀπο; DIRECTIVE DATED 8 OCTOBER i962" 

EFFECTIVE DATE OF PaY ADJUSTMENTE 14 JULY 1968 

σιῦ. NEW 
SERIAL ORGN, FUNDS GReSTEP SALARY SALARY 

029877 51 620 CF GS 12 & $122507 $135392 
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JW. 

Lo ne τ ie (Whes Filed tn} lad @ 

i) 

OCB NOTIFICATION OF PERSONNEL ACTION i 

AD 

1 StmAt κῦμ 11. ee pe IDOLE eee 3 

1 “FR 4 wed fp λέ 2D ᾿ ny 

OLSU77 E : 

Ὁ, MATURE OF ῥεάτοπκει ACTION "a ERPECTIVE DATE 3. CATEGORY OF EMPLOYMENT 

t 
A 

SASSIGNACNT bse) 10467 REGULAR 
a ae ΒΕ ΤῊΣ | 7. Financial Anoiysis Mo. Chargeable | 8. (SC OR OTWER {3641 AUTHORITY 

6. or 

ia 

(Τὸν φ τ — 2435 90. Οὐ | 50 ὧδ MOB J 

Ὁ. ORGANIZATIONAL DESIGHATLONS 4 “Ta Location OF ofFiciaL STATION ss ; 

i a 

DOE/We | 
FORZIGN FIELD ; 

RANCH | : i ἈΝ 

ΓΟΧΊΤΟ CITY, MEXICO STATICN ae oS Uy,” TY, MEXICC 

11. POSITION TITLE ΤΣ ΤΌΜΟΝ Ἠμ 13. SERVICE DESIGNATION 

i 
my 

OFS OFFI icER Δ 58 

τὸ CAHIFATION HAEOULE TOS. Chey τς, CCUUPATIONAL SERIES) 14. GDADE AND STEP 17. SALARY O8 RATE 

GS ,136.0} iz 3 Lye? 

18. REMAKES pers εἰ aig es ea ee pit ee RD ΔῸΣ ἘΠ ΒΥ Ὁ Nl 

κ ae 

SPACE BELOW FOR 

11. 12. STATION a. Ἦ, OFFICE CODING 
ear (008 (oot 

19. ACTION! 20. Emptoy. 

(δε Coda MUwESIC AL OwARETIC 7 

47 [10 {51620 | we 45073 | 
28. WEE EXPIRES 129%, SPECIAL ΠΡ RE TIREMENT CA OATA 

μο. OA 
COOE 
" BATA CODE RESERENCE TT" tac coe 

: CIA 
ii rik 

Noh paleo eee ΟΞ i fees Seen 
‘US. VET, PREFERENCE | 34. SERV. core. ΓΤ 7. ‘Tone. (ΟΝ. bate | 38. CAREER 

23. NTEGREE 

to 

t 

τ Nagin. ἢ». DATE OF ΠΝ γι. DATE OF GRADE 1) DATE OF ΓΕ 
πο ce oe aes i 2? ba κυ t 7 en Γς 

Bo ΠῚ 2 108 πα τ ΝΣ, 
33. SECURITY 

‘ 

HFT, SEPARATION ΤΣ CORRECTION; MCEUiation bath; Ϊ [36 SER ; 
ρον τος eed i 
ἔτιρε } RO 04. ve ᾿ EOD DATA Ϊ aEQ πὸ. Megs 

i ἐν i : 
| | I i 

a Sa ESP MaPeTPTaE 

CATEGORY ΤΆ. FEGLE 7 HEALEM IMSURAKCE τ. SOCAL SECURITY πὸ. 
! 

.---...... .......--- --ἨΑ-.-ς-------«ο----.-.----.-------.-ς. 

cook 1. wore Ϊ ao Ba, wey mS a = Cie ee ae i cost } ὃ. watyEm ἃ HEALTH aNd CODE t Pay 

δ ἐφ : i ΤΩ i H 
2. νορῦ | “ἢ { | eH, tree i | 1 

4). PREVIOUS CIVILIAN GOVERNMENT SERVICE 42, LEAVE (ΑἹ. i 4 SEDERAL TAR ΓΝ a’) STATE Tad ΓΝ 

paneer μω----..ο:οο.....- a 

Cove iQ. NO PREVIOUS “pervice 
(008 Ἰεσαν εενξωνες soce “ν TAT ERLOHEIONS + εν ξεξίυτεῦ ἀπο ΓΝ Tan βιδιεςοῦά ead 

is. nO ϑαξλα Im SERVICE + 1ts i tered enter ὶ 
ἢ 

| 2. BREAK tm BRAMICE ESS THAN 3 TRS) 2-8 | 4. πὸ Ϊ ΐ 

j 9 - "κε Καν SERVICE (WORE THK 2 RG? ἢ | H | 

μω “πο. ----ὦὈᾧἨὌὦᾧὁὍὍὁἨ..ὄ. -...ο..-- eee 
- .-ὄ....... Ἐ...- ....--ο-ο-ς-. - 

GNATIAE OR om AGTACHTICATION 
i 

FORM : Use Provious 
seg [150 Edition 
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NOTIFICATION OF PERSONNEL ACTION 
δἰ mas) 

τ, δξαιδι θιμεθεα. ΕΣ. Rage Hast. ΠΩ Us Ἂ 
bea ede’ 2269 0 

au? Ἢ : 
8. WATRRE CF PERSOMMEL ACTION , & EFFECTIVE BATE .3. Catecoay oF TMPLOVMERT 

| eo. cry vas 

ASS N ἰδ | O8167 | REGULAR 
18. COR O OtMER LEGAL AUTHORITY 

50 USC 403 JV 

if Tiomwal Anal Wa arpa Ἢ 

2135 A990 OOOO 
4. ORAM ATIONAL DESIGHATIONS ε ἰδ. LOCATION CE OFFICIAL STAHOR 

DOP AW 
FOREIGN FIELO 
GRANCH | τς 
MEXICO CITY, MEXICO STATION MEXICO CITY, MEXICO 
ΤΙ. positics TIVE - ΠΣ POSTION AUMBER 6 - 19. SERVICE DESIGNATION 

‘OPS OFFICER 118 | 8) 
V4. CLASSFHOATION SUHEOULE (G8, Ὁ, etc) 11S. OCCUPATIONAL SERIES {πὸ ταρξ ano STEP 17, SALARY δὰ RATE 

GS O136.0F lie i ae 11685 
τὰ Remates ES OSG At aN gh EP tae Gees gene ee TTC e ean = Tee ee 

οὐ τὸν ft } 

FGS: ἘΠ od [ΠῚ 
wo gs 

r-8 
Jie a ΠΡ In tee ied - SPACE BELOW FOR EXCLUSIVE USE OF THE OFFICE OF PERSONNEL 

VW. polar hag OFFICE YOOING Pa STATION; ery INTEGREE ΕΝ wagins | (2% OATE OF ΔΙΕΙ͂Ν ΠΝ Date OF GRADE ! 2) DATE OF LEE 
ἢ Ἷ core COE kedo ies oe we πο, δι. να. Ld Ra. τα. ᾿ 

| NUMERIC ALFMABE VIC 

372. 10 : 620} ΜῊ - [0507] 3 ENT | M2408 s Beal | Pee: 
Ὧι. WIE εὔρεεει 29. SPECIAL 0. RETIREMENT Bata {3 Sepagation | 32. CceegcT Ow CANCELLAT Lane of pata Z ie SECURITY | 34. Sex 

REQ. νὰ. 

i wor ee aa. REFERENCE re τῆς ee | GAFA (ODE xd T= EOD DATA 
ἢ 9. Fite 

2] Se 
{ : 

US..WEL, PHEFRAENCE 1 36. SRY. COMP, DATE 2. LONG. COMP, DATE DATE | 38 CARECR Cat 38. CAREER CATEGORY = icv TBSURARCE 4 δ SOUIAL SECURITY ΝΟ. ih lea τον τς το Στ oe bi pe. τὸν cry oA Ye wo oe {SOOE | O- Warvem | waartm Ns. CODE } ἔνδον fs F ; ᾿ 4 bot. ves i- [ pes koett i. | H ἔραν. true | ἱ i, : | Se a nS Sl le - a 41. POTVNAS CIVILIAN GOVERNMENT SERWICE 43. LEAVE CAT.) 4). FEDERAL Tea Bata | & STATE TAR OATS 
Coot LB- ὦ Peesous BEREICH (ὅθε fone το ετίτοτε». Gore Ns TRS TREBPTIONS ; ores εἰξζυτεο i oI38 mL Tex lsrarg cope ταν NT OREAM IN δέονιςε τ τς ἰ i : τῆν ἰ [tee "δι δειξε SERHICE REDS THAN 3 YRS? tro ΐ δ 2." | Ϊ Ι i? + PUR AG ie Bee KICE me οὐνοϑε, NAN: THAN 3 38h > ἃ Η i { : : i 

i ἢ 
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ράγην χε} | | -- ΒΕῚ er bao Wore ea boc. 
foe dea 

....................οόοὄ-.ορὕρ...----- ees 

Bam hy ed Barer ete 

NO EXCESS ‘LWOP ae, 

IN PAY STATUS AT END OF WAITING PORIGO 
PERIOD LWOP STATUS AT END OF ®AITING 

CLERKS INITIALS AUBITER BY 

1 CERTIFY THAT. THE WORK OF THE sce EMPLOYEE ars 
p 

OF AN ACCEPTABLE LEVEL OF COM 2 pe , 7B, | 

DATE 

. | SECRET 
@ Wiben Filled Ia) & 

NOTIFICATION OF PERSONNEL ACTION 
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ΠΤ ΚΝ - 

SPL Oe ΒΕ ΕΞ POS 
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MTOLL GPL, 
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ADJUSTMENT OF SALARY RATE IN ACCORDANCE WITH THE 
SCHEDULES OF THE GOVERNMENT EMPLOYEES SALARY REFORM | 
ACT OF 1964 PURSUANT. TO THE AUTHORITY OF THE DIRECTOR 
OF CENTRAL INTELLIGENCE AS PROVIDED IN THE CENTRAL 
INTELLIGENCE AGENCY ACT OF 1949, AS AMENDED, AND POLICY 
DIRECTIVE ISSUED BY THE ACTING DIRECTOR OF CENTRAL — 
INTELLIGENCE DATED 8 OCTOBER 1962. 

SALARY CONVERTED TO RATE SHOWN FOR INDIVIDUAL'S GRADE 
AND STEP AS INDICATED IN CHART: BELOW. : 

GENERAL SCHEDULE RATES 

Federal Employees Salary Act of 1964 — 
| ‘Per Annum Rates and Steps anne 

L- 2 4) 8s AAS OT] Be 0 1 
GS- 1/$3,385!$3,500 bat 615 $3,7 [δε $3, 845 $3, 960. % 075/$4, ae et 20 $4,420 

930! 4,055] 4,180) 4,305] 4,430] 4,555 80 4,805 

17,600|18,170)18,740|19,310/19,880|20,450)21, 1020/21, 590 
20,245 / 20,900} 21,555 ]22,210/ 22, '865|23,520 24,115] ...... 
22,94523,695 24 445 Pees [eee Ae eda ον Pewee 

cece ef «ee mae 

GS-15/16, "460117. 030} 
GS~-16]18,935|19,590 
GS-17/21,445}22,195 
GS-18/24, 500] ..... 

GS- 2] 3,680 3,805; 3, 4,055) 4, ' 4, ; 4,6 4, 
65- 3] 4,005} 4,140] 4,275] 4,410] 4,545] 4,680] 4,815 4,950] 5,085 5,220 
GS- ἃ 4,480 4,630 4,780} 4,930] 5,080; 5,230 5,380] 5,530) 5,680] 5,830 
GS-— 5 5,000] 5.165] -5,330; 5,495) 5,660] 5,825) 5,990] 6,155: 6,320) 6,485 
GS- 6] 5,505; 5,690 5,875; 6,060) 6,245; 6,430; 6,615] 6,800) 6,985; 7,170 
GS- 1] 6,050} 6,250] 6,450] 6,650] 6,850] 7,050] 7,250} 7,450) 7,650) 7,850 
GS- 8] 6,630; 6,850} 7,070} 7,290) 7,510) 7,730) 7,950) 8,170 oe Βι0 10. 
GS- 9 rd 1,465] 7,710] 7,955} 8,200] 8,445] 8,690) 8,935: 9,180) 9,425 
GS-10; 7,9 ἩΝῈΣ 8,170 ean 8,710} 8,980; 9,250] 9,520! 9, 790 10, 060 10, 330 
GS-11} 8,650) $945] ..9,240; 9,535] 9,830;)10,125)10, '420|10,715|11,010/11 .305 

. GS-12)10, 3380 10. 605! 10’ "960 |11,315|11,670|12,025/12,380}12,735/13, :090|13, 445 
. GS-13)12,075}12,495/12,915 {3;335|13,755|14,175|14,595| 15,015] 15,435 | 15, 1855 
GS-14114,170/14,660/15,150/15,640/16,130/16,620/17,110/17, 600 18, 90 18, 580. 
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16, Dapt. : ΤῊ. Position Vile: 
Ε 18. Position No. 79 Sen [20. Occup. Servos 

Dept - ces 

| 

ce | 10 FOREIGN 00C 
1947 cs | 0132.48 

2t. Grade ἃ Ξ- Salary Or Or Rate 193. ms) {B4. Dara Οἱ Goode | 25. PS! Dus _ 126. Apnropriotiod Nuster ay po ek 

Mo. Da. TF. Xf 

ἢ 6285 οὔ | 
9 4300 20 001 

@7. Nature Of Action 

Ὁ. Separation Duta 

PROMOTION 
PRESENT ASSIGNMENT

 

Coase i 39. Location Of Otficial Station 
Station Codo 

31. Crganizational Dasignations 

p01 00 
FOD 
USSR BRANCH 272 | WASH., ὃ. Ce | 7013 

MATER TALS & INOUSTRY SECT. 

33. Dept. - feld [36 Pee ΠΗ͂ 

"δορὶ 4 Code! 

eae 2 _| 10 FOREIGN DOC . 
ee 7.2} 4 

78. Grade ἃ Step j 39. Salory Or po
le 

Coup. JONES 

0132.48 

41, pow CiGrade 2. Pat PSI Due 43. Appropriation Acnear 

ho. Ds. Ye Mo. ἔδ ; i 

06: 14> 59 | ἰδ, 12 9 4300 20 ΟΟἹ . 

0} 5 650 
ts 

44, Remarks 

“co ὡς 
| 

a 
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: 

| \ 1643 
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πα Nee 
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: (WHEN FILLED IN) | 

ΓΤ ᾿ δεν δέν ORGAN 4 pumps {9 aLictwear 

y=-20 

1 ENP. SEaray NO, a. 

119877 TARASOFF BOVTS.D ὁ NOLZFDD .7 

1} 8. CHECK ONE 

1F EXCESS LWOP, 

14. AVTMERTICATIO’ 

Cane. 
δ, ἣν ὃς i. a a | 

HONVua TMOdAve “Ro? P 4 οὔϑο Ἴ foo τὰ foe Ἵ A Reo ag 
Bip ο 8 © oc” a3 fog 8 ee . 

ΝΗ ____ PERIODIC STEP INCREASE - AUTHENTICATION - 
τὶ ; PERSONNEL FOLDER, - rere noe: 5608 SECRET 

t gag, 66 

Ce ee ce 

ἂς ᾿ ced ΚΊ 

Ἐ ῳ we 4 : 
Θ Θ 

=) ws 

Lo) 
ο ΝΣ 

"ὦ ᾿ ᾿ Ne 

IN LIEU OF FORM 1190 THIS NOTIFICATION EFFECTS RESLOITING RESULTING 
er) Ῥ ᾿ . teed 

FROM R-20-250 

ῳ wd 

SER Καὶ ᾿ ΝΑΜΕ SD OLD SLOT κεν SLOT . DATE 

w 119477 TARASOFF BORIS ὃ UD 6653604 1147 2/24/59 ws 
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EFFECTIVE CATE 

‘CERTIFICATION 

᾿ CERTIFY THAT THE SERVICE AND- CONOUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY, 

TWEE. CR PRINTES, KANE OF SUPERLISCR ("" 

: 3 

cree PERIODIC STEP EASE’ - CERTIFICATION 

: : SECRET PERSONNEL FOLDER 

Bb waa, 88 

pe SE : : SECRET 
᾿ (WHEN FILLED IN) 

ML cue. SERIAL πῶ. 2 
MAME 

ees Ε ASSIGNED ORGAN. 
4. FUXOS 5. ALLOTMENT AL ROTRENS. 

: 11947 TARASOFF BORIS Ὁ norsFno . | ν:25 
NEW SALARY RATE 

8. ὃ CLD SALARY RATE 

᾿ Scere SALARY πῶ 
ὦᾧ;,;-ς-ςς--- --

 
ΧΥ πῆ ΄.-.-- 

- 
LAST EFFECTIVE DATE 

are τλεΐεε Ϊ EFFECTIVE DATE 

ἢ 
ἽΝ 

| se |e. 
[se [ee | 5 

: 
Fics 95. 2 s 69578 [05] 18] 58 

‘TO BE COMPLETED
 ΒΥ THE OFFICE OF COMPTROLL

ER: 

ee 
- oe

 

9. NUMBER OF HOURS LWOP 

ὲ φ. CHER ONE + mg ΕΑΓ. 
Oo ERCESS LROP 

: Ve EXCESS LEAVE LWOPSCRECK FOLLOWING: 

5. ΕΣ Σ
ὰ UND oF BATINe Paxtod 

0 ye Le@oe States AT Bud OF BWALTING PERIOD i 

TO BE COMPLETED
 BY THE OFFICE OF PERSONNEL

 
ὃ 

τ AND EFFECTIVE DATE 113, REMARKS ᾿ 
. 

το. INITIALS OF CLERK, . = 41. AUDITED BY 

: j iy ot 
᾿ 

a 
PROTECTED SALATY RAT 

j SALARY | 

PERIODIC STEP INCREASE - AUTHENTICATION 

SECRET 
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SECRET 

GPMFPAL SCHEME SALA®Y INCREASE RETROACTIVELY FFFECTIVE 

12 JAM YAPY 1952 AUTHORIZED RY Ps Le 85 - 462 AND OCI 

DIRECTIVE. SALA9V AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS - 

NAME 

TARASOFF BORIS ὃ 

SEQ TAL 

119477 

GRADE~STEP OLD SALARY NEw SALARY 

GS-09-2. $ 59575 $ 69135 

“GORDON MM. STEWART 
/S/ DIRECTOR OF PERSCNNEL 

w m Ω 3 mm ~4 

€ 



STANDARD FORM SD (8 PART? 

esauceereD CENTRAL INTELLIGENCE AGENCY νασπυύιξοτεδ BY 

; 0.8 CIVT BR THICE COMETS 
CMAP B., FACETML PHETLUREL BONGAG 

4 

NOTIFICATION OF PERSONNEL ACTION 

HABE (πιτοιέϑοας ook BEN πλὰξ. πε γι (δὴ. AND “SURNARED 

BR, BORIS. ἢ. SABASOPF. 119}77 
ae folowing ectias affecting your eaNoyment: This is to motify pow οὗ: 

$ MATURE OF ACTION «τὲ ataccess TEAMIOLOSTR 

ce ae 

3-0132.48-7 $2660.00 per amin aera 
. GRADE, SALARY 

8. POSITION TITLE 

16, ORGANIZATIONS, 
TEGRS 

Hi. weapquastins ~~ 

DEPARTHENTAL 22. Frevo 85 δερτα 

22 POSITION CLASSIFICATION ACTION 
eee 

is mae $ PREFESENCE 

twee) spt | wget 
g bree ferses 

t | 
16. APPROPREATION 

a bass edd 150-13 

88 
2 2 

s 

ERTRASCE pERPoRMARCE BATHE: oo @: @ ou use puce ὁ ο 
Ὁ oe 9 ῳ ΕΊ eeo 

3 ου Ὁ -ἀ ὦ Οιἷορας τῷ πο ες AUTHENTICATION 

Ὁ o ‘ ev vy 0 TE rAene R STWER AUTHELTICATION 
ὃ we @ & 0° 6 δ 3 

Director of Ὁ ΠΩ 9 ῳ οὐκ; 

ἃ, PERSONNEL FOLDER COPY 
“pe Sg ls fed 
“2. 803/57 

REAL. 

ἜΣ SUBIECT τὸ C. 

ὁ EFFECTIVE GATE 

29 May 1957 

7. CLVEL SERVICE OR STUER LEGAL AUTHORITY 

$0 USCA 403 J 
το 

Σ DATE oF BIRTH 3 SOURKAL O& ACTION Τ 4 Gare 

ἃ Bov 1908 17 Ray 1957 

Foreign Doeusente Off. K-653.04 

08-0132.48-9 $5540.00 por annum 

nor/co 
Foreign Documents Diviaion 

C882 Branch 

Waokingtem, D.C. 

RETIREMENT ka 

: 

4“τέϑ- νὼ} 

| [5 0} OEPARTHENTAL 

18. “Ts. OaTE oF OF AprolaT. 
MERT AFFIDAVETS 

, EACCRSSIONS OLED 

Stare: 

FOSTED 
ΤΥ MAY 195%, 

----- Sete i 

se ἡ. 
a 

969 Bo So 

@ vu. 8. GavenmmEnT PRETING CFF 

19. LEGAL RESIDENCE ᾿ 
[} cameo [7] Proves 

a 
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Δ αν. BURIAL BC ‘s 
& 

119477 TARASOFF BORIS ie) 

s = "oto Sacany RATE 
NEW SALARY RATE Ξ i) 

| Last TERFEE RING ὁ ie iy ει L Upretenve ; 

step eapasy - Ϊ SALARY πε 

εν " ΠΕ eee σύν, a : ΠΝ No 

1 | $ 49525502 20 56] ' ΤΩ | 02 : 

CERTIFICATION 

| CERTIFY THAT THE SERVICE AND-CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY. τι 

. τ ΤΥ a aa CCT ΜΉ 
TYPED, OR PRINTED, NAME OF SUPERVISOR : SIGNATUSE QF SUPERXISOR 

‘Talhot. Relefeldt 6 Mes a 

romeo. §6Q ὁ ce at We aa PERSONNEL FOLDER ,,, be 
9 BAR, BS 

STANDARD FORM SO .8 PART t, Ἢ ᾿ f ) 

pesuvecate 8 “CENTRAL INTELLIGENCE AGE 
ραυφυϊῶατερ BF 

WO CHIR BE SOICE COW MIFSOD 

CHAPTER MS, PROCAAL PESBCNARE MARBAL 

NOTIFICATION OF PERSONNEL 
ACT ION ere 

2 pate OF GIRTY ‘B COURRAL ON ACTION BO] & DATE 

2 Rov 1908 3 October 1956 
B. NAME qumomiss—mRs ONE BiveR Same, ἸΝΙΤΙδιὶ (8), ANC SURNAME) 

BR. BOS Ὁ. DRASEY 119477 

This is to natify you af the folowing action affecting your employment: 

7 δ EFFECTIVE BATE 

5. MATURE. OF ACTION cose aTANoaed TESS LCST? 

~REASBIGIRNE ΕἼ Oct 1956 
BROOM 

Ἐ-ΤΤΊ.99 

CB-O132 4-7 ὁ δῶ5..00 per srnen | », senviee. sees 

ΤΗΝ, SERVICE OR OTUER LEGAL AUTHORITY 

50 Ὅ50Α 803 ὁ 
το 

8. POSTION THLE 

Foreign Decuzonts of. £-653.08-7 

C8 -0132.b3-7 83525 .00 pex annua 

10. IeWATIONS por/office of Operations 
Foreign Decuments Division 

ex2eho ~ 1588 Branch 

32. READQVARTERS 

2 
; Washington » De Ce 

εἰειθ I ᾿ } OEPARTWENTAL 12. F1EL0 OR OEPTL 
FITLO OEPARTUCNT AR 

13. POSITION CLASSIFICATION ACTION 

‘TUS VETERAN'S PREFERENCE 
: 

; 

ONE OTHER] 5-07 16 ῬΟΙΝῚ 
LA 

» ἢ Quek 2D ᾿ 
19, LEGAL RESO NCE 

AOPRIATION 
7 SUBVECT TOC 5. 8 DATE OF APPOINT. 

By ¥ arr naa 
AMEVINE MENT ACT © vent AFFIDAVITS quan [1 Paoven 

FRO’: tagon-20 
é LIK SBOE FACCRSSIONS ONATD 8 

Δ Ἐν. 8 THO-13 en : state: 

20. RECARKS: : : . 

ἃ Bp 02/20/56 



STANDARD FORM 50 (8 PARTE ry - πρὸ 
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ψ 

Pom GATED θ᾽ «ΤΑΙ. INTELLIGENCE AGER, 

BR εἰν CHARICE COMMS ὺ 
CMAPTER HI FECT AA FEABCABER mam yay 

᾿ 

ὶ . . | a ivi 

NOTIFICATION OF PERSONNEL ACTION 
2. OAYE OF BIRTH 3 QU SSAL OR ACTION 40.) 4 BATE 

4 RABE (πὰ —mieb- mee τόνε ΘιεῖΝ NAME, IMETIAL CH} AND BURNABED | 

Hr. Boris D. Tarasoft 

This ic to notify vou of the folowing action affecting your employment: 

3. NATURE OF ACTION cure srescaey frawmorogy) : 

‘Beassignant (Chango of δὼ ἴσα Designat 

Γγ ἀνὰ SERVICE 98 OTHER LEGAL AUTUORITY 

50 UECA 403 J 

intelli. Agsd. 5 BL 9. POSITION FATLE Foreign Doca. Off. EeTTT 99 

G8-0901.28-7 @8~G138.88-7 $4525.00 per ame 

9. STAVICE, SERIES. 

por/rr stat? eek por/oo 
Ivision Ὁ, Froject FB Jointly FaD 

USSR Branch 
10. ORGANIZATIONS, 

DESIGNATIONS 

AL. HEADQUARTERS 

2 Washingten, Bo C. 

22, FILO 08 OPEL 

24. POSITION CLASSIFICATION ACTIC® 

iw LA Pron: $0/D 

fo : δύ. 0 

τῷ LEGAL RESIDENCE 
(I) cearaco [] Proves 

STATE: 

DEPARTMENTAL 

YR CATE OF AFPCIRT. 
WERT ALFIDAVETS 
CACC EBHOND GHLTD 

47. SuBJECT τὸ (. 5. 
RETIRESENT ACY 
ΠΣ 

16, APPROPRIATION 

FROM: 

20. REWARKS: 

CWIAANCE PERFORMANCE RATING: 2 9 ev oa 9002902 08 ge, ,20 

‘ e o © 6886 25 96506 230 

Director of Personnel vous Ὁ as 
Le ἀπ, Raw ob ποτές δειλίας 

: : @ $0 “οὐ 800 085 3 ὦ coop eu OO ὦ 

4, PERSONNEL FOLDER 
copy " Ss B GOVERNMENT PRIMTING OFFICE 1906-378EE7 ~-- * : 

713 7) δυο 
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6 ἢ Cis, eevee comamgsoR 
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ies ee ΝΞ F.C. 14 Tees 1985 
NOTIFICATION OF PERSONNEL ACTION ¢-1735 tat 

1, NAME (un -aise-mag cnr. ovis ΤΥ BuRReBED & DATE OF 81818 5 JOURNAL OR ACTION ΝΘ. 4. BATE - 

γῆ, ACAIS ἢ, TRocePe ᾿ Es δ. Feb, 1958 

8. POSITION THLE 

Intel, dest, ΒΥΡΟΘΊΑΙ 

9 Seavice. szaies, Gide "91 28 ~ 7 23535 41} Dede 
GRADE, SALARY a 3 

‘DDY/PT Start 
10. ORGANIZATIONAL Division.D. Project PRIUINTLY 

: Cftice of the Chie? 
Breiunch 2 Seetion B 

LL HEADQUARTERS Washiavtor, 0. ὃς 

[1 γι ὁ [| DEPARTWEUTaR 22. FIELD oR OFPTL FIELO ὶ DEPARTMENTAL 
: : 18. POSITION CLASSIFICATION ACTION : 

vice : 

gp es 5 
TP, SUBJECT 10 Ὁ. $. 18. DATE OF APPOINT. 1D LEGAL RESICENCE REMAFMENT ACT MENT AFFIDAVITS 

eteS- hap FACCESTIONS Omir {2 CLAIMED 0 PROVED 

ah cory | STATES Calte : 

16. APPROPALATION 

FROM: 

a0, REMARKS: 

Subject to the sutisfaotery ea“ istion of a trial yerfod of one ys:r, 
Sybjeot to the eatinf story eaenletion of a medieal exumination, 
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᾿ SECRET \ 
- (Bron Filled In} ‘ j 

EMPLOVER SERIAL NUMBER 

FITNESS REPORT 

SECTIONA Jl ctindl Deed CENERAL ASAE 
1, MAME (Leet) 7 {γε} (a idee) fa. Date OF Θιήγη (8. Sum 1/4. GRADE . "eee: znov. 08 | κ΄ 52 |p| Senet 

9. OP F/OLV/BR OF ASSIGNMENT 6. CURRENT STATION 

Mexico City 
10. CHECK (X) TYPE OF REPORT 

@ OF Ῥισια 

᾿ Ops Ὁ 
%. CHECK 14) TYPE OF APPOINTMENT si 

[_[ewecran (Soecttye epi tSpecttv ἷ ὖὖὋΦἮἩἫΠ͵᾿͵ οἝ, 
12. REPORTING PERIOD (From: fo-) 

1 January - 15 July 1970 
it. DATE REPORT OUE tm GF, 

PERFORMANCE EVALUATION 

U-Unsotisiocto-y ‘Performance is wnceceptoble. A rating in this cotegory requires immediate and pdsitive remedial action. The nature of the oction 
=F Γ΄ gould renga from counseling, to further training, to placing on probetion, to reassignment or to reparation. Describe action talen 

of propoved in Section G 

Performance is deficient in some aspects. The zeasons for assigning this cating should be stated in Section C ond remedial actions M-Marginal 
ee Ao token or recommended should be described. 

P-Proficiend Performance is satisfactory. Desired results are being produced in the mannes expected, 

S-Strong Perlarmance is charocterized by exceptional proficiency. ᾿ . 

O-Qutstanding Performance is τὸ exceptional in relation to requitements of the work and in comparison to the performance of others daing similar 
work arto worean? special recognition. 

SPECIFIC OUTIES 

List up to 81x of the moat Important specific duties pecformed during the rating period. Insert rating σον which best describes the 
manner in which employee performs EACH spocific duty. Consider ONLY sffectiveness in performance of that duty. All employees 
with supervisory responsibilities MUST be roted on their abitity to supervise (indicate number af employaes supervised), 

RATING 
REPTER ἀρεειρις DUTY NO. ἢ 

Translation of Russian language materials inte English 
transcript. 

SPECIFIC OUTY NO. 2 

Preparation of personality and assessment reports on individual 
Soviets based on above. 

RATING 
LEV TER 

SPECIFIC DUTY NO. 3 

Transcription of English language conversations. 

SPECIFIC OUTY NO. 4 

RATING 
LEVTER SPECIFIC DUTY NO, 8 

SPECIFIC OUTY NO. 8 

RATING 
LETTER 

5 
Take Inte account everything about the employee which Influences his effectiveness in his current position auch &s per- 

formance of specific duties, productivity, conduct on j= cooperativenest, partinant porsonal traits or hobits, and 

‘| particular ‘limitations of talents. Bosed on your knowledge of employee's overall porfarmance during the rating period, 

place the letter in the rating box corresponding to the statement which most oceuratoly reflects his lovel of performance. 

noe 
δ. 6.6 bom sotemars 

vous 4§ OSBOLETE PREVIOLS EOIIONS SECRET ‘LSet 
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Ἢ Section C, attach ὁ separate sheet of pepe. 

SECRET 
: ἅ CB% en Filled Prd 

SECTION C NARRATIVE COMMENTS 

Indicote significant strengths or weoknesses demonstrated in eutrent position keeping in proper perspective theie relationship ta 

overall peslormsnce. State suggestions mace for.improvement of wark pertormance. Give recommendation t bee training, Comment 

on foreign languaye competence, if required for eyerent position, Amplify or explain cotings given in Section & to provide bast 

basis for determining future personnel ection. Manngt of pettgrmonce of monagerial or supervisory duties ord coat conscloysness 
in the wte of personnel, space, eavipres? ond funds, mutt be commented on, ἢ applicable. [F eutra space is needed to complete 

This officer πὰ coutinued to perform his assigned tasks in 

superior fashio io (Not only! 1s, he a skilled transcriber/translator, 
he is also able to put his experience and knowledge into words in 
preparing character analyses which have been of great value to the. 

Station's eperational program. Although his work load is often quite 
heavy, he can always ‘be counted on to complete his assignments 

promptly and-he' willingly puts in the extra time frequently needed. 

His team spirit and dedication are shown by the fact that on several 

occasions, in spite of advancing age and recent illness, he spent long 

hours in base houses on live-monitoring assignments. He will be 

greatly missed when he. retires in the near future. . 

As previously noted, this officer does not handle operational funds 

or have supervisory responsibilities. Ho has had no cover problems, 

- Nor has he required any unusual administrative support, other than that 

“which is- to be expected in connection with his forthcoming retirement. 

CERTIFICATION AND COMMENTS 
BY EMPLOYEE 

1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND 5 OF THIS REPORT. - 

ας ar een S$. : Ss LSE 

12. Ξ bd BY SUPERVISOR 

MONTHS EMPLOYEE HAS BEEN 1F TeiS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 
UNDER MY SUPERVISION , - ΟΣ = 

19 months | 

SECTION D 
1, 

Poe a a | a Vg rp 

TYPEO OR PRINTED NAME AND SIGNATURE OFFICIAL TITLE OF SUPERVISOR 

, 
Donald F. Yoel 25 Ops Officer 

BY REVIEWING OF FICIAL 

COMMENTS OF REVIEWING OF FICIAL : f "3 

I concur in the above ratings and comments. I am not able 

to add any meaningful comments due to the highly specialized . 

nature of Subject's duties. 

OFFICISe TITLE OF REVIEBING OF FICIAL 

| Deputy Chief of Statio 
i i Paul V.tarsood 

ἢ 

SECRET 
£ ; : come 
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SECRET... ye. (1 

(Bren Fitted Tas 
EMPLOVEER SERIAL MUMBER 

FITNSSS REPOST 

SECTIONA Joao ALIA 
τ, ΝΑΜΕ (Leet) t 4 (F ivet} (Middle) $2. DATE oF BStretyH 

= eae ih 2 Nov 1908 
6. OP FICIAL POSITION TITLE menses: 

1. OF F/OFV/OR OF ASSIGNMENT 9. CURRENT STATION 

Ops: Ὁ 2 3 : | DDP/WLH/B Mexico Cit 
0. CHECK IAL TYPE OF REPORT 

019477 

REPORTING PERIOD (Fram to-) 12. 

1 Januar 
PERFORMANCE EVALUATION 

Perforthonce ranges fram whally inadequate to slightly less thon sutisfoctory.. A rating in this cotegory requires 

positive remedial-setion. The nature of the action could range from counsating, to farther tealning, to placing on 

probation, to reassignment of to separation, Describe action taken or proposed ἐπ Section ς. we 

and is characterized neither by deficioncy nor © 

1%. DATE REPORY OVE 140.8, . 

28 February 1970 

A+ Adequate Performance meets all requirements, ἢ“ Is entirely sotisfoctory 

excellence. ᾿ 

Ῥ« Proficient Performance Is more than satisfactory. Desired results aro being produced Ina proficient manner. 

comparison te the performonce οὔ. 
Ὁ + Qutstanding Performance [5 80 exceptional in relation to requirements of the work and In 

others doing olmilar work as 16 warrant special recognition. 

List up to six of the most importont specific dutios performed during the rating period. fnsort rating letter which best describes the 

‘manner In which employes porforms EACH specific duty. Consider ONLY offectivoness in performance of that duty. All employees 

with’ supervisory responsibilities MUST be rated on thele ability to supervise (indicate numbor of omployons ouperviaed). ‘ 

SPECIFIC OUTY NO. ἢ 

Translation of Russian language materials’ into English 

transcript. ‘ 

SPECIFIC DUTY NO. ἃ 
Ν 

᾿ 

Preparation of personality and assessment reports on individual 

Soviets based on the above. 
RATING 
LETTER SPECIFIC QUTY NO. 3 - H : ῇ 

Transcription of English language conversations. 

SPECIFIC DUTY NO. 4 

"RATING 
LETTER 

SPECIFIC DUTY NO. 8 

shoes 

SPECIFIC QUTY NO ὁ ie oy, 
RATING 

eine? ον Ϊ : 
LETYER 

τ OVERALL PERFORMANCE IN CURRENT POSITION Ξ: 

Tske into account everything about the employee which influences his effectivencss In his current position such os per- 

fermance of specific duties, productivity, conduc? on 40», eooperctiveness, pertinent personal traits or habits, and 

porticular limitations of talents. Bosed on your knowledge of omployee's overall performonce during the rating period, 

ploce the letter in the rating box corresponding to the statement which most accurotely reflects his lovel of performance. 

RATING 
KETTER 

5 

aca 45 : use ergvious coittons , SECRET ; S Seon 

5. Strong ~ Porformance is characterized by exceptional profictency. Lik ote 

9. CHECK IX) TYPE OF APPOINTMENT 
; “a 

xx [cancen | _ [REescave TEMPORARY | [ReABsIoNwHNT SUPERWI on 

ΕΝ : 

ΗΕ CARE ER-PROVISIONAL (See inetructiona ° Section C) - Bex REAGIGNMENT EMPLOVER 



- SECRET 
(hen Filtes tnd 

SECTION. .C NARRATIVE COMMENTS 

Indicate significon! strengths or wesknesses demenstroted in current position keeping in proper perspective theie celotionship te 
overall performance. State suggestions mote for improvement of work performance. Give recommendations for training, Comment 
on foreign lenguage eSmpetence, if required for current Fo tition, Amplify or éxplain rotings siven in Section Β te provide bese 

Taihe whe sl pottgntel’ Space seulement sod Mak eat be co a a ance gonteionsgss 
Section C, ateach a seporate sheet of paper. - ἢ 3 . a 

This officer continues to-perform his assighed, duties in ἃ superior. 
- fashion. Illness put him out of action for some time, but otherwise ἢ 
_the Station received the fine performance which has come to be routine 
with him, This. officer's experience and dedication make it possible 

| for him to work effectively with an absolute minimum of supervision. 
.He‘responds instinctively to items of operational significance, and his 
“experience and knowledge ΚΘ it possible for nim to write penetrating 
analyses of target personalities, and interrelationships among these 
persons, based solely on what he hears. 

This officer has also been called ipon to transcribe material from 
audio operations, in addition to the telephone matexsial which is his 
normal assignment. He has also handled this well, although his advan- 
cing age and less acute- hearing make this task much more difficult 
for him... , : 

While not calicd upon to use Spanish normally, πὸ has sufficient 
fluency to handle material in Spanish when required. 

4 This officer uses his time well and takes good care of the equip- 
'ment assigned to him. He does not handle operational funds nor does 
he have any supervisory responsibilities, 

te 

CERTIFICATION AND COMMENTS 
BY EMPLOYEE .. - 

1 CERTIFY THAT 1 HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 

. SIGNATURE OF EMPLOYEE 

.20 January 1970 3 
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 

, 12 months 
DATE 

if Tes REPORT NAS NOT BEEN SHOONM TO EMPLOVEE, GIVE EXPLANATION 

PEERSERODOCETTROCENG 
OPFician TITLE OF SUPERVISOR | TYPEO OR PRINTED NAME ANDO SIGNATURE 

29 ang L970 Don Ξ 

3. 
COMMENTS OF REWIEWING OFFICIAL 

. I can add nothing substantive to the above report since [I have 
little opportunity to deal’at first hand with Subject's output, 
The rating officer is both meticulous and fair and I have full 
confidence in his evaluation of Subject. 

BY REVIEWING OF FICIAL 

OPFICISL TITLE OF REVIEWING OF FICian = , TYPED OR PRINTED NAME AND SIGNATURE 
t Fi 

OAaATE i 

| Paul V. Harwood 2572 Chief, Ops Officer 20 January 1970 

: SECRET 

nee 5 pacts 



ἜΝ SECRET 
(Shen Filled in) 

EMPLOYEE SERIAL NUMBER 

019477 

12. DATE OF BIRT! | 3. SEX 4. GRADE 

2 Nov. 1908 M GS-12 D 
Ὑ. OF F/OIV/BR OF ASSIGNMENT 8: CURRENT STATION 

Mexico City 
@. OPPICIAL POSITION TITLE 

Ops Officer 
@ CHECK (AI TYPE OF APPOINTMENT ss 10. CHECK (X) TYPE OF REPORT 

CARE ER-PROVISIOUAL {399 instructions > Sectian C) xX Tannuan RE ASSIGNMENT EMPLOVEE 

he 
{speciar (Specify: aie ᾿ 4 

11, DATE REPORT OVE In 0.7. ᾿ 

28 February 1969 {1 January 1968 thru 31 De 

SECTION Β PERFORMANCE EVALUATION | 

W.- Weck Performance ranges from wholly inadequate to slightly fess thon sotisfactory. Ἃ rating in this category requires 

positive remedial dction. The nature of the action could range from counseling, to further training, to placing on 

probation, to reassignment of to separation, Describe action taken or proposed ‘in Section C. 

12. REPORTING PERIOD (Pram ἐστὶ 

cember 1968 

Ae Ad t Performance meets all requirements. ft is entirely satisfactory and is characterized neither by deficiency nor 
Ageqyvers 4 ¥ 2m 

excellence. ss 

P-Proficiont, Performance is more thon satisfactory. Desired results are being produced in a proficient mannor, 

§ « Strong Performance is characterized by exceptional proficiency. 

0- 9 utstanding Performance is 8:0 exceptional in relation to requirements of the work and in comparison to the performance of 

others doing, similar work a8 to warrant special recognition. 

SPECIFIC DUTIES 

List up to six of the most importon? specific duties performed during the rating period. Insert raring letter which best doseribas the 

manner in which employee porforms EACH specific duty. Consider ONLY effectiveness in performance of thet duty. Alb employees 

with supervisory responsibilities MUST be τοιδ on theis obility to supervise (indicate number of employecs supervised). 

SPECIFIC OVTY NO. f 

Translation of Russian language product into English transcript 

SPECIFIC OUTY NO. 2 

Preparation of personality and assessment reports on individual 

Seviets based on the above. ΕΝ Δ 

a ia carta 

Transiation of Russian letters into English 

SPECIFIC bury νῷ.4 ᾿᾿ 
. . RATING. 

Tenseripeioa of English language conversations , ᾿ Pp 

SPECIFIC DUTY NO. 3 7 : " Chrree 

‘Tspecitic OUTY NO. ὃ : . ᾿ ᾿ ὴ : ΡΥ 

Z 
“OVERALL PERFORMANCE iN CURRENT POSITION — 

LETTER 

Toke into eccount everything about the employee which influences his effectiveness in his current position such, 0% per 

formance of specific duties, productivity, conduct on 15 cooperctiveness, pertinent personal traits of hobits, and 

porticular limitations of talents. Based on your knowledge of employee's overall performance duwing the rating period, 5 

ploce the latter in the rating box’ corresponding to the statement which most cecurately reflects his level of performance. 

es” 45° use eaavious Kostioss — SECRET eee | 



SECRET 
. (ther Fitled Ink ᾿ 

SECTION C 7 NARRATIVE COMMENTS 
tndicare significant strengths of weoknesses demonstrated in current Position keeping In proper Peripective thelr rolotionship te. overall performance. State suggestions mode for improvement of work performance. Give recommenturions for training, Comment en torelee longuege competence, if.egquired for current position, Amplify or exploin coatings given' in Section B to provide best 5ὲ8 for determining future personnel action. Monner of performance of managerial οὐ Supervisory duties and τ conscl in the yse of personnel, space, eavioment ond funds, myst be commented on, ἣ spplicoble. if entra space It needed te eect | Section C, attach a saparote sheet of poper, ταῖς 

| 64 ὔ ; Sere an 86 . This officer continues to consistently pertofte ἀὲ het ont level which: has characterized his work in this Station for several years. His high level of personal dedication and profassional competence have become standard. "9 

Se cance cRNA ARNE Δανβανταεημερασος. 

- From his daily work he has an intimate knowledge of and insight into the personalities of individual Soviets. and the personal inter- ‘relationships existing between members of the local Soviet colony. The character analyses which he prepares are excellent and an invaluab]o aid to our Soviet program. : 

He has had no professional, administrative, or personal problems during the reporting period. 

His knowledge of Spanish continues to improve and aids him considerably in his work. 

CERTIFICATION AND COMMENTS 
δ BY EMPLOYEE 

CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT 
OATE Pan pi SIGNATURE OF EMPLOYEE : 

28 Jaa- 60 et ee 
ra — cok Lod 2. 

“-::-:--- τς ιν. ὦ 
MONTHS EMPLOYEE HAS BEEN 
UNOER MY SUPERVISION 

if THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, Give EXPLANATION 

41 months 

DATE υ ᾿ fOP FICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATURE 

28 Jan 69 Ops Officer Paul L. Dillion /s/ 
3. j j BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OFFICIAL 

The reviewing officer concurs with the ratings given in Section B and in the narrative evaluation of this officer's performance in Section C. He continues to perform his duties in a superior fashion. ; ᾿ ; ‘ : 

τὰ 

ὍΛΤΕ ᾿ ᾿ 5 POFFICIAL TITLE OF REVIEWING OF FICtaAL TYPED OR PRINTED MAME AND SIGNATURE 

Chief of Station: Winston M. Scott 752 
SECRET 



- . 7} 
ἢ ΝΣ τὸ oe ὁ ἢ SECRET τ 

a: : ; (Phon Prifed Ind 
EMPLOVER SERIAL Uma Ea 

019477 FITNESS REPORT 

GLI GENERAL 
(Atiddte) — 2. OATE OF BIRTH " 381 4. GRACE [9. $0 

ἌΣ RS seas aie 

rs 

- - 

Os i 1 3.32 1 > 

8. OP FICIAL POSITION TITLE ᾿ 
7. OFF DIN 32 OF ASSIONMENT (8. CURRENT STATION 

DDP/WH/1 
Ops Officer 

CHECA (RY YPE OF HE PORT 

9, Cuecn {x} TYPE OF APPOINTMENT [REA BSIGNMENT BV PERVIBOR 

RIOD (From= 195) 

19. DATE REPORT OVE IN oP, 
12. REPORTING PE 

‘obruasy 18548 
t 

PERFORMANCE VALUATION 

ne 
-ςςοἂἘ-Ἑ-ο------ 

We Hook Performance ranges from wholly incdequote to slightly less thon satisfactory. A rating in this category requires 

positive comedial acilon, The nature ‘nf the action could reage from counseling, to further training, τὸ placing on 

probation, to reassignment oF to separation. Describe oction token of proposed In Section C. 

isfactoey and bs choractorized noither by deficiency nor 

A+ Adequate Performance meets all requirements, ἢν [8 entirely sat 

: excellence. 

P - Proficient Performonce is more then satisfactory. 

$ - Strong Performance is choracterized by cxcoptional proficiency 

O-+ Qutstanding Performance is 89 exceptional in.ralation te requirements ef the werk and in comparison te the performance of 

others doing similar work as to warrant special recognition. ᾿ ᾿ - 

SPECIFIC DUTIES 

arformed during the. rating ported. 
Insert rating letter which bes? describes the 

Consider ONLY effectiveness in performance of thet duty. All employees 

ἐ empisyees aupere7e wih 

Desired results ore being produced In 9 proficient manner. 

List up to six of the mest important apecifle duties p 

manner in which employee performs EACH specific duty. 

with supervisory reaponsibilities MUST be roted on thelr ability to supervise iindicate number © 

SPECIFIC DUTY NO. ! 

Tranalation of Russian language telephone product into English 

Ἔ | Carre 

Preparation of personality and assesement reports on individual 

foviets based on the above. 
5 

RATING 
REYTER 

SPECIFIC DUTY NO. 3 

franalation of Ruesian letters into English. 

SPECIFIC DUTY NO. 4 

fTrapscription of mylish laspzuasc conversations. 

JP sPEciriC DUTY NO. Ε 

SPECIFIC OVTY NO. & 

νι ane ee) 
RATING 
LETYER 

Toke inte account everything about the employse which influences his 

formance of spacific duties, productivity, ‘conduet on job, cooperativensss, pertinent persona 

particular limitations of telents. Based on your knowledge of employee's overall 
: ἢ 

place the letter in the eating box corresponding to the stotement which most accurately reflects his level of performance. 

os 48 tian previous norrions 
SECRET pater ies 



_. SECRET 
νι 1B on EF eted In) 

Pe kate 

SECTION C 
NARRATIVE COMMENTS 

‘Pindicore significant strengths er weaknesses demonstrated in current position heoping ἐθ preper perspective thelr selotion ship to 

avercit pertormance, Strate suggestions mode for improvement of work perlormonta, Gree recommendations for training. Corn ont 

on boraign language competence, Ὁ soquired for current position Amplify or euploin ceriags given ἐπ Section B 10 provide bose 

basin for determining future persoanel action. Monner.ot »φεῖο U ageriol o spervi sory duties ond cost conscloysnes 

4 ate Rt, 2c ment mented of, i oppligesie if extra space (8 neoded to complete 

Section C, attach ὁ separate: eet of paper. 
. : 

Bay >> 

This officer coatinucs to perforn his dur feetda Zhe exc licot aanner 

that we have coao
 to oxpect during the 4 1/2 years thatyhe has served 

Δ the Station. Bio work is an indispensable part ef the Station's 

Prog raw. 

abe?) 

Ye has had no profossional, administrative or personal problems 

during the reporting period. 
3 

ses to study Spanish ia which he shoes satisfactory fmprovee~ 

Be contin 

went... 

[SECTION ὃ. TEERTIFICATION ANO COMMENTS 

ee : 
BY EMPLOYEE 

7 CERTIFY THAT | HAVE SEE
N SECTIONS A, 

SIGNATURE OF EMPLOYEE ant 

aeanon 

B, AND C OF THIS REPORT 

BY SUPERVISOR 

MONTHS EMPLOYEE HAS etan "Tie, Tels ABPORT HAS NOT BEEN SHOWN TO Emre owed, GIVE EXPLANATION 

YNOER MY 'BUPERVISION 
ἐν 

29 
OPPICIAL TITLE OF SUPERVISOR 

TYPED ON PRINTED NAME ANQ SIGNATURE 

Ops Officer 
BY REVIEWING OFFICIAL 

Paul Dillon 

3. ἮΝ 
" 

COMME NTS OP REVIEBING Oreiceaa 

The Reviewing efficer concurs In the ratings given this officer and 

in the narrative evaluation of his per formance. 

DATE 
QPPICIAL TITLE OF REVIEWING OF Fictan jrzeeo OR PRINTED NAME AND SIGNATURE. 

: { é 

᾿ : i : 

16 February 196% i chlef of Station : Winston Scott 

SECRET " ἮΝ 
i 

~ τ 

- - «οἱ 



SECRET . ape oe 
(Shon Fitted Bad 

EWPLOYGE SERIAL wut Κὶ δὲ 

τ» em eared 
FERSSG FITNESS REPORT 

SECTION A eT ar Gal Gosek Te GENERAL 

1. NAME - «(40 ἀφ} { ΠΤ (attested pa. CATE or ΘΊΩΤΗ 3. SER ἃ. GRADE 15. [Π] 

Pere : SS 2 Nov 1908; Μ΄. | GS-12) D 
ἐν» OFF Orvis OF ASSIGNMENT Ἢ CURRENT STATION 

“Δ. Ὁ * | Mexico Cit: 6. Or riciaL Os : 

ps Officer ee | NOP 

9. CHECK (KX) TYPE OF APPOINTMENT 

CARE EM PROVIRIONAL [599 inatructiona » Section Ὁ) 

19. QATE REPORT DUE IN OF. 
εἶτα, REPORTING PERIOD {From- to-} 

28 February 1967 : ΕΔ January 1966<31 

SECTION B PERFORMANCE EVALUATION 

We Weok Performance range® from wholly inadequate to slightly fess thea satisfactory. A rating in this category requires 

positive remedial action: The noture of the action could range trom counseling, to further training, to placing on 

probation, to reassignment of to separation, Descelbe action token of proposed tn Section C. 

A» Adgaquste Performances meats all raquiroments. 8 Is entirely sctisfactory and ts choracterlaed neither by defictency nce 

excellence. a ᾿ 

P-Profictont Performance is more thon satisfactory. 

5. Strong Performance Is characterized by exceptional profictency. 

Ὁ + Qytetanding Porformance is 90 exceptional In ralation to requirements of the work and in comparison to the performance of 

others doing similar work as to warrant spectal recognition. 
. 

TFEMPORARY 

ΐ KX | annwuas, 

Be j emaciay (Spectty): 
sercial (Spectlys 

December 1966 

Dosired canultsa ore belng produced Ina proflclont manner. 

SPECIFIC DUTIES 

List up to aix of the most important specific duties performed during the raving period. Insert rating lottes which best doacribes the 

monnor in which amployee performs EACH specific duty. Consider ONLY effectiveness in performance of that duty. All employes 

with supervisory cosponsibilities MUST bo rated on'their ability to supervise (indicate number of omployeoa auportiaed). 

SPECIFIC DUTY NO. ἢ 
; 

Translation of Russian language telephone tap product 

into English transcript. 

SPECIFIC DUTY NO. 2 

Preparation of pe 

individual Soviet 
rsonality and assessment reports on 

s based on the above. 
RATING 

SPECIFIC QUTY NO, ὃ 
LETTER 

Translation of Russian letters into English. 

SPECIFIC Duty NO. 8 

᾿ 

Translation of Spanish language telephone product into 

English and transcription of English conversations 

RATING 
LETYER 

SPECIFIC DUTY NO. 8 

SPECIFIC DUTY NO & 

wre “98 

OVERALL PERFORMANCE IN CURRENT POSITION 

eneas In his current position such 83 pore 

pertinent personal traits of habirs, ond 
pariod, 

14 JUN PE? ee 

wy τς 
wt 

RATING 
LETTER 

-H Take into account eee obout the employes which influences his effectiv: 

formance of specific duties, productivity, conduct on 5. eooperetivene ss, 

ἢ porticular limitations or talents. Gosed on your knowledge of employee's overal! performance during the rating 

plece the letter In the rating box corresponding fo the stotement which moa? accurately reflects his level of performonce. 

SECRET FORM 
= a 

ies 45 use pnsvious euitione 



14-00000 

SECRET 
᾿ (Bten Με11.4 Ia) 

: NARRATI’ © COMMENTS - 

in current position keeping in proper pertpective their vetatienship to 

at of work performance. Give recommendations for training. Comment 

lon, Amplily er explain rating piven in Section B ta provide best 

managertol aed: sory duties ond cost egnecioysne ss 

ἘΠ goslicable. i extra spoce Is needad'4o complete 

SECTION. 

Indicote significant atrength sor weonnesse8 demonstrated 

overall performance, State suggestions made for impreveme: 

on foreign lenguage competence, if paquired for current post 

basis for determining future personnel action. Monner_ef performance of 

i i "Ὁ ᾿ : 

jathe use of persennel snes: wipe: jnds, mys commente 

ection C, attach @ seporste sheet of paper. 

Pane ray Oa ΦῬ continues to.show a high degree of competence 

_. in his primary responsibility, which is translating and 

transcribing Russian telephone conversations. He works 

_ quickly and accurately and has a fine feeling for the subleties 

of the Russian language. His character analyses of Soviets 

have been of great assistance in the Station's operational 

ἢ planning. He continues to maintain his deep cover status well 

and presents no problem of either an administrative or ἃ 

personal: nature. His wife continues to assist him with his 

work, and together they make an excellent team. . 

Subject is very cost conscious in his operational dutied.s 

CERTIFICATION 
BY EMPLOYEE 

2. : - 
MONTHS ἘΜΡΙΟΥΕΒ HAS BEEN 
UNDER MY SUPERVISION . 

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EAPLAMATION 

OFFICIAL TITLE OF SUPERVISOR 
TYPED OR PRINTED AME AWD SIGNATURE 

3 Feb 67 Ops Officer /s/ Cynitna Hausmann 

3. " 
BY REVIEWING OFFICIAL 

COMMENTS OF REVIEWING OFFICIAL 
. 

I agree with the rating officer's evaluation. The Station 

is fortunate that : intends to remain permanently 

in Mexico where he makes an invaluable contribution to the 

SB Section's progran and presents no difficulties whatsoever. 

TYPED OR PRINTED NAME AMD SIGMATURE 

/af Pavk Le Dillon 
CATE 

GFPICIAL TITLE OF REVIEWING OF FICIAL 

"5 Feb 67° : "Ops Officer 

SECRET 



er ΕἾ ἀπ. = secreT 9 ἘΝ 
(Bren Filled 15) 

EVPLOTEE SERIAL NUMBER 

FITNESS REPORT | o1gu77 
Δ : cS ᾿ 

SECTION A γε se, DOR AC CENERAL a ὡς οοςς..-.-.- 

Πᾶμε “ἢ Pall Fivet? tMiddste) 2. DATE OF BIRTH [38.5EX [4 GRADE Ts.30 °C 

| 2Novo8 ΟΜ ose? | Ρ 
7. OFF /OIV/ AA Gr ἈΞΣΙΟΝΜΕΝΤ CURRENT STATION 

᾿ς ppp/WH/L___.___1_ Mexico City 
30, CHECK (X) TYPE OF REPORT 

oer Peae 
ἱ IGMMENT SUPE MVIBOR 

Paes eget veer fice mre ees etme ceemet ne τὶ 

XX | Anwwan AK ASSIGNMENT EMPLOVEE 

BPR CIA 

Th, DATE REPORT DUE IN 0.8 : Ce PERIOD (From to-) 

: : ἐδ L x SUS 9065 .. 3) δος απο 19 

SECTION 8 PERFORMANCE EVALUATION. ----- 
We Weak Performance ranges from wholly inadequete to slightly less thon satisfactory. A reting in this category requires 

positive remedial action. The nature of the action could range from counseling, to further training, to placing on 

probation, to reassignment oF fo separation, Describe action tcken of proposed in Section C. 

A+ Adequate Performance meets ofl raquirements. ἢ ts entirely satisfactory and is charactortzed neither by deficiency nor 

excellence. 

P + Proficient Performance is more thon sotisfactory. Desired results are being produced in a proficient manner. 

S + Strong Petformance is characterized by exceptional profictancy. 

Ὁ + Qutstanding Porformence is $2 exceptional In relation to requirements of the work and in comparison to the performonce of 

others doing similar work as to warran? special recognition. Ἶ : 

= SPECIFIC DUTIES ...  υ...---.ςς-ς-ς 

List up to six of the most important specific duties performed during the rating period. Insert rating letter which best describes the 

monnee in-which employes performs EACH specific duty. Consider ONLY effdctiveness in parformance of thar déry. Albemployees ἢ“ 

with supervisory responsibilities MUST be rated on their ability fo supervise (indicate number of employees oupervised). é 

sce ουτι aol Δ 

Translation of RussJan telephone ard audio products into English transcrint : 

GPeciric DUTY μοι 3 See epee ee eg eae : "RATING 
ν LETTER 

Precessing transcribed telephone materials into a format which allows for 

immediate aralysis ard filing ; 
Ἂ 

deere recone: neem τορρε μιν 
ees, Cae 

SPECIFIC DUTY NO. 3 

| RATING 
H LETTER 

Prerarat ion of personality and assessment reports on inlividual Soviets on the 

τρετιρις δύτυνοα 

3 

τ εἰσι δει Seneca cen noe 
SPECIFIC DuTY Oo. 53 

a I 
Os 

SPECIFIC OUTY NO. 8 

4 

OVERALL PERFORMANCE IN CURRENT POSITION RATING 

Toke into accouht pags tears about the emplcyee which influences his effectiveness in his current position such 65 per- ΚΕΥ͂ΤΕΝ 

formance of specific duties, productivity, conduct on jee cooperativeness, pertinent personal troits or habits, ond Ss 

particular limipageiins of talents. Based on your knowledge of employae’s overall pertormance during the rating period, ‘ 

‘ploce the lagenin the rating box corresponding fo the statement which mos? accurctoly reflects his level of performance. 

ὧν . ε ἦ 
‘ 

fi [RET 

tas 85 vse PHEVIOUS EDITIONS. SECRET [cerca ont 



SECRET 
: : : . hn ds caren δε 1 Fat 

SECTION C_ : NARRATIVE COMMENTS 

fadicute significant strengths or weaknesses demonstrated tn current putition Koop t Eo GarOi PPB pS] fe their eolanonship to 

overall performance. Seate suggestions made for improvement of work performance. Give να ΤΟΝ ἈΝ SQining. Comment 

on foreign ἰσπρύσον competence, if required for current positron. Amplity of eh fogit forngt given in Section B to provide boast 

basis far derermining future personnel action. Monner of perfoemonce of manegeriol f ay visaty Aiea ond cost consciousness” 

in tho use of personnel, space, equipment and funss, oust be commented. on, if appl} ἐ νὴ Bo { ox hy ΗΝ to complete 

Section C, attach @ separate sheet of paper. 
Ι : 

* mere ms been no chance in the excellent ΠΌΤΟΝ aePHith§ officer 

and his wife, a contract employee, who assists hin in al Μασασμοῖ his work. 

There have been no problems of either a profess {ath Fam persomal r
ature 

during the reporting pericd. 
τ τα 

r 

SECTION DO CERTIFICATION AND COMMENTS ais 

te Sas ΝΡ A eae ΤΡ BY EMPLOYER ς --ςςο..----- ee 

᾿ CERTIFY THAT! HAVE SEEN SECTIONS Α,.8, AND ς OF THIS REPORT ὃ 

ote NATURE OF EMPLOVEE aff” Ἐν ᾿ : 

16 June 1966 eee πάω“ IL Phy 

2.0 £ BY SUPERVISOR . ο..--..---- i ae 

‘MONTHS EMPLOVER HAS deen Ne THis REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION 

UNDER MY SUPERVISION 

le ie er SCREENS OTT PF FEO OA PHINTED NAME AND SioNAT 

DATE loFRICIAC TITLE OF SUPERVISOR TYPEO OF PRINTED NAME AND SIGNATURE 

16 June 1966 . | chief/SR/Mex. Paul J. Dillen 787 

3, eee ene * BY REVIEWING OF FICIAL oe, See 

COMMENTS OF REVIEWING OFFICIAL arate ote Se ae tee OS MENT πεσε ie 

Concure 

+ 
.« ay A 

oaTE —“TSEFICIAL TITLE OF REVIEWING orrician [TYPED OR PRINTED NAME AND SIGNATURE 

16 June 1966 Chief of Station | winston He Scott /s/ 

* ἘΝ: _ SECRET 7 



14-00000 

2 Aug i. 

ee: REPORT (CONTINUED) 

Subject has not been in a supervisory position and his 
present assignment outside on unofficial cover working as 
a loner gives no indication as to his supervisory ability. , 

It is believed Subject probably serves best as an independent 

analyst without supervisory responsibilities. 



ae ae Ὁ 7 ONG 
᾿ ἂν. "SECRET = a 

3 (When Filled Ia) ᾿ Ἢ 

EMPLOYER σεβ' αι NUMBER 

ΦΙΣ 
264246 

SECTIONA Ja vducr? J sea: GENERAL 
1. NAME σε ΤΩ Ξ (Firat) ΠΧ 2. oaTE OF βιπτη [5 98χ |ὲ. ORAGH [8.89 

ese See us . 2 Nov 190 M GS-12 Ώ . 
7. OFF/DIV/BR OF ASSIGNMENT 8. CURRENT ΘΤΑΤΙΟΝ 

Mexico City 
é. OFFICIAL POSITION TITL 

Operations Officer : ee _ /wa/i 
Φ. CHECK (X) TYPE OF APPOINTMENT 10. CHECK (X) TYPE OF REPORT | 

xX CAREER Taesenve [| remporany : fats ΓΉΡΑΟΣ ΕΣ 

᾿ ΠῚ CAREER PROVISIONAL (See tratructione ° Section QO . || ANNUAL REASSIGNMENT EMPLOVEE 

| Jowecian (Speci cua (ὅροι. 
11. DATE REPORT OVE IN U.P. 12. REPORTING PERIOD [From fo-} 

= . Ἂς _ | 30 Sep 1964 - 15 Aug 19΄6.5.5ϑὃὅ 

SECTION B PERFORMANCE. EVALUATION 51: 

Performance tanges from wholly Inadequate to slightly less than satisfactory. A rating in this category requires 
Ἡ « Wook 

positive remedial action. The nature of the action could range from counseling, fo further training, to placing on 

_ probetion, to reassignment or ἴα seperation, Describe ection taken or proposed In Section C. 

A+ Adequate Performance meets all requiremants. tt Is entirely satisfactory and Is choractorizead neither by deficiency nor 

, excellence. | ie 

| P ..Proficians Performance Is more thon sotisfactory: ‘Desired results are being produced ina proficien? manner. 

fos. Strong ‘Performance ts charectorized by exceptional proficiency. - ᾿ 

ἽἼ ὃ. Outstanding Perfermence 15. 390 exceptional In relation to requirements of the work and in comparison to the perfermonce of 

τ athers doing similar work az to warrant speciol recognition. ᾿ 

SPECIFIC DUTIES 

“JLise up fo six of the most important.spacific duties performed during the eating period. Insert rating letter which best describes the 

manner in which employee performs EACH specific duty. Consider ONLY sifectiveness in parfermance of that duty. All employees 

with supervisory responsibilitias MUST be rated on their ability to supervise (indicate number of employees superviaed). 

ν᾽ a -- πεῖ -Ξ ΞΞ RATING 
SPECIFIC OUTY NO. ; ae co ΜᾺ RATING 

Translation of Russian language telephone and audio product 

into English transcript. 5 

SPECIFIC DUTY πὸ. 3 Fa RATING 

Preparation of characterization-assessment personality report 
on the Soviet complement, 

SPECIFIC DUTY NO. δὰ : Cerrar 

Processing of transcribed telephone materials into format | 
faciliteting immedicte analysis and handling by the Station... 5 

‘SPECIFIC DUTY NO. 4 pay as : ὃ oe τ τι ie RATING 

᾿ 

oe ΤΗΣ 
σύττη ἊΝ 
per Lae | 

Ore 

SPECIFIC OUTY NO. 3 

SPECIFIC DUTY NO 6 

OVERALL PERFORMANCE IN CURRENT POSITION " 

Take into eecount everything cbout the employee which influences his effectiveness in his current position such as por- 
job, cooperstiveness, pertinent persona! traits or habits, and 

formance οὐ spacific dutio’s, productivity, conduct 5.1 

particular limitations or talents. Based en your knowledge of employee's overall performance during tho rating period, 

plece the tetter Ip the raying box corresponding fo the statement which most accurately reflects his level of performance. 5 

SAPR 1065. -- 
cen 45 oasofers paevious EOUITIONS, 

RATING 
LETTER 

SECRET 
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SECRET ἌΝ 
πλέα Filled Ba) arm : 

SECTION C_ ᾿ NARRATIVE COMMENTS 

tedlects stanifie end -ctrang*hs o¢ SOCKS BEES “Lair s ged In Current posittoh Mech ing 
overs!! performance. State suggestions mode fer imorovement of work porformonse,” 9 

guage competence, if ἐθαυϊεφά ἕο current position, Amplify or exploin ratings given te Section B ἐσ provide best 
on foreign len 
sheers ἐν determining future personel ection, Motner of performance of managerial of supecelsory dutlos must be described, if applicable, ἡ ᾿ ΩΝ ey ᾿ : ALR ἘΝ ὡς a: ‘ tte 

4} Ὁ δι 
Test mole ᾿ : 7 ay, tg ᾿ 

' Subject has continued to demonstrate a ELVIN level of 
J interest and competence in his work,  Beypnd the relatively. technical 

aspect. οὗ producing transcriptions, which hé!aacomplishes with time- 
liness, accuracy and thoroughness, he. strives to provide the Station 

“and Headquarters with an insight in depth on the local Soviet com- 
plement. He does this capably, particularly when one understands 
the limitations of his technical access. His wife, a contract em- 
ployee, assists him in the preparation of the technical product. 

. However, her over-all contribution goes beyond this, since Subject 
“and his wife work together in effort to distill the meaning of their 
product interms of personality. assessment. They are uniquely well 
adjusted 'to their deep cover circumstances, are of little burden 
administratively to the Station, and are presently interested in 
continuing their assignment in Mexico City indefinitely, 

la Broper perspective their relationship to 
ive recommendations for training. Comment 

ΝΣ 

CERTIFICATION AND COMMENTS 
BY EMPLOYEE 

§ CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT 

se mens 

SIGNATURE OF EW>LOYEE 

: : ᾿ BY SUPERVISOR 
1” THiS REPORT NAS NOT BEEN SHOWN TO EMPLOVEE, GIVE EXPLANATION 

eRe February 1966 
2. 
MONTHS EMPLOYEE HAS BEEN 
UNDER MY SUPERVISION 

“2 /, " 

OATE OF PICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIOMATURE 

22 Dee 1965 - Operations Officer Herbert Manell /s/ 
3. ᾿ BY REVIEWING OFFICIAL 
COMMENTS OF REVIEWING OPPICIAL 

Chief of Station, Mexico City concurs in this Fitness Report as submitted 
oe Ps supervisor for. the perlod reported, ᾿ 

[oare ᾿ OFFICIAL TITLE OF REVIEGING OF FICIAL [TYPED OR PRINTEO NAME ANO SIGNATURE 
"ξ 12 april 1966 Cnief of Station. Winston ἅν Scott /s/ 

SECRET 
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PEO AS ἔδει eee 
ie 
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- ’ ! (Miidte 2. DATE OF GIRTH $ax ἃ. gaare 13. 30 
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eee ere Be aera Dns scone pam 

ἡ. OF F/OIV BR OF ASH
GNME NT 18. ιν ἘΚ ΕΝΥ STATION 
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ἃ. OF FICIAL POSITION TITLE 

Operations Officer 
DDP WH 3 
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10. CHECK (KI TYPE OF REPORT 

ὡν {Ἐξ δε 

---.-.ο--- 

ἜΞΑΣΒΙΟΜΜΕΝΥ͂ BVP ERVIBOR nn 
φ. CHECK (HK) TYPE OF ΔΡΦΩΙΜΥΜΈΝΥ 
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is 
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teri as 

oe cancen [ [
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“ρ΄ --ς...ὕ....------- 
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 (See inetnrcttons 

ANNUAL, 
| 8G A291 GNMENT EMSLOVES

 

ee 
a) re 

eee ‘ 

cian Spoctty): 

ἵφρᾷςοιαι, (Specify: 
OS OE .., - ...... τ΄ 

«πι|ΘἜὀεἰτπτπππ΄ 
nether 

: : ὃ 18. REPORTING PERIOD (From: ἔσο) 

τι. DATE REPORT NUE τὸ &.P, 

40 22.2.51: 1063 
: 8 Tene =. de 2 fF τ) ὁ 

PERFORMANCE EVALUATION -ςἘς-ς-ςςςςς- πον 

SECTION 8 
Wee Weok Performance ranges from wholly Incde quate to slightly fess than vatistoctery. A rating in this category requires 

postive remedial action. The nature of the action could range from counseling, to tether training, to placing on 

probation, 80 reassignment of fo separation. Deseribe action taken oF prepose
d in Section C. 

It bs ontiroly sotistostory and 5 characterized aeithor by deficiency nor 

| A» Adequate Perferusace meets all roquiremant s- 

excellence. 

ΤΡ. Proficient Perfermonce 1g more than satistectory. Desired resulta are being peoduced in a preficien? manner. 

$ > Strong Perfarmonce 18 charecterized by exceptional profictencys 
- 

Ὁ + Qytstonding Perfaracnce ie 30 exceptional in relation to sequiroments of the ‘work and in compari zon to the performance of 

others doing similar work o8 to warrant special recognition. 

ECIFIC DUTIES τος το σοςς οι 

most inportant specific duties performed during the raring period. Insert rating fetter which best describes the 

EACH specific duty. Consider ONLY elfectivenes® in performance 98 that duty. All ampleyeos 

ST be eored on their ability to supervise (indicate nu
mber of emprereee supervised). 

a 
ee re eee 

List up to six of the 

mannee in which emplesoe performs 

with supervisory raspessebilitios MU 

SPECIFIC DUTY ΝΟ. : 

rston ἸΞΏΣΌΔΕ 
Tin: 

3G. telephone pin audio proeduch into 

SPECIFIC DUTY ΝΟ. 2 

σι
 -οὐὐ΄ συ 

SPeci#tc DUTY ΝΟ. & 

----- 

ΝΟ πο 
SPECIFIC DUTY ΝΟ. 3 

Ρ STEN ἢ} 

POSTE GL | 
: 

ὲ rer 4 ἫΝ 

. 
χὰ : 

RATING 
LETTER 

SPEciPic DUTY NO. 5 

i 
ne = 

ἩΓΕ ΤΊ 

φΦΡέζσιρις OUTY νῷ. 8 
. 

LETTER 

OVERALL PERFORMANCE IN CURRENT | POSITION. RATING 
LETTER 

ything obout the enployee which influences his effectivenass in his current pesition such 95 pore 

conduct on, job. cooperativensss, pertinent personal τῶν" 9 OF hobits, ¢ 

11 performance during the rating period, Ἢ 

5 tevel of performance. 7 
Take iato account over 

formance of specific cuties, productivity, 

perticular limitations of talents. Based on your kneuwledge of employse’s overs 

ploce the letter ia the roting box corte spending to the stotement which most acquretoly reflects hi 

21 NOV 15.. ὁ ὁ : ΒΕ 
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SECTION C 

Indicote significant strengths ar weosnesses demons rated In Current position keep! 

overall performance. State suggestions made for improvement -of 

on foreign languege competence, H retuned for cure ἶ f 

basis for deterrining future personne! ection. Manner of partormance of monogeciot of supervisory dutios must be des 

+f applicable, 

SECRET 
Ube Filtet fa) 

NARRATIVE COMMENTS 
ng ln proper por spective their relationship to 

work porformence, Wise veccwmendanoce for training 

Amplify or euplain ratings given in Section B to provide best nt povition, 

ΜΠ 

at aS eae 
iO οὐ λον 
ΡΟ ae [ὩΣ VE Ss σῷ τοσοῦ comps, 

ee δ᾽ δὼ σν Sls ON AS Cire AoA 4 Ti 

rn tenintive assesemeuk only at 

σ it would aonenr ὑπαὶ SubJe 
++ x wee 

yh 
ghd ios , 

is ime conce:crnbton. ‘Me transe 

latton ἢ Ys et md cori. t ΩΣ Suation'a shandanis 

Tor feet beeenes more fentliars speeiiie Station τὸς 

Guirements, sercen and with closer supervision than atfowied 

date. he will te able to make nm more imasinuative contribution to his work, 

an effort that ne tins already bem. : ᾿ 

SECTION ἢ CERTIFICATION AND COMMENTS . 

1. OEE  ὃτ ες Ἐς ead 
1 CERTIFY THAT t HAVE SEEN SECTIONS A, 8, ANO ς OF THIS REPORT 

DATE. 1SIGMATURE OF EMPLOVEE 

25 October 1963 
2. : 
MONTHS EMPLOYER MAS MEEM 
UMOER MY SUPERVISION 

ry 
Oate 

25 October 1963 
3. 

COMMENTS OF REVIEWING OF FICIAL 

BATE 

| __BY SUPERVEOR ὃ ὃ 
ig? Peis REPORT WAS NOT RE EN SHOWN TO EMPLOYER, GIVE ZEXPLANATION 

DPPFICIAL TITLE OF SUPERVISCR TYPEO OR PRINTED NAME AND SIGNATURE 

Operations Officer /S/ Herbert Manell 
BY REVIEWING OFFICIAL 

TYPED OR PRINTED NAME AND SIGNATURE 

ΕΞ ck 
OFFICIAL TITLE OF REVIEWING OFFICIAL 

SECRET 

Comment 



14-00000 

ἄν be Oe ne ee ee ᾿ ἊΝ 

ΤΈΔΙΝΙΣΩ ἘΒΡῸΕΤ 

Spanioh Basie heading, Speaking, Writing | ΟΣ ΟΣ = 92/1 foe 

(θυ hours, full tins) : 

Student 4 Boris Ὁ. Qaracoft Office oy WE 

Year of Birth ¢# 1908 Servies Designetizns 9 

Grade t il ᾿ No. of Studento + # 

EOD Date 9 92/56 Imitructors Mrte Le Eawanis 

ΘΟΕ OBJECTIVES «= CONTENT AND METHOS 

This to a 2C-weok, full-tinw course, The ganersl el: of tw coures 45. to 

enable the student, tc use the spoken languaie with modernte facdlity end cow 

¢ureey in 86 Jarge number of everyday situations while prosliing a basta for 

further learuiny of the lenpusge either by ectual use it the area or by further 

forme) atudy, The gajor cbjoctivuo of thecourse are to davslep an ebilitys 

1} to distdnguish and predyes ths sounds of the Jangusgs; <) to use a lcrgo 

variety of basic sentences cml sapresaicnz in the spoken lanjuace and aprily them 

by roecombinutlon to now aituationss 3) to couprehend spores Spenisn ἀπ᾽ α varlsly 

of current ewrydey aitustic:s; 4) to develop tha skills and techniques roeded to 

read Spaniel texts vith rinisun use of the dictiouery; Ὁ} to write the lancuare 

in basic form, Including letters, twiszrucs, chert conposition, etc, 

Tho entare working day, 5 deyo e ‘wok, in devoted exclusively to lengusce 

study. Four to five houre delly (8 naxicum of 25 bows a woot) are davoted to © 

guided drill and commersallos prectics «ith native speakers, Tre tilance of the 

day 19 dyvoted to language laborstory drill awl preparation of assigned materials 

Three cnya at mid-term: aod tho fina) veox of t bec ourso ate spent in ἃ special 

Lnajuage-houpe in which Spenish ic spoken ozelusively. 

AGHISVEMEID RECOKD 

Student progress 10 evalusted primarily on oral recitstica in tho form of 

drilia and free comversution besed- on recorized mutariai. In additien, several 

tests are civen dwing the course. The nusber of studescts recaiving each 

adjectival retdng oa everall course pertormuncs is shown below, This atudont?s ° 

rating 15 indiestad by ths asterisko ; 

ARCOLA Sa Geastietsctory Satigraca’ Bicgilent 
ἃ ; : ΗΝ 

Mr. Tarasoff's application and interest throughout the course was unstintinge 

Progress in all course objectives was motest but ste In future study 

particuar attention enculd oc ἄνερ to pronuysisijo, Suyslructure. 

. ΤΟΝ pitts (0 χα WAM . 7 

FOR THE DINECTO.. OF TRAILING: POEL. peated: of κα Jun 83 
: Chief Instructer Late 

- ¢ 

$B Cal Ἐς 

(When filled in) 



Ν é Br δος τὺ _ ‘ih - SECRET ee 
- CBhen Filled In) Ἢ Ὁ wten by is, 

EMPLOYEE SERIAL NUKGER 

019477 
FITNESS REPORT 

Ππ ΠΝ ΤΙ ΤΙΥΤΥΙΝ 
ΝΠ (Middle) 4, DATE OF διητη |B. ies 1, MAME ᾿ (heed . ᾿ 

_Tsrasoff ss Boris = De 2 ov 1908 | M [GS-12 __ 
8. OF FICiar POSITION TivLa }e ‘CPrP/OIV/ HR oF ASSIGNMENT 8. CURRENT STATION 

I0 (Foreign Doc) | Ὁ ©0/¥DD/USSR_ Branch. 
Ὁ. CHECH IX) TYPE OF APPOINTMENT ~ $49, CHECH (Χ) TYPE OF RE DIN ye ------ pe : sake 8s BEI il 

RESERVE FEmMPORARY i φέτεαι, . REASSIGNMENT SUPERVISOR . babes i : a5 δὲς τρσιίραῖτα aca ΕΜ ΘΟ ΈΛΝΘΟΗ aaa Gene 
CARE ER-PROVISIONAL (See instrections « Section C) AMY AL 
jag a Se a nn ααρε τς Sine Seen eay Galore Pao ae 
Ϊ SPECIAL (Specify): { {SPeciaL (Specity): : 

a a a a ih ἐν σας αι 
$42. REPORTING PERIOD (From to-) $0. DATE REPORT OUE th O.P, 

21 October 1962 τὰ ᾿ . Ἃ Oct 61 --20 Se 
κ᾿ “ PERFORMANCE EVALUATION ᾿ 

W - Wook Performance fanges from wholly inadequate to slightly fesse than satisfactory. A rating In ating ta this category requires - 
positive remedial action. The noture of the action could range from counseling, to further taining, to placing on 
probation, to reassignmont of fo separotion, Describe action taken or proposed in Section C. 

Performance meots all requirements. it 18 entisely satisfoctory and is characterized neither Ὅν deficiency nor A> Adoquare 
excellence, ᾿ 

 Eraliclens Performance is more than satisfoctory. Desired resulta ore boing produced ina proficient manner, 

Porlormonce is choracterized by exceptional proficiency. 

onsale Parformance is 30 exceptional in relation to raquirements of the work and In comparison to the Salisieaanes of 
others dolng similar work as to warrant special recognition. 

a SPECIFIC DUTIES 
List up to six of the mest Important specific duties performed during the rating period. Insert rating letter which best doseribes the 
nannes in which employee performs EACH specific duty. Consider OLY effectiveness in parformance of that duty. All employees 
with supervisory tesponsibilitios MUST be rated on their ability 9 supervise (indicate number of employees supervised). 

SPECIFIC Ὁ puTY? NO. t 

Reads Russian-language. newspapers » periodicals and books to find information 
of intelligence value on Soviet heavy and construction machinery industries 

SPacivtc OUYY NO. ἃ 

Evaluates materials found in published sources for processing through 
internal reports or through contract translations 

δ 2 RATING 
LETTER 

SPECIFIC OUTY NO, 3 

Extracts and translates items for internal reports 

SPECIFIC Oury NO. & 

Compiles Quarterly Scheduled report, Commdity Output of USSR Union Ξ 

Republics 5 

κα. " ΝΗ yory : τοῖς ee ES ee oY RATIN TING. J SPECIPIC Ὁ DUTY νῦν. 5 

Scans Russian-language newspapers, ἘΠΕ and books and selects items 
of interest to the entire Industry and Materlals Section of USSR Branch, FDD 

LETTER 

SPECIFIC ουτΥνο. 6 

OVERALL P PERFORMANCE ΚΝ CURRENT POSITION 
RATING 

Take into account over ything δέοι the employee which influences his effectiveness in his currant position such os pers | LETTER 
job, cooperativeness, portinent personal traits of habits, and 5 formance of specific duties, productivity, conduct Bi Ἶ5 

porticular Hmliations or talents. Based on your knowledge of employee's overcli performance during the rating period,! 
plece the lener in the rating box corresponding to the statement which most accurately reflects his level of pestormance. 

_ SECRET ieee oy Rie . ᾿ 
ares 45 casoveta Previous EDITIONS. 



SECRET 
(Shen Filled Ind 

SECTION Ὁ NARRATIVE COMMENTS ren ᾿ 

dadl--pe γῇρ οὐ τς διό Bhengths of weaknesses demonstrated in current position keeping in proper perv acective their raipticn ship to 
overall ρον ολπακεν: State suggestions modo for improvement of sock performance. Give recommendations fer treintas. Comment 
on foreign language compatence, If required for currant position, Amplify o¢ exuploin ratings given in Section B τὸ previde best 
basis for determining future parsennel action. Manner of performance of managerial of super) Bet must be described, if 
ogplicable. : ᾽ ΟΝ ᾿ ᾿ . ; ἐς dy 05 

During his rating period, as during his entire tour og@eduty in FDD 
Mr. Tarasoff bas demonstrated himself to be a mature highly-capable 
intelligence officer. His profesaional ability and personality contributed 
greatly to the smooth operation of his section. : 

¥ 

SECTION D CERTIFICATION ANO COMMENTS 
i. a πος: ΒΥΈΜΡΕΟΥΕΕ. : 

4 CERTIFY THAT | NAVE SEEN SECTIONS A, Β, AND C OF ΥΗΙΣ REPORT 
[SIGNATURE OF EMPLOYEE 5 : 3 Bae go ΤΠ ΣΙ. ΔῈ . Ome LD Jes CL 

BY SUPERVISOR. - 
MONTHS EMPLOVEE HAS BEEN IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, OIVE EXPLANATION UNDER MY SUPERVISION : Ἢ 

OAVE 

20 Sept 1962R 
2 

SPRICIAL TITLE OF SUPERVISOR TVPEO OR PRINTED WANE ANG SawaTURE | 
Chief, Industry and Materials; 2 Uo. fi 8 fcr a 

Section, USSR Branch .. EDWIN R. ΝΑ é 

3, BY REVIEWING OF FICIAL 
COMMENTS OF REVIEWING OFFICIAL - - i i 

I agree :dth this rating. My, farasost has corvron sense and intelligenra He anoreciates the significance of infora.'ioa, for inbelligence nurcoses, both the fields for which he is resvonsible and in othor fields τα well 
Nis ability to scan raniuly a greet value ef Buses 

extre@s or noe iteas of value, will Le sorely aissed, 

ys nelang 

; ae ΕΣ τῳ OFFICIAL TITLE,OF REVIEWING OF FICIAL TVPEO of PRES aye paplgaaarone . . ἥ FT fe ett gels 

£9 Sept 1962 ; ‘Chief, USSR Branch , ober KE SIDE 

. SECRET i ed ve 



ῳ ΝΣ _SECRET. πόνος ᾿ i 
᾿ Ν (When Filled in) ἢ . - wos 

EMPLOYEE SERIAL NUMBER. 

19477 

GENERAL SECTION A ΕΝ 
Ἐς NAME {Leat) (Firat) (Atiddie) 2. DATE OF GIRTH 3. SEX 4. GRAOE 

_ Tarasoff, Boris ~ D. 2 November 1908 x - | GS-11 
$. SERVICE DESIGNATION 4. OFFICIAL POSITION TITLE, Ξ ξ πο τι ἐγ. OF F/OCIV/8R OF ASSIGNMENT 

. Oo ὁ IO (Foreign Doc.) 00/FDD/USSR Branch 
8. Se CAREER STAPF STATUS TYPE OF REPORT 

[NOY κιιοιϑθι κ 

1 

[ [με ἃ 1] DEFERRED 2] IMETE AL | | REASSIGNMENT/SUPERVISOR 

10, DATE REPORT OVE IN O.P. νι. REPORTING PERIOD ‘| SPECIAL (Spectiy) 

32 Oct 1961 Tet 60-31 Sep 617” 
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 
List vp to six of the most important specific dutios- performed during the rating period, insert rating number which best describes the manner in which employes performs EACH specific Saty, ‘Consider ONLY effectiveness in performance of that duty, All employees 
with supervisory casponsibilities MUST be rated on thair ability to supervise (Indicate number of employees supervised), 

1» Unsottsfoctory 2: Borely odoquate [3 + Acceptable [4 - Competent [s - Exceltent ὃ « Superior 7 « Outatanding 

seecivic oury no, 1 Reads Soviet newspapers ratina}sPeciric oury mo. 4 Compiles quarter 
urnals, and books for information on} “° | scheduled re rt Commait eae of Soviet heavy machine but » indus- port Commodity Output of 
‘tal organizations, on subjects USSR Union Republics 

overed by other section member, a Se σους 
SPECIFIC DUTY νο ὃ Judoes value of inform 
ion in Soviet publications, an ἀν 
ccs seek information for Prica- 6. 
ion’in scheduled reports or for con- ἀν 

tract translation .---. 

| ‘ments for other CIA components, such 
‘as interpreting from tapes and writing 
everse translations. 

RATING SPECIFIC DUTY NO. 6 SPECIFIC DUTY NO. 3 

Writes and compiles 
articles for scheduled reports. 5 

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION 
Toke into eceount everything about the employee which Influences his effectiveness in his current position - performance of specific 
duties, productivity, conduct on job, cooperativaness, pertinent personal traits or hobits, porticular limitations or talents. Based on 
yout knowledge of employee's overall performance, during the rating period, place the rating number in the box corresponding to the 
statement which most accurately reflects his level of performance. 

1. Porloemance in mony important respects fails to meet requirements, RATING! 
2- Performance meets most requirements but is deficient in one of more important respects. ΝΟ. 
3+ Performance εἰϑανὶγ moots basic requirements, 
4- Pasformonée clearly oxceeds basic requirements. 
5 + Performance in every important respect fs superior. 
6 - Performance in every respect is outstanding, 

DESCRIPTION OF THE EMPLOYEE 
In the roting boxes below, check (X) the degree to which cach chasactoristic applies ta the employee 

1+ Least possible degree {2 « Limited degras 4+ Above average degres $- Outstanding degree 

CHARACTERISTICS 

] 3 - Normaf degree 

GETS THINGS DONE : ᾿ plane eae i 
RESOURCEFUL : . ; : ae | 

ACCEPTS RESPONSIBILITIES ©. ἢ : . jt 
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 

DOES HIS JOB WITHOUT STRONG SUPPORT... : fe ἢ 
FACILITATES SMOOTH OPERATION OF HIS OFFICE. - - ; | 

WRITES EFFECTIVELY . ; ἢ τ .- ὍὋὍὉὍὔ ΓΙ ἢ 
SECURITY CONSCIOUS os ; : 
THINKS CLEARLY : aa 

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 

| 
ἘΠΕ 

ἢ i OTHER (Specify): 

SEE SECTION £E” ON REVERSE SIDE 

SECRET © A oe aah 
FORM 4, ᾿ 
ose 49 cosovere previous cortions. 
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ὶ ' SECRET i 
(When Filled in) ᾿ 

SECTION E - WARRATIVE DESCRIPTION OF MANNER OF JOB “PERFORMANCE ἐλ το ταν ἐν. 

"Stress. Strengths and weaknesses demonstrated in current position. Indicore ᾿φυξξ Inge & ov: employee for improvement of his 

work. Give recommendations foe his training. Oescribe, eppropriate, his potential for v1 aXe Huis or aseuming greoter re. 

sponsibilities. Amplify οὐ explain, if oppropriate, ratings given in SECTIONS B, C, ond D to provide at basis for determining 

future personnel actions. 

Serious-minded, hard-working, uraaehled 3 Beato τϑιῤῥννι. 
of the USSR, its people, and its institutions. tely telligence . 
officer, he has the ability to discern news of intelligence value where 
others see nothing. Maintains an image of the WiNdgoye USSR, the US 

- and the CIA in his mind, and seldom makes incorrect prediction or 
ues regarding World or Soviet affairs. 
Ἦ ‘Hig.intellectiial maturity of the Russian language makes him adaptable 

: τὸ rs large- variety of assignments. Is characterised by resolutnes, . 
steadfastness » end ability to resist pressure or propaganda. 

His work in the section has been excellent throughout, and he covers 

subject fieids equivalent to the work of 3 people in 1955. He works very well | 

as part of a team. 
His qualifications are an asset both for work in FOD and for assignments 

involving persons? contacts and utilizing spoken Russian. 

SECTION F CERTIFICATION AND COMMENTS : : 

1. ; ΒΥ EMPLOYEE 
| certify that ἢ hove szen Sections A, B B,C, Ὃ and E οἱ! this s Report. 

. | SIGNATURE OF EMPLOYEE 

25 Octoher 1961 
.. BY SUPERVISOR 
MONTHS EMF COVER ΝΑΙ BEEN te THIS REPORT MAS ROT BEEN SHOWN TO EMPLOYEE, OWE EK PLANATION 

MADER M PERY UE ERY Is at present on detached duty. Will pe dhown covy on his 
4 

9° : return, 
tf REPORT tS NOT BEING MADE AT THIS TIME, GIVE REASON, pices ead οτος το τατον eee 

REPORT MADE WITHIN LASY 30 DAYS EMPLOVEE UNDER f UNDER MY SUPERVISION LESS THAN 90 CAYS 

|. former ‘(Specity): ᾿ ss 

DATE OFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTEO NAME AND SIGAA TURE 

Ε E . ει re (co Ζ 

: Chief, Industry ἃ Materials 12.2.:- τ 2. SW esete ys 
Octobe 1961 Section Edvin ἢ. Strakna 

SY. REVIEWING OFFICIAL 

- 0 ..οθυουὕὕς----ς-ςςςς-.ς--ςςςς-- tC 

ἡ WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION, 

1 CANNOT JUDGE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITM THE EMPLOYEE'S PERFORMANCE. 

a a A 
RL isha che aa eS 

COMMENTS OF REVIEWING OF FICIAL 

_ This supervisor tends to rate.a little high in his over-all evaluations; Mr, Tarasoff's 
performance igs not*outstanding in every respect; however, he is a superior exployee, 

and has. an unusual amount of native canion sense and intelligence insischt. 

“Hliterally _ ᾿ 

DATE OF FICIAL TITLE OF REVIEWING OFFICIAL [TYPED ς OR PRINTED ye aN, SIGNATURE 

25 October 1961 | . 7 “2.6. af 
Chief, USSR Brench | Talbot Bieldfeldt 

SECRET ; 



’ ΤΌΣ 1950 

ee hee SECRET ae : 
; ' pwhen Filled In) : Seen by OD/CSB 

ee ee eS NY ID FERIA DUNDES Se 

EMPLOYEE SERIAL NUMBER 

we Vir FITNESS REPORT 19477 

SECTION A (GENERAL | = 
MAME core ΤΡ ports" ὃς (Middle) Boy THB" 1908 "ΕΣ 

ΓΟΙΧΖΙΥ ΤΙ assigNMENT 

CO/FDD/WJSR Branch 
9. A TYPE οὐ REPORT | : 

P[roreciotoc® [x {μεροῖν [| Joavenneo [᾿[πιτας΄ Τ [nesssiowienr/surenvison | 
a[clesome Τ᾿ Jowcumeo | [oenrao Tx Tannune 

10, DATE REPORT OUE IN O.P. SL SECON TING PERIOD SPECIAL (Specify) : 

O z= ἕ = ὦ & oO 

SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES 

orformed during the cating period. Insert rating number which best describes the 

Consider ONLY effectiveness in performance of that duty. All employees 

obliity to supervise (indicate mumber of employeos aupervi sed). ἢ 

& .0F Hct PORTION TITLE 
ahs ¢ Oe ὡς 

List up τὸ six of the most important specific duties 
manner ia which amployee performs EACH specific duty, 
with supervisory responsibilities MUST be rated on thols 

1-Unsatisisctory - .|2.- Borely adequate 3-Acceptable |4-Compaten? [$+ Exesttont [6 - Superior 7 - Outstanding 

ὺ 24 

SECIS WET documents for informatichl Non? | PECIMIE DUTY NO ον 

RATING ¢ ai = v NO. & x paring | 
NO. 

*Srvies “Interlizence information reportene:, 

chemical, metallurgical, constructio 
and power machinery 5 

ΒΠΑΤΊΝΟ [5 :FIC DUTY NO. 8 

ns 
5 

"fides special projects, oral and 
as required 

SECTION C EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION : 

Toke inte account everything about the employee which influences his effectiveness in his current position - performance of specific 

duties, productivity, conduct on job, cooperativeness, pertinent personal trolts os habits, porticulor limitations or talents, Based on 

your knowledge of employee's overall pariarmance during the rating period, place the rating number in the box corresponding to the ; 

statement which mes? accurotely rafieces his level of performance. . : ‘ 

renee eas 

ἢ « Performance in many important respects fails to meet-caquisements. he RATING 

2 Porformance meets most raquirements but Is deficient In one or mare important cospects, 80: 

3. - Performance clearly meots basic requirements, 5 
Α - Perfarmonce clearly exceeds basic requirements, 
§ » Performance in every important respect is ‘superior. 
ὁ « Performance in avery rospect is outstanding, ᾿ 

εῦτον ὃὉὦὃᾧὸ. Ὁ ΞΘ ὉΕΒΟΒΙΡΤΙΟΝῸΕ THE EMPLOYEE ὁ 
check (X) the degren to which each choractarisiie opplies to the employee . 

4» Above average degree 5 « Outstanding dogree 

NOT ΜΟΥ͂ 
APPL coz: } 

in the rating boxes below, 

2+ Limited degree 3 - Normal degroe ‘JY. Least possible degree 

RESOURCEFUL i : ᾿ ee ee ee 

ACCEPTS RESPONSIBILITIES 

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES 

DOES MIS JOB WITHOUT STRONG SUPPORT 

FACILITATES SMOOT#t OPERATION OF HiS OFFICE 

: : CHARACTERISTICS ὁ Ὡς ae 

᾿ . Ε Ὰ CAALE | SERVED [3 | 

GETS THINGS DONE ἀπ ee 

WRITES EFFECTIVELY 

SECURITY CONSCIOUS |. 

YHINKS CLEARLY 

CISCIPLINE IN ORIGINATING, MAINTAINING. AND DISPOSING OF RECORDS 

OTHER (Spacify): 
SEE SECTION "ἘΝ ON REVERSE SIDE 

FORM Ξ 5 ᾿ ᾿ 

8:99 45 OBSOLETE PREVIOUS EDITIONS. 1 SECRET (4) 
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canter or ἐς πρῖνος Fulied te) 

SECTIONE "NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 

weakneases demonstrated in corteat positron, Andicote sugge ations madd hi eegicnge eacwens ot his 

work, Give recommendations for hia training. Descede, if asgeopricte, hia potenticl tor developmen 4 t &eRrigty my eater re~ 

agonsidilities, Amplify of explain, if appropriate, τοῖο 5 given in SECTIONS 8, C, ond Ὁ τὸ provide the beat basis (oF Botermining 

pe πεῖνα fussian lancnage facility is ef tronendous assistayce to the section and 

the agencys 48 rapid scanning ef Sevist documents fer his οἷν 339 ἃ, ἡ ΠΝ 

vslcasle bits of infermation en cther δας λαοῖς, which he is always care a Gerer 

to the proper personse “e is sleays. ready te“assist with language prevlens and if 

he degentt-know the answer he exnausts all possible means ἴω ἈΠ 77} is called : ay 

or for special branch or divisicn projects invelving reverse translatichl, and he has 

held a number of TOY assigments syeirie spoken Ressiane “he xersels of intelligence 

gleaned for his own reports fer: tae masses cf material wiich he scans are briefly and. 

tersely stated. Is a systenatic worker, keeps good filus, and avoids duplications 

Flare and organizes iis activities carefally so thathe always manages to cumplete ἃ 

prejest well ahead of the target dste, 35 constant infernal centact with all his 

eonsumers and goes to ary length to sive then what taey want, provided that ticir 

request is reasonable and justifiacle. +f they ask for gonething which he knows is 

ef no value or which has been diplicated eloewhere, he has no difficulty in persuading 

ter to cancel the requirement, since they have learned that’ they can trust his dork 

and his. censine desire to help. it is rot hard to discern that he sometimes gets . 

berad vith the monotony of his xerk, Sut an ocessional tour of Taxi is generally 
᾿ 

suffictent to revive his enthusiasm fer another year at his desk. 85. an uneven : ' 

tenperanent, sometimes gloomy and scnetires bantering, but only rarely does this 

affect his working relationshiss. 

Stress strengths and 

SECTION F CERTIFICATION AND COMMENTS : 

BY EMPLOYEE 
iB 2 thd DR 

τ γεαπην That TS ταῖς Sections A, 8, C.D δὴ Ε of his Revert 
SIGNATURE OF EMPLOYES 

MONTHS EMPLOYEE HAS BEEN 
UNTER WY SUPERVISION 

$2 

Tove (Speclly): - : .-.--- ππετ- π-πσσσςς--- ποτ RE Tem 

OPFICIAR TITLE OF SUPERVISOR FRED OR PRINT ἐν Sa SIGNATURE 

CATE 

25 cet 40 “ Chief, materials snd industry Avtawteeue © Gecko. 

Section, VScR Sana | Rosamund b, Leatseb 

3 BY REVIEWING OFFICIAL 

x ἢ BOULD HAVE GIVEN THIS EMPLOVEE ABOUT Tre Saws EVALUATION. 

ee eR A CL RE τς 

Ἡ βου Ὁ MAVE GIVEN THIS EMPLOYEE A MGM ER EVALUATION. ECan 

seer ee ee nc a rr 
¥ FAMILIAR witht THE EMPLOYEE'S PERE ORMANCE. 

re 

COMMENTS OF REVIEWING OF FICIAL 

OFFICIAL DASA ἐμὰ δὴ αν δον γανῦνι: ἊΝ 

ad) sme : ats eee ae γ 

Chief, USSR Branch ; Talbot Blelerelat Ὁ“ S06 

SECRET ; 

SIGNATURE 
ΡΝ 

Date 

28 October 1960 
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Lg ἢ : : petite τον oveg 

i SECRET “iy 4 BY UD ed, 
(wren Filled In) 1229) . US TOs 

; : ᾿ Μ j TuPLOVEn SERIAL NUMBER 

FITNESS REPORT Ἧ 19,477 

SECTIONAL 
ΠΣ (Lest) {Piet (Middie) ie DATE OF GINTH 4, ORADE 

Taresoff, Boris D» ὁ ἘΣ 2 Nov 1908. 
8. VER VICE DESIGNATION! δ. OP FICIAL POSITION TITLE 

op. ἴο (roreign Documents 
8. CAREER STAPE STATUS 

AE ASRIONMENT/ SUPER VISOR 

He ASSIGNMENT /MMPLOVEE 

DEFERRED is Teae 

4 ANNUAL PENUING Ι DECLINED DENIED 
“SPECIAL (Spectty) τς RT PORTING PERIOD 

σιν 

20 59. Ὁ Noy 56-30 Sep.59 1 

SECTION τ΄ εναϊυατίον OF PERFORMANCE OF SPECIFIC DUTIES 

List up to six of the most important specific dutios erformed during tho rating period, Insor? rating number which beet describes the 

manner in which ampluyes pertorma EACH specific duty. Consider ONLY effactivences in performance of that duty. All φιιρίογοθα 

with supervisory responsibilities MUST be roted on theie ability fo supervise (indicate number of employeor supervised). ᾿ 

10. DATE ΠΕΡΟΜΤ DYE IN ΟΡ. 

ὁ « Superior 7 » Qutetanding 

SPECIFIC OUTY NO. t 

Scans Soviet documents for intelligenge ἢ 
information on a wide range ef 6 

1. Unsatisfactory 2. Boroly adequete 13 + Acceptable © - « Compe 

|RATING [SPECIFIC Ὁ ᾿ RATING 
ο. NO. 

industrial subjects 
SPECIONC oury NO. & : ware SPZCIPIC OVTY NO. ϑ 

Writes reports based on the above 

material 

SPECIFIC OUTY NO, 3 RATING. SPECIFIC Hurry wo. 6 

Does special scanning, translation, ᾿ : 

and research jobs aa required 

{SECTIONC EW EVALUATION OF OVERALL PERFORMANCE IN CURR ENT POSITION 

veness in his current position - parformonce of specific 

of habits, particular finitatlons oy talents. Basad on Take Into account everything obout the amployee which tofluences his offecti 

lace tha-rating number in the box corresponding to the duties, productivity, conduct on job, cooperativeness, pertinent? personal trait 

your knowledge of employee's overall performance during the rating period, p 

atatoment which mast accurately ratieces his-fevel of pertcemence, 

1+ Porloemance in many Important respects fails to meet requirements. 7 

2» Perfarmanca moats most requirements but is deficient in one of mare inportant respects. NOs 

3» Performance clearly meots basic requiremonts, Pi 

4+ Performance clearly exceads basic requiroments.. 

5 - Performance in every Important respect is suparior, 

ὁ » Performance in every respect is autstonding. 

DESCRIPTION OF THE EMPLOYEE 
fn the rating boxes below, check (X) the degree to which each characteristic applies te the employes 

cheetah zleccod i Seba cae cbse icicle κυ ξένε θευ φὴς (et δικός - 

1+ Least possible degree 2 Limitod degree ἢ. Normal degree |4~ Above avernge degreo [5+ Outstanding degree 

T "RATING HOT ΜΟΥ͂ 
APPLIC OB CHARACTERISTICS . 

᾿ πὸ CABLE | SERVED rai 2] 
A  ὃΘὅ--50ςῳο.Όὃ ϑ -.ςς-ςς.ς. Ads 

ene rename 

RESOURCEFUL 

ACCEPTS RESPONSIBILITIES ᾿ ; foo 4 

CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES tire a ae 

DOES HIS JOB WITHOUT STRONG SUPPORT” ἢ ἢ aa  τ 

PACILITATES SMOOTH OPERATION OF HIS OF FICE : Fr COUT 

WRITES EFPECTIVELY : 7 

SECURLTY CONSCIOUS i 

THINKS CLEARLY : ἣν ae 

DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS Γ 
ες 

OTHER (Specify): 

SEE SECTION “Ἐ" ON REVERSE SIDE 

SECRET a FORM 
8.38 45 CBSOLETE PREVIOUS ZOITIONS. 
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SECTION ae "NARRATIVE DESCRIPTION OF MANNER OF τοῦ PERFORMANCE ΣΙΝ 
‘Stress. strengrhs on’ weaknesses demonstroted: in current pottiteon, Indicote suggestions made to ‘emploeh ovement δὲ δὶ hia 

work, Give recommendations for his training. Ceacribe, st caseogerote, his pofentiol for development ood Precis PRES ater te 

Sponsibilities, Ametity or explain, if apprapriste, ratings Given mm SECTIONS 8, C, ves Ὁ νὰ μεονεύφ the vent basis wy 

future personnel oxteies. Shows skill and good- judgment in extracting data cn a wide | ae χὰ 

technical exbjects fron Soviet documents, which he scans with’ great Appic νΨ ; 
Jwritten. reperts based on this material: present good intesligence ΒΟΟΣ. ΤῈ 
they suffer shigttily from small insccuraciés in syntax and gramcar, and cise sarge 

ocoasional passages where the meaning is vague cr the logical connectiog between facts 

has not been zade clear. This type. Of, passage may be further complica "νομῷ lack of 

‘Tnative familiarity with the precise. sh idica and his tendercy scnetines to use the 

wrong connectives However, any such failirgs in tho use of Englis: are entirely offset 

-|by his supericr knowledge of Russians. Bis promptness in submitting reports and in 
‘eompleting other: assignments. is exceptional. Saintains close relations with consumers an¢ 

‘goes: out of tis way: to 111} all their requireents ‘to the letter. His greatest asset to 

[the secticn, branch, and division is his native “useian fluency and his ikmowledge of the 

“TUSSRe. He wot only servea as consultant and authority on MA the Kussian language for the 

section and branch, but takes on extra jobs as translator or interpreter as required by 

Jthe division cr the agency. His natural intelligence hes enabled him to do on-the-spot 

‘lor rush jobs in fields in which-he ‘has had no backgreund. 4%e continues to learn and to 
retain his knowledge. During 8 period when his well-deserved promotion was blocked 

because’ of thalack of a slot, ἃ situation which was unfortunate but the fault of no one 

Jin his office,“he became a bit rebellious and reluctant to take on extra duties which he 

otherwise would have accepted. He feels, and rightly so, that he is capable of more 
challenging and perhaps more interesting. assignments which require the use of spoken 
Russians: Bvery ‘opportunity has been given him to find such a permanent serene ee and 
lea nee jast dean on extended TOY involving such activitiess 

SECTION F ὃ CERTIFICATION AND COMMENTS 
Lp ee CE MECOTES © τες πε pi tet 

! Teenify that | ho th have 5 seen Ὁ πες ASG Ὁ. 8,C, 6 Band ΠΕ of ‘oft this. s ἕερο. 

GATE = a oa SIGNATURE “or EnPLOVES aK 

Zz tT Cot ft ae : ; " ~ £35 byes) “D, 7 BLAIE 

2. ΒΥ SUPERVISOR 

MOMNYHS EMPLOYEE was BEEN ᾧ tf TRIS REPORT MAS NOY SEEN SnOeN rs EMPLOVEE, ¢ GIVE EXPLANATION 

VUNOER MY SUPER RISION 

3 yrs, ἢ no . ; 

Ἂ 1 REPORT 13 not BEING “ACE AT ae ee τ᾿ GIVE VE REASON. 

EMPLOYER ENTER MY SUPERVISION ἃ “Less THAN, ὃ: DAWS L __ [REPORT MADE WHTettn LAST 86 DAYS 

1 Toe OTHER (Specifess 

[Ὁ] i FICLAL ἢπ ἢ ὩΣ ΡΝ ΥΡΕΙ OR PRINTED | NAME 42ND SIGNATURE 

1°28" ‘Got 59 Ν ey ustry ἊΣ ἐορίκια ΓΙ ΚΤ utsch 
BEARS Section, USSR Branch “2.2, ioe. Le 

Ν -& 2 ἐς. = «. A 

3. _ BY REVIEWING OF FICIAL etd = 
‘ x ἡ WOULD NAWE GIVEN THIS EMPLOYEE anourt THE SAME. ἐν ALUATION, 

1 WOULD MAWE GIWEN THIS 15. EMECOYEE:: A HIGHER EVALUATICN. 
nn caste ANE frame ae 

P WOULD Kaye GIVEN ves et IS EMPLOVER ἃ a tower REVALUATION. : i 

i? CANNOT JUDGE THESE EVALUATIONS. Val an MINOT SUFFICIENT Ὃν FAMILIAR “wires “THE EMPLOVEE® r PERFORMANCE, 

τουπέητε OF REVIE BING OF FICIAL 

pate. = OFFICIAL TITLE OF REVIEWING OFFICIAL ὌΎΡΕΟΘΡΕ ΕΣ NAME AND SIGNATURE 

29 October 195 A fee Cfo 8 OF 
1999. | Chief, USSR Branch “PALBOP ΣΕ Σ ΤΣ 

SECRET 
< : fee a 
ἐστ ἢ et 
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εν ; : ε ον fthen Fitted fad ; 

εν τον τὸ ΤΕΊΤΝΕΘΒ REPORT (Part ἢ PERFORMANCE 

AR STRUC TOS ......ὕ0.ὄ-:ς-ς-.ς-- 
Hetructions. for ceapieting this report, ; ἷ 

FOR THE DSLEVISOR, This report is designed το περ you express your evalustion of your subordinate ent τὸ Ceanamit 

i . 8a, you ‘ 
Organisation policy requsres, thet you inform the subordi- ἢ 

nate where he’, t 
can help you prepare for 4 discussion arth him of his 

strengthe end weaknesses. 
that ‘you shew Part fof thie seport to the eoplayece encept 

under eawistions apecifled in Regul et jon. 29. 70, ἴτ is recommended thet you réad the entire form before couple ting 

τὲ seport oan the employee, it aust te coepleted end forwarded to the Office of 

any turetson. Fe thie -ba the in 
Let 

Terenveel an later than 30 days aftey the date indicated tn item ἃ, of Section A below. 

SECTION A. - = : _ GEneRaL : 

8. wm meee (.494} (Pieot) (Biddle) 2, GATE OF BIRTH . 4. SERVICE CHS GAT Ow 

ξ TARASOFF, Boris. - ὃ. 2 November 1903 ὁ cn 

ST OFT IEETD VISION BRANCH OF ASSIGNUEET ἃ. OFFICIAL POSETIOw TITLE ᾿ ee : 

oc /FDD/USSR_ Branch __|_ τὸ (Foreign Dec) 

9. CBSE 8. DATE REPORT OVE IN OF φ. PERIOD COVERED BY TIS φεροδί (Traclusive detes) 

GSS 11 December 1958 21 November 1957. - 20 November 1958 

10, Fer UF REPORT =~ me τη ες 7 i | RL Ass ον α ts SuPC ert Doe peecian (Specify) Ὰ 

(Check one) xf OT BERESICRMER TO AEPLOFES 

8ε. τ Be ἐξ - οι. en eee 

᾿. Foe fmf MATER: THIS REPORT WAS : OT EEN SNDEN τὸ THE ISDIVIDUAL PATED, TF NOT SHOWN EAPLAIN ΜῊΥ 

ce 
Qa: 

A. Cute 71) APPROPRIATE STATEMENTS: | 
ace Ξ : 

= 
ἢ 

Le ambtvegues 98 σοσέν “E"1a Cl oF ὃ. κα @aentiwa Lite 

τὲβ φοϑ She ἴό wis Ze COPD ATTACHES τὸ 1.8. 1adbs tata BHP ORE, 
fest »εροῖῦτ δενιεοεῖβ BY 055 oP setoes oe 

- Ἢ 

Pees SL°08F BLFLLC TS Tas cow arees Griwtous oP νει ᾿ ξυπϑεὸΐ ceaervise fee? tee BATE Pe Od we Sosa auges nos 

91 PORTIONS θυρέδνι 8989. . a ξυδλδιυδῖέ ohh. “05 PROFOABANCE aecause gSpoci fy): 

wite Feed tupsorce wees Bradestas 
6 #b6Ft DISCUSEED 

Staeos. 
ses @eAeaESTER BO THAT μὲ κνοϑῷ SHEE at 

TYPED Of ὙΣΥΓΤΤΣΕῚ ἩΑΜΕ A SIGNATURL δὲ φυρέεθν.355.0. 

ᾧ “a 

Roaamma E. Deutsch Mund? Meu Sch Chief, Materials ἃ incus’ 
ERENCE OF OF EwIoe αι THe SUPE wesoR, Of any ΦΥΜΕΒ ἘΝ" 

. er τε BEVIEAING OFFICIALS RECHSS Bev Sy fS Tae Te al DIFF 

foews tive, WHICH BILE LER ΤῸ A BEY TES UNPERSTAMOING OF THIS REPORT. 

Yeoh SATE δε 

7 
Η ] COMTEMULO CH ATTACHED Bu eee 

Par aera ne, 

I certsfy that any substantial difference of opinion wath the supervisor is reflected in the above sectsom. 

Ὁ TVPED δα PRIG*ED NAME AND SICNALUAECH REVI Ee ING TCIAL FITLE OF REVIEMING OFFICIAL 

ὯΝ 7 72 
ig . Sigs: ~ 

orricimTattct kielefeld 3 Ζ. ff f—Thief, UssR Eranch 

JO PERFORMANCE EVALUATIO 

A, Yorh Save 

25 hov 1958 

Section C. " 

$, Φοήίος UN GENERAL PERFORMANCE OF oy Ties 
Ὅν cc rnc i eS 

Ξ 

the productivity and effectiveness wit 

od, Coepere him ONLY with others 

ductivaty will be taken into account lates 

arin 

Ἢ which the indsvidual being rated has performed 

doing similar. work st 9 similar lewet of respon- 

ia Section Ὁ. ᾿ ἧς DIDECTIONS: Consider ONLY 

nas Guries during the rating peri 

sibsbity. Factors other than pro 

4 + DOES NOT PERFORM DUTIES BOCOUATELY: ME 1S seCOwPE TENT. ἣν ‘i 

γις GiOamse OM TRAINING, ME CFETEN FAILS TO 

2+ BARELY ADEQUATE ιν PERFQSwANCE: ALTHOUGH HE HAS HAD SPEC? 

9 CARRY OUT RESPONSIBILITIES. 
: 

. PERFORMS MOST QF WIS BUILES ACCEPTABLY: OCCASIONALLY REVEALS SOME BELA OF SEAKMESS. + 

τε τερτ «. PEPFORUS ONTIES 1M ἃ COMPETENT, CFFECTIVE MARNER, © 

watiac S$ - A FANE PERFORMANCE: CAREITS OUT MANY OF RIS MESPOMSECIRETEES EACEP TIALLY BELL. : 

6 + PERFORMS HIS DUTIES ἐν SUCH AN OUTSTANDING MANNER THAT HE 18 EQuUALLED BY FER QTHER PERSINS ΝΟΝΝ TO 

weed BED ; 
: ΠΝ : 

THE SUPERVISOR. 
. { ’ 

OXAMENTS: 

: 

ree 
ICID 

: MEPLATES PALSIOWS EDETIONS pares : 

Ἐπ ὩΣ 45 (Part 1) oF conus 45 ΑἿὉ 454 εγὼ SECRET ‘Performance tap 

ARE OBSOLETE. : 2 ᾿ 5 
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deficiency. of any consequence is the slight avkwardness and occasional lack of clarity 

; ἢ το - SECRET Se 

SECRET 
ΣΕΥ Ins 

φρεζνέες GUTH s:. ἢ i . RATINGS OG PLAEORWANCE OF : υυϑεϑ Ὁ ἧς ἐκ : 

DIRECTIONS: ; ioe : OF SICE ΔΙ ΡΕΉΝΟΥΝΝ 
4. State im the emecce ὑεῖ ων sr δὼ τ wh Ἐκ © ἴὼν tr teat SHEE EIT ΕἸ δὲ ΡΩΝ ALPES SQNN 
- Place the moet iaportant firat. Po not inclute minor of unsmpurtant duties. Η͂ 
Ὁ. Nate nerformance on each specific duty considering ONLY effectivences in pérformance of thie specific duty. 

Ni 4 δέν aot gate -as supervisors those 

Atk 
For supervisore, abilsty to aimcevise νοὶ} atlwayn be gated an # specs : 5 

ἢ the individual being cated | bree ἢν ἢ 58. same duty οἱ a 
who superviee @ tecretary onfy), 

ἃ. Compare in yout mond, ehen possible 
timilag level of responsibility. 3 ᾿ : ; : ΠΑ τὴν 

Φ. Two individuals with the same job title may be performing different duties. Tf ao, rate them on different 
duties. 

Eh, geting pectat, 

ον Be-specific. Enamples of. the kind of duties that might be cated are: . MAIL ROOM 
᾿ Ona. BRIEFING ’ WAS AND USES AREA ΚΟ EDGE CONPLCTS INTERROGATIONS 

GIVING LECTURES OBYELOPS NEG PROGRAMS PRETARKS Stwoan7 es 
CONRUCTING SPMINARS ANALYZES INDUSTRIAL REPORTS TRANSLATES GERWAN | 
BRITING YTRCHNICAL REPORTS WANAGES. FILES OFRRIEFING SOURCES 
CONDUCTING EXTERNAL LIAISON Ὁ . OFERATES RADIO ᾿ KEEPS MOOKS 
TVPING COORDINATES 81TH OTHER OFFICES DREVES FRUCK : 
TAKING DICTATION BRITES REGULATIONS WAINTAINS AIR CONDE TIONING 

EVALUATES SIGNIFICANCE OF DATA SUPERVISING FREPARES CORRESPONDENCE 

For some jobs, duties may be hroken down even further if supervisors considers ἐξ advisable, e.g., combined key 
and phone operation, in the case of 4 radio operator. ° 

9... PEOFCHMS THES DUTY IN AN OUTSFAYDING Manat R 

FOUND ΙΝ VERY FER IMDOPVEIDUALS MOLDING Sout. 

f + ENCOMPETENT IN THE PERFORMANCE OF THES DUTY 

2+ BAARLY ADEQUATE ἐν THE PERFORMANCE OF THES 

DESCRIP Ti vE duty 1 120. 1083 
RATING - 9+ PERFORMS THIS DUTY ACCEPTAGLY H 7+ €FCELB ANYONE | KNOW IN THE PERFORMANCE OF 
NUMBER 43 PERfomMS THIS DUTY IN A COMPETENT MANNER tesS ourY 

8... PERFORMS THIS DUTY FM SUCH A FINE MANNER 

RATING 
wUNMBER 

5 
RATIGG 

PUSEE R 

Treat 4h $$ A DISTINCT ASSET ON HES 508 

“panting seccrere buly ao. 4 
ς 4 a NUVODER : 

ἐπα ona wide Penge or tecnnt sete’. [Maintains technical files 
NGpsraciere bute κ᾽. 8 —e 

1 δρεζεεες Bury gO, 

Se mat 
SPECTRA ByTY HO, 

Writes technical reports 

ES 

sescresc cute ao. 8 RATING 

MUMBLE 

seactree outy wa. 3 

Serves as language consul tent 

3. NARRATIVE DESCRIPTION OF MANNER OF 308 PLRFORMANCE 

“SIONS: bee Streas strengths and werknesacs, particularly those which effect development on present job. Works 

e Reads Russian rapidly and looks out for material of interost to others as he 
scans. Is adaptable and flexible and handles several different technical fields with 
equal facility. Can tackle almost any subject without previous experience and turn out 
a good job. His native knowledge of Russian is of considerable benefit to the vhole 
section. Selects:-the salient points from masses of uséless or repetitive material with intelligent judgment, and compiles reports which are pointed and concise. His only 

bis written English style. His English has improved considerably during the past two 
ears, but sometimes the failure to use the most precise term or the right connective 

complicates for the reader a conception which is perfectly clear to the writer. 

SECTION O. SUITABILITY FOR CURRENT JOB 1M ORGANIZATION 
DIRECTIONS: Take into account here everything you knor about the individusl....productivity, conduct in the job, 
pertinent personal characteristics or habits, epecaal defects of ralents....and how he fits in with your team. Com 
Pere him with othees doing similar work of about the same level, 

$s OFF INITELY UNSULTAQLE - WE SHOULD BE SEPARATED 
OF DOUBTFUL SUITABILITY... 8OULD ΝΟΥ͂ HAVE ACCEPTED Witt 16 § HAD HNGON BEAT 1 KNOW NOW ae 

3+ & BARELY ACCEPTABLE EMPLOYEE... BFLOM AVERAGE Bul @LTH NU PEARNESSES SUFFICIENTLY OUTSTANDING TO παρ. 
RANT HES SEPARATION a . 

4. OF THE SAME SUITABLLITY AS MOST PEOPLE 1 KNOW ἐν THE ORGANIZATION 
RATING 3° A FINE EMPLOYEE - HAS SOME OUTSTANDING STRENGINS : 
nuwerr δ᾽ ΑΚ UNUSUALLY STRONG PEASOM IN TERMS OF THE REQUIREWENTS OF THE ORGANIZATION 

T + E€XCELLED BY ONLY, A FEW ιν SUITABILITY FOR WORK ΙΝ THE ORGAWETATION 

1S THiS INOVVICUAL BETYER SUITED FOR MORK IN SOME OTHER POSITION EN THE O®GANIZATION? ΓΞ res Cy] mo. 1 VES, 
EXPLAIN FULLY: 

Not necessarily better suited, but a position re 7 quiring the use of native Russian speaking ability would also. be suitable, ; , 

“' 
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PSECTIOM Es. | es δ : ar GENERAL ‘ τος 

᾿ς wa ; (Last) ' ¢Faese)> " (Biddie) 2. OATE OF BIRTH 4. SEAVICE OC SIGMATION 

TARASOFF . Boris 5 -Ὁ. November 1908 oD 

7 ἃ. FOR THE REVIEWING OF Fr Cray: 

“Far twis DATE TA. TVPED OR PRINTED AME AND SIGHASOM GF REVI GRING [>- FRICIAU TITLE OF REVIEWING OFFICTAL 

20 Nov 1958 “PI δ οὶ Elelefeldt Leet: be bbe Friel, USSR Branch 
SECTION Ὁ. _ ESTIMATE OF POTENTAL 

SECRET a “ 
(then Filled fn} 

FITNESS REPORT (Part I) POTENTIAL 

THSTRUCTIONS a 
POR. THE: ADMINISTRATIVE OFFICER: Consult current inateuctions for completing this report. 

and to appropriate career ‘monege= 

Ie is NOT to be shown to the 

ion. This report is 

FOR THE ‘SUPERVISOR: This report is ὦ privileged communication to your supertisor, 
sent ‘and personnel officials concerning the potential of the employee being vated. 

tated employee. If is recomended thet you sead the entire report before completing any qucet rs 

to be completed only alter the employee hae been undes your supervision FUR AT LFAST 99 DAYS. if ters than @Odeya, 

ποῖ and complete after theaddays hase afapeed. ff this is the INITIAL REPORT on the exployee, however, it MUST be 

completed ant forwarded to the (Eo no later than 30days after the due date indicated in item 8 of Section "ES below, 

8. OKFICHAL POSETION TIME 

_I0 (Foreign Dec) 
PERIOD COVERED BY TetS REPORT (inclusive datee) 

5. OFFICE/DIVISTON/ BRANCH OF ASSIGAMENT 

00/FDD/USSR Branch’ 
7. GRADE 8. VATE REPORT Oct ἐν OF ἃ: 

GS-09 11 December 1958 δὶ November 1957 - 20 November 1958 

τὸ. tPF oF aEPoRt cai [8 Peat ay ἽἼ weauas δὐκεν ν κα ει γί seucrar (specify) 

(Check one) xf sesuas ” @rasticuwtarenaProrvet ᾿ 

SECTION F. ear CERTIFI CATION 

1 CERTIFY THAT THIS MEPCHT BEPRESENTS MY BEST JUDGEMENT OF THE INDEVIDUAL BEING RATED 
Ἐ = 

ε. GNATURE OF SUPERVISOR C. SUPEAWSSOR'S CFFICHAL TITLE 

x Gee. USSR Br. 
Rosamund 5, Deutech £<2eiuunte Altech |chier, Materials & Industr 

A WAVE REVIE@ED THIS REPLIT AND NOTED ANY DIFEERENCE GF OF INION Ih ATTACHED EMO » 

t. FOR THE MATER: 
A. THIS DATE 

0 Now 5 

TVPED OR PRINTED WAWE AY 

1, POTENTIAL TO ASSUME GREATER RESPONSHBILI TIES 

DIRECTIONS: Considering others of his grade and type of assignment, rate the employee’s potential to assume greater 

responsibilities, Think in terms of the kind ‘of responsibility encountered at the verious levels in his kind of 

work. 
1+ ALREADY ABOVE THE LEVEL AY σης SATESFACTORY PERFORWANCE CAN BE exrecres 

24 MAS WEACHES TWh ΗΝ ΙΓ LEeLR AT φμπιζη SATISFACTORY PERFORMANCE CAN BE EXPECTED τῷ 

3. UAKING PROGRESS, BUT REEDS WHE True BEFORE HE CAN BE TRAINED TO ASSUME GREATER RESPONSIBILITIES 
4 + READY FOR TRAINING ΙΝ ASSUMING GREATER RESPONSTRILITIES 
S - WILL PROBABLY ADJUST GUICELY Τὸ WORE RESPONSIBLE CUTIES VITHCUT FURTHER TRAIMING 

WaT ng 4. ALREADY ASSGWING WORE AESPONSIOMLITIES THAN EXPECTED AY MIS PRESENT CLEVER 

NuuDEm® 7 AN EXCEPTIONAL PERSON από 16 ONE OF THE FE@ HHO SROLLO BE CONSIDERED FOR EARLY ASSUMPTION OF HIGHER 

LEVER RESPONSIBILITIES = 

ὃ. SUPERVISORY POTENTEAL . si eerie ae man TS aon pS Ss 

DIRECTIONS: Answer this question: ifee thie person the ability to be @ supervisor? Cx) yes ΓΞῚ No τῇ your 

enawes is YES, indicate helow your opinion oF guess of the level of supervisory ability this person will reach AFTER 

SUITABLE TRAINING. Indicate yout opinion Ly plecing the nunter of the descraptive rating betow which comes closest 

to expressing your opinion in the sppropriate column. ff your rating is based om observing him aupervise, note your 

rating in the “actual” colum. Uf based on opinion of his potential, note the rating in the “potential® column, 

DESCRIPTIVE: O + HAVE MO δΡΙΝΙΟΝ ΟΝ MES SUPERVISORY POTENTIAL if THIS SETUATION : 

RATING 1 - BELIEVE isDbeI DUAL #OULG GE A BEAK SUPERVISOR IN THIS RIND OF SITUATION 

NUMBER 2 + BELTEVE ENDIVICUAL BOULO BE AN AVERAGE SUPERVISOR th THIS πκιπνῦ OF SITUATION 

3+ BELIEVE TSDEVIQVAL WOULD BE A STRONG SUPERVISOR IN THES St TUaTIon, 

CESTRIPTIVE SITUATION 
ee 

@eetc 398 ftruck PGrivers, atenographe:s. fechnsciane οὐ professionals spe- 

sue@oarewmaras 15 PRatguan!t (Firat line 

AC Tua POTENTIAL 

τ GeOee Hotes THE 
cialiats of various kinds} ented Comtact wrtm rewedr are 

NR 2 Superriser 

& Chem δι AUPE AVES eS Bed GIeMECT Mme BASIC. )ς 8 (Second line supervisors} 

z .....΄.ὸ-.. 

A GROUy, 850 BAT GR SSF BOT δὲ τυρέϑν, 9053. Βκέ(κ 15 δεβρουζξιδιξ “58 MEG PLAGE. OeSamisation 

awa Sertcy (Executive fevel} 

ewinm Coerac? ity seme or are SUSOROrBAIZTS 19 NUE CALeutwe = 

0 

0 

ἮΝ ᾿ ae Lon 

2 

2 

Φηῖν PEWEIAATE SuBse@ar esas’ ACTHvITSES ARE CPVERSE ABS REED Cosaeror cooaotwation 

.................... 

ϑέια sew SIRIG Fysseatasres ἵποιυδὲ wr weeeas OF Tae o2eosi7s BER 

omen (Specify) 

: : BiPiacts PREVIOUS EDITIONS : : - 
romw NO. US (Part 14} 96 coms a: avo ase mice SECRET .. Potential (4 
My 2 ARE OBSOLETE ye * : 



SECRET 
(@Xen Filted far 

paareate tHE APPRSRIwATE “υνδϊπ OF Μόν τὸ Tee @artd PMPLOVEE HAS BETS CUDER VOLE SUP Leer πιο" 

: 28. pra ρας a τ Whack Gi PERSNANEL 
᾿. COMMENTS CONCERNING ροτεντι αι Should have been promoted months 8f0, tut has been prevented by 

ack of a slot. His inherert intelligence should enable hir to lesrn rapidly any new 

- fields, processes, or policies required. He 19 patient:4x’ ἔδοξα τς Atif fpeople, and 

goes out of his way to help those who come to him for assistance. He has the 

ability to ¢arry responsibility without worrying about ite 9° 7 

section FuryRe PLANS Seer 

τ. THRIVING OR OTHER DEVELOPMENTAL EXPERIENCE PLANNED FOR THE PROT YFOUAL ᾿ , 

He is amxious to have a tour of duty overseas, and since he has not teen able to 

advance in his present job because of conditions beyond his control, his efforts 

to find such a position have not. teen discouraged os 

2. MOTE OTHER FACTORS, INCL UOING PERSONAL CIRCUMSTANCES, TO BE TAKEN INT ACCOUNT 1% TROEVIOUAL'S: FUTURE ASSIGNMENTS) 

After a single tour of overseas duty, which he will not accert unless his wife 

can accompany him without losing her CIA status, he would like.to settle down 

permsnently in the U.S. : 

DESCRIPTION OF INDIVIOUAL 
ing the individual as you see him on the job. Interpret secyiow f. 

DIRECTIONS: This section is provided os en aid to desercib 

the words Literally. On the page μεῖον sre a series of statements that apply in some degree to most people. To 

the feft of each statement is ὁ box under the heading “category.” Read each statecent and insert in the box the 

category number which best tells -how much the statement applics to the person covered by this report. : 

: 
ν AS TO μὸν THE OESCRIPTION APPLIES TO THE 

+ HAVE NOT OBSERVED THIS: HENCE CAN GIVE NO OF ENIO 

INOUVEOUAL 
Ἶ ν΄ APPLIES Τὸ THE INDIVIDUAL YO THE LEAST POSSIGLE DEGREE 

CATEGORY NUMBER 2 + APPLIES TO ἐμοίνιουλι TO A LIMITED OEGREE- 

ἢ 3. APPLIES TO νου! ουλὶ TO aN AWERAGE DEGREE 

& 0 APPLIES TO INDIVIDUAL TO ἂν ABOVE AVERAGE DEGREE ~ 

9. “νοι νεουλὶ YO AN OUTSTANOING DEGREE Sal ἂν “ 

CATEGORY 
CATEGORY 

fo : ᾿ te τγετετενέ tH διδεουϑ. ΣῚ 

4ιῦ» 3 OL TR Αὐϑοζιαῖεϑ 

APPLIES TO 

STATEMENT 
STATEMENT 

« ABLE TO SHB δνούμεθ᾽"» 

Poser OF wit 

[2ὲ- ωριευξέωτε CECHSHOMS REO 

i " GARDL ASS OF OHM FECL IMGS 

mame Sy .-.-......ὄ....-.-. 
Ἷ 
ies. τὰ TemOUGH INL OF DTHERS 

11. MAS "ον STawSaARDs OF 

ACCOMPLE SHBERT 

Bas snoes ORLGIRALETY 

13. ACCAP TS RESPONSI BILE- 

Pees 

Ze Com wane DECHSICNS CM HED 

Gum Ente BLES AANSES 

. BAS CMA TERTI YE 

1:5. «εϑρονοβ SbLt FO BuPER- 
wastes 

5. STH. ekS CONS TAGTEY 50. 

BES GHOCLESER δν ἐδ 8 ̓ 

.- 9063 HIS 208 θὲ μου ῦ 

STROSE SUPPORT 
. φοῦφΞε eee TO BEET 

ager svance Ae = 
1). COmEs UP G1 tH 40ιυτιθυ5 

τὸ prosted 

)23. med ξςβιτεξιδιε 68 coe 

tS oBteavaRT arayc revs 

ζῆ. BASILE TRATES SMOOTH OorPagar 

° wiges CLESELY Troe OF wee OFFICE 
9. GETS Feines ‘powe 

19. Caw COPEL Bt te ore ae 

f be 

TSO. GOLS κοῦ BEQUIGE STEOWG 
Ϊ aud CoutimuGub ϑυρέδνε- 
i gree 

COMPLETES ASTEGRTERTS 

Sitatm ALL ORAS E τινά 
ΓΟ ΕΣ 
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ΠῚ 4 (see Felled fad : \ 

FITNESS REPORT (Part I) PERFORMANCE 

—TasTRUCTIONS 
pn oc er en IT OO TEN TO pase gO a 

FOR THS ADMINTSTRATIVE OFFICER: Consult current instructions foe completing this report. 

FOR THE SUPERVISOR: This report is designed to help you eurress your evaluatica of wour subordinate pred to Ceanemit 

thie evaluation to your supervisor end senior of facrals. Urganitation policy rewires thet you .aform the jgubordi- 

nate shere he stends with you, Completion of the report can help you prepare fer 5 Giscussion with hin of his 

strengths and weaknesses. τ is also organization policy thet you show Part Tof thus rerort to the erployee encept 

under conditions specifaed in Regulation 20- 370. It as eeconmended that you reat the entire foem before completing 

any question. If thas ie the initial report on the exmloyee, it aust be coepleted om! forwarded tothe Office of 

Tertonnet no later then 39 deya after the slate ancdicates 
ὲ ‘ 

i ee en anne 

1 in item 8, of Section Δ΄ below, 

SECTION A. 
~ SEMERAL 

1. WAME 
(Biddted ἃ. OATE OF BIRTH i. gta SEQUICE CTESHGATION 

é 

_2 November 1X 
8. OFF ICDAL PORETION TIPLE 

__ Foreign Decums=s_ 022k 
9. νεδιῦο COVERED By HIS REP IST ἔσο ἔσενς sates) 

De 
OFFICE DIVISION’ BRANCH 

_00/FDD/USSR. 
8. DATE @EenRT DUE im OF 

1 Dececber 21 November 1956. -.20 Novexbder.1957..— 

40. TYPE, OF REPORT { ee asses seer ars ΣυΡΙ evi soe ε 1 setceen (Specify) 

cCheck one} 

ἊΣ INDEVi eA ATED. FF MOT SHOON, LAPLAIN HY 

1. 608. THe 

“NOT: i ᾿ ᾿ 

Section Be. ς : 
5 THs REPORT 1 ] HAS 

fm = nt ὺ--.--. 

A. CHECK (Χ) ἈΡΡΒΌΡΗΤΑΤΕ STATEWERTS: 2 -, 
$ ....β....--. ne

 er enn et RR 

4.9 peter Ouse VF SSTES “sas Choe Ba BeenseG as te 

τοῦ Mapoa@t se, ECTS wr CFe ρει θη: ae Twas fects 

τέο GAR. έν τὸ meme BA COPe δίας Te τοι δι REP OE. 

. $n = veOu ae, ᾿ - + 7 
."..ν.............. a a ..ο-ς-.-ς 

ι Caemet- Cents es Teer Tae τοτεοιιφοννιειος ττοσὲ κὸν 

Tdad OEP Oat, OEFAGCTS tad efesengo. oPinsens oF ur ξεν ε 
ι ἐνδιυεῖς wih ste Se eerewence ercecss q(Saec ify}: 

ANG PUEVIGUS SUPER ot S06 S- 

fe wave DistusseD wh Te THiS ἐφνριονεῖ mes treiwersd 

aud CLANNESSES 8ὸ THAT HE GHIRS THERE HE STAGES. re ..-.-..ο. ὀ-οςος----ς-ς.- 

RE OF SUPERVISSRID. Ξιϑελνι53Ά)ς OrFrceaa TELE : PPE SEROUS OO ἐονόξι κα 
6. Teas Date ς. τνρεῦ OA PRINTED NAME any srqnaty 

i 

: . ᾿ ‘Me. ny “τ 4} 

, Now 57_____ i Resamund_E. /Deutach Us oz4% CSL Ctief, Industrial Ses _UGSR Branch 
€ OF ΟὉριδιον SEP THE Si PERVESOM, CR ANY StHER Is 

2. FOR THE REVIE@ING GFEICLAL: RECORD ANY SUBSTAWTEAL Dee ᾿ 

FORMATEONM, aerrCH @itk LEAD TO A BETTER UNDERSTANTING OF YN?S RESORT. 

᾿ 

— . = oo = Ty Posted Pos. οὐ HA 

mTemy to ὃς BTTETHED SHY 

Leertify thet any aubstantia! difference of opinion sith the supervisor 

TVPEO OR PRINTED NAWE AND, SSCHYTURE OF Agvi emi 
2 af a, TsS Dat » + φῦ £ran 

15 | sorte “Bielefeld / cee pA Σ 2 

Section Cc. ey My Chi. aaa 
1, RATING ON GENERAL PEAFCOWANCE OF OUTIES 

reidusi being rated Sas performed 

rk st 9 simitar fewel of respons 
DIFECTIONS: Conssder (OLY the productivity and effectiveness with which the ro 

his duties during the rating period. Compare hin CALY with others doing similar ὡς 

sibility. Factors other than productivity will be taken into eccount Tate an Section DB. 

te δὲς MOT PERFORM DUTIES ADEQVATELY: wi TS INCOMPETENT. 

2. BARELY ADEQUATE ἵν PEAFORWARCES αὐ την HE HAS AD SPECIFIC GeysauTE BE TRAINING, ME OFTEN FAWLS TO 

5 CRAY Sut RESPONSIOILITIES. 

- PERFORMS WIST OF HIS DUTIES ACCEPTABLY. OCCASIONALLY REVEALS Swi atte OF OE annESS. 

a 

TASER Δ ῬΈΔΕΣΝΜΚ ΟΤΊΕΒΊΙΝ A COMPETENT. EFFECTIVE WANNER. 

biting: δ᾽ 4 eise PERFORWANCE. CARRIES OUT WARY OF HIS TESPONSTBILETIES ἔιςτοτ TR ALAY QELL 

auwaer 6 - PERBOAWS MIS DUTIES IN SUCH αν OUTSTANIING WANNER THAT WE 5 ἕξοι. τῷ OV FR οἶνεν PERSONS κνῦψνη TO 

i Tek SLEPEows SOR. 

ω 

COMMENTS; 

: CEPLACES PREWIOLS ἔπι τι εξ 
μὲ 

εν νῷ. 

te 

ἡ νὸν 55 WS (Part 1) cr roams as avo ase σηε τη SECRET 
Performance tar 

ABE OBSOLETE. 



14-00000 

ἬἭνρεεν σις gute wo. 3 

ee SECRET 
fBhen Filled Pry 

ρισιεις UUTHES 5 

who supervsae ἃ secretary only}. 2 ᾿ 

Compare ἐπ your mind, ehen possible, the individual being cate Hey bod? ng ΡῈ 58} the same duty ot # 

similar level of cesponsibibity. Ν : 

Teo individuats sath the seme jot tithe may be performing diffesent duties. tf so, tate them on different 

duties. 

Bie apecific. Fuamples af the hind of duties that might be cated are; ν ᾿ 

MAIL ROQ@Mcrs ΣΝΥΞΑΚΟΘΑΥΟΝ 8 
ORAL BRIEFING MAS AND USES AREA KNOWLEDGE 

DEVELOPS NFS FROGRAYS PREPARES: SUMMARIES GIVING LECTURES πνν 

CONIUCTING 5ΕΜΊΝΑΒΒ és ANALY ZKS INDUSTRIAL REPORTS TRANSLATES GERUAN 

BRITING TECHNICAL REPORTS WANAGES FILES - - DEBRIEFING SOURCES 

CONDUCTING EXTERNAL LIAISON © OPERATES RADIO KEEPS BOOKS 

TYPING ὃ COORDINATES 82176 OTHER OFFICES . DRIVES TRUCK 

TAKING DICTATION BRITES RFR'LATIONS 7 ᾿ WAINTAINS AER CONDE TIONING 

5 ‘ SUPERVISING © . PREPARES CORRESPOYDENCE EVALUATES SIGNIFICANCE OF BAYA 

For some jobs, duties may be broken down even- further if supervieos considers it advisable, e,g.. combined key 

and phone operation, in the case of a radio operator. 

IMCOMPL TENT bm fk PERFORMANCE OF THIS Syutv PEPFOUMS THIS OUTY IN AN OUTSTANOING MANGER 

BARELY ADEQUATE 1% ἵμε. PERFORUANCE OF THIS’ “συν tH VERY FEW ENDIVIDUALS MOLDING 81:01": 

BESCREPTive ΟυτῪ ᾿ a heh 3088 

MATING τ΄ PERFORMS THIS OUTY ACCEPTABLY EPCLLS AWVONE 1 KNOW IN THE PERFORMANCE GE 

NUMBER PERFORMS THIS DUTY Im A COMPETENT MANNER Tees Outy 
PERFORMS THES Oty 9h SUCH A ΕἾΝΕ WANNER iad 
THAT HE 13 A DISTINCT ASSET 

MATIN 
ΝΟ ΜΕΡ 

ἀρέσεις Guty wo. 1 

Analyzes Soviet documenta end selects 

intelligence information 

NUYVATR 

5 
-----..ὕ.-.-..ὕὕ...-. a a Aer mre mace 

WUMSE 
RATICG|oPtcesse οὐἵν m3. 4 
Neate »ρείνεις ουἵν mo. 2 

Compiles intelligence reports 2 

RAPS RG RATINGESPE CIFIC οὐ ec, 
985 

Serves as consultant on linguistic nue 
natters : = 
TRAWAATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE 

DIRECTIONS: Stress strengths and weaknesses, pasticularly thase which affect development on present jo 

“Minor difficulties with English usage do not prevent him from turning out reports _ 

whieh are concise and to the point. Ideas are in general clearly formulated, althouga 

there are occasional instances of inexactness of expression. Because of his native ὁ 

facility in the Russian language, on the other hand, 89 ia frequently consulted on 

all levels throughout the branch on matters tnvolving interpretation of the foreign 

text. He 18 not an eager beaver, and because of his language fluency can accomplish 

as much as. others in leas time and with less effort. Frobably works at full capacity 

only under pressure, and for this reason some of his beet contributions have been on 

special projects with target dates, several of which have covered material outside 

his field of responsibility. His disposition is generally patient, ‘stable, and 

unruffled. ᾿ς 2 ve 

SECTION 0. SUITABILITY FOR CURRENT JOB 1 ORGAREZATION ° 
LIPLCTIONS: Toke 
pertinent personal characteristics or habits, 

pere him with othees doing similar work of about the same level, 
Poe OFFeaEVELY UNSUEFABLE + HE SHOulLd BE SEPARATED 

+ OF οουϑτευι SuLTaAB@ILETY...@0ULD MOP wave ACCEPTED rine GF & HAD ΚΟΤῈ aw AT ὁ HMO NOD 

A BARELY ACCEPTAALE EMPLOYEE... BELO® AVERACE BUT ABI Te NO BLFANESSES SUPFICHENTLY OUTSTANDING TO war 

RANE tS SEPARATION A 

+ OF Fn€ SAWE SUITABILITY AS MOST PEOPLE § ἀνθ thy THE OALAGT ZATION 
- & FINE EWPLOVEE - HAS SOME GUFSTANDING STRINGING ὁ 
© BY UNUSUALLY STRONG PERSON ER Tews OF Tet REGUIREMENTS CF THE ORGANIZATION 

© RUCELLED BY ONLY A FEM IN SUITABILITY FOR @ORR τ᾿ THE OR CANS TATION 

> -  3F WES. 

into account here everything you know about the indsvedual....productivety. conduct in the job, 

special defects oe talents....end how he fits in with your teon. Con- 

eatin 

NUMBER 

‘Xithough present performance is entirely satisfactory, he is not in ἃ position here 

to utilise fully his Russian language speaking facility. ἜΝ 

ἐμ SECRET ΕΣ 



SECRET Mes - hs ἮΝ 
᾿ 

¢Bhen Filled fay 

: FITmedSS REPUTE (Past 1. POTEN.IAL 

tas Truc THORS Paar 

ons for completing this teport. 
“.......-»-.-..-

---.------ ἢ 

em eis ieee eee pa --.---- τ 

FOR THE AMINISTRATIVE OFFICER: -Consult vurrent insteucté 

FOR THE SUPERVISOR: This ceport is @ privileged comminicat ἰόν to your supervisor, and ta appropriate carert menage> 

tent and personnel officials concerning the potential of the employee being rated, Yt is WT τὸ be shown ta the 

ς completing any auestion. Thies report is 

rated employee. Ft is ‘gecommended that you read the δαῖτ ἐφ report defor 

to be completed only after, the employer han been under your mupereision For AT LEAST 90 Pars. rf tess than 90 days, 

ὅττι, RIFOKT on the employer, however. at MUST he 

hold and conplete after the. gQtaye hae elapsed. Qe thie be the INt 

completed and forwarded to the GH no fates than 3udaye alter the due date indicated jn atea & of Section, “Et be tow, 

SECTION E- Ries: GEER AL 

1. NAME (leet) (Riese) (#oddie) 2. NATE OF BrLAate 

____.___ TARASOFF _____ Boris _p. | @.November_1908 1 

9. OFS ICE/DIVISION/ BRANCH OF ASSIGNMENT 
4. OFFICIAL SOSNTIOS Tete” 

ead! ___ Foneign Documents office: 

POR 
@. PERIGO COVERDD BY THES avon? (faciusive datea) 

11 Decenber 1957. οἰ - 8} Nov
ember_1956_- 20 November λθδὶ.-ς-ς--ς-- 

τὸ. TYPE OF REPORT ΠΝ 
seacean (Specify) 

(Check one) 

weaeti
 ones mre Sure sessed 

.........- 
περ ανιιτνευϊοεωριῦντε 

τερτίενοιτοα.. ο΄. ..- ------- 
SECTION F. Ty 

τς ῥὴ --... - ἘΞΕ 

τ for Tar ΒΑΤΕΒ ἢ CERTIFY Tear THIS REPORT REPRESENTS VT BEST ουὐδθεμεντ OF THE tNDEWIDUAL BEING RATES 

ee eran eee neem ne ae Fa niente να τος τα εσθαι 

“OF SL Ι Ξε 50Ή6Η: IC. UPERVESOR™S CFEICTAL τιτιί 

ΞΊΞΞΞΞΞΙΞ..Ψ«.-α. 

THis DATE "Ta. τυρεῦ OR STinTLD NAWE AND STGNATUR 

Rosamund. E. Deutach Lin 4 eee. 

οὔτις 4: b WANE REVIESLD Taig 
wEronT AND. BOTE

R ANY DIFFEAENCE 
OF VT ENON nn: 

FED OR PRINTED NAME AND SISNATHRE OF REvitelnG | 

ogitiek Lielefeldt 7 7) 7 ὦ 4: 

ESTIMATE OF POTERSIAL ὀὉὖς-.-.ς---------- Be a 15 Nov 57 

SECTION G. 
1. POTENTIAL TO ASSUME GREATER RESPONSIBILITIES ὁ 

DIRECTIONS: Considering others of his grade and type of assignment, 

wie Se st en nee 

Ἶ τοῖς the employee's potential to assume greater 

responsibilities. Think in terms of the kind of reraponabbility encountered at the various tevels in his kind of 

work. : 
. ALREADY agoOve THE LEVEL AT weiCH SATISFACTORY PERFARWANCE CAN pe exPectto 

HAS REACHED THE MIGHEST LEVEE αἵ weicH SATISFACTORY PERFORMANCE CAN BE ExPEC TES ᾿ 

MAMING PROGRESS, θυ HEROD MORE TIME persone HE Can BE TRatmip fo assume GREATER RESPONSISILE TIES 

READY FOR TRALMING IN ASSUMING GREATER RESPONSIBILITIES 
᾿ 

BELL PROBABLY ADJUST QuicaLy τὸ wade RAESPONSIOLE Duties @rTHout SURTHER TRAININS 

ALALADY ASSUMING MORE RESPONSIOILETIOS THAN ἐπκρεζτεῦ at KIS PRESENT CEVEL 
: 

QuLd Bt CONSPOERED FoR EARLY ASSUMPTION OF MIGHER 

4 

we ἃ ὦ om anaes τ OE RCLPTIONAL PERSON WHO 18 ONE QF THE FEE BHO SH 

REVEL RESPONSIOILITIES 
Ἔν ἢ 

: εὐ αι τ σπσ 

2. SUPERVISORY POTENTEAL 
᾿ : 

τὸ 

. SUPERY SOR roo 
πὶ OR

 OE] NO OE your 

this. pertan the sbility to be a supervisor? (KH) Yes Co} xe τί your 

DIRECTIONS: Anawee this question: ilas 
F 

answes as YES, indicate below your opinion of gues? of the evel of aupervisory abilsty this pesson will reach AFTFR 

SULTATLE TRAINING. Indicate your opinion by placing the number of the descriptive rating helow which comes closest 

to expressing your opinion in the appropriate cotums. ΕΓ your rating &s based on oberrving his supervise, note your 

eoting in the “setual” column. Lf based on apinion of his potential, note the rating in the potential” cobume. 

Saeseeene ton rere ence ne a re 

Starman : 
HES SUPERVISORY POTENTIAL ὃν Tres Satu 

ὃ. HAVE NO OPINION ON 

iam be: 1 > BELIEVE INONVIDUAL POULD BE A WEAK SUPERVISOR in TetS &IND OF SITUATION 

NUMBER 2+ HELIEVE TeuiviOuaAL #ouULD Be AN [AVERAGE SUPERVISOR ON TetS REND OF SETVATIACN 

δὰ 3 
STRONG SUPERVISOR IN THiS SETUATION 

‘ 

. .....-.-- ΝΠ
 Ὁ. τ  τ---»»" 

© BELIEVE INOTVIDUAL wouLDd Bf A 

; ; : DESCRIPTIVE 5᾽ΤἉἩυΆΤΙῸΝ 
Ne ee 

: is 

arenographors, rechnacraas OF professsonns φρο 

ACTUAL 
rewEDsATE BYBOHDEMATER oF sacousst (Firat line 

᾿ : 

paste. p00 (fetuck deevet 

fame Re CanTacr orte a Sar COENG THE 

cialists of various kjas) 

supervisor} 
pas 

yee (Second tine supervisoes) E 5 : 
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ἀμόνι ἡ ὩΣ 

Sth NOE ATE By 

4. COMMENTS CONTE AWG POTENTIAL 

Because of his innate capacity I would judge - ‘that after ΠΤ, πε 
en with application, he will always be able to meet the red 

situation. Hia day to day activities wil) not always give evidence 

versatility, and it may sometimes come as a surprise. 
> -πἹ MAIL ROOM 

FUTURE PLANS section ἢ. EL 1, OL. ee ee 
4. TRAINING OR OTHER OLVRLOPUENTAL CXPLRIENCE PLANNED FOR THE INDEVIOUAL 

“He 18 now getting teaching experience by teaching one class in Basic Russian ana 

another in Russian Conversation. 

to Be Tantey INTO ACCOUNT IN ENOEVEQUAL’S FUTURE ASS 1 GMENTS INCKUOQING PERSONAL CIRCUNS TANCES, » NOTE OTHER FACTORS. 

" Because of his age, he would like to ἤχου; a tour of overseas service within the next 

two or three years, before he settles down here to a permanent assignment. 

DESCRIPTION OF ENOLVEOUAL SECTION 1. SCRIP. 

ἐφ peovided of on aid to describing the individual as you see him on the job. Interpret DERECTIONS: This section _ 
the wards Literally. On the page below ore ὦ xecies of etatements that apply in some degree to most peaple, To 
the tefe of each statement is a box unde the heating *category.* Read each statement and insert in the box the 

-[category number shich beat tells how much. the statement applies to the person covered by this seport. 

Hos HAVE NOT O@SERVED THES: HENCE CAN GIVE NO OPINION AS TO HOW THE OESCRIPTION APPLIES YO THE, 
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: —_ Cpe ss Sa ati Rea ieee eee 

4 POR ΙΕ ADTINESTRATIVE OFFICER: Consult current instructions for completing this report. ; wae 

FOR THE SUPERVISOR: τοῖν report ἐν designed to help you exprens your evaluation of your subordinete and to transmit 

this evaluation to your supecvisor ‘end senior. officials. - Organteation policy requires thet you infora the subv¢di- 

nate ehere he stands with you. Completion of the report cen heip you prepace for @ discussion with hit of his 

etrengthe and weaknesses. It ἐπ also Segénieation policy that you shoe Part Lof this renoit to the eenloyee except 

ainder conditions apecified τὰ Regulation We ITV. It is recommended that you reed the entire fora defore cooplet ing 

any. question, Uf this. ie the initial report on the employee, it aust be eorpteted and forwarded to the nttice of 

Pergonaal ne hater than 30 dsys after the iste indicated in iter 8. οἵ Sect ior “a below. 

SECTION A. Po GENERAL 
δ pene nme ...... . ...ς.-.--ςς- 8 ee panaineenars 

MAME clast} - (Firee) _(aiddtey tL DATE OF BIRT $. SER 

_‘manasorr Βοτθ “ 9. 
0] Foreign Documents Officer 

4. S$F@vick CEI GNATION 

ik al cect 
GERICE’OEVESION- BRANCH OF &SS1GNWENT 

_O0/FED/USSR Branch _____ Docume 

“ GRADE 8. OATE REPORT Ove tm OF - Ϊ 9. PEMIOS Cove Ὁ Ry IMTS REC ORT Cinclussve dates): 
. 

TYPE OF REPORT 
(Check one) 

TOR ο»ϑ. -.-.ς.-ςς.ς- 
ὡς τὸ THE INDIVIDUAL RATED. Te WOT SmION, EAPLAIN, WHY 

SECTION 8. 
1. τοῦ THe RATER: Yu 5 REPORT 

non” . Supervisor ter 

A, CHECK CX) APPROPRIATE STATEMENTS: 

To For THE REVIEWING OFFICIAL: RECORD ANY SUBSTANTIAL Ὁ 
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SECTION C. : JOR PERFORMANCE EVALUATION 

Ἶ DIRECTIONS: “Consider ONLY the productivity and 

hia duties during the rating period. Compare hia ONL 

sihitity. Factors other than productivity will be taken into ac 

t. RATENG OM GENERAL PERFORWANCE OF OYTIES 

ere nn a  .--- “Δ΄ 54 
effectiveness with which the individual being rated has performed 

Υ with others doing aicilear work at 9 similar level of respon 

count later in Section DB 
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° 5 5 
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PERFORWS DUTIES ἐν ἃ COMPETENT. LEFECTIVE MANNER. Ξ : 
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DIRECTIONS: 
ΗΝ, ᾿ 

a. State in the spaces -elow up, to six of the 

b. Rate pesformance on each 

c. For supervisors, abilaty to supervise will 

who eupervine @ wecretary only). - 

d. Compare in your mind, when poesibbe, 

aimitar level of responsibslity. 

e. Two .individuets with the sence job tithe 

: duthes. 
“f, Be specific. . 

ORAL BRILPING 

= GIVING LECTURES 
a CONDUCTING SEMINARS | 

WRITING THECHNE CAL, REPORTS: 

CONDUCTING EXTERNAL LIA, SON 

TYPING . 
TAKING. DICTATION 

ee SUPERVISING 

4. For some jobs, duties ma 

and phone operation, ἐῶ the case 

RATINGS UN PERFORWANCE OF SPECIFIC CUTIE 
. OFF; 

. 

— xine Dy ars Fa 

Place the most important feret. Mo not ine 

apecific duty considering ONLY effectiveness in ite 

the individual being cated. with others pe 

_ Framples of the hiad of. duties that might be sated ere: 

y be broken down even further if supery 

of a radio operator. 

INCOUPETENT iN TRE PERFORMANCE OF THIS DUTY 8ε- 

SECRET. 
(Phen Filled Er 

[} ᾿ 

more important SPECIFIC dutics performed Ch Shounen 
period. 

lude minor of unimportant duties. 
formance of this specific duty. 

eiways be sated 68 6 apecific ὁ 6} ae rete δ supe*visors those 

BdaAneggeee duty δὲ ὁ 

nt duties. Uf 80,. rate them on different 

CONDUCT. NTERROGA TIONS 

PREPARES SUMMARIES 

TRANSLATES GERYAN 

DEGRIEFING sovuaces 

KEEPS BOOKS 

DRIVES TRUCK 

may be performing differe 

HAS AND USES AREA KNOWLEDGE 
“DEVELOPS NEW PROGRAWS 
ANALYZES INDUSTRIAL REPORTS 
WANAGES FILES 
OPERATES RADIO 
COORDINATES WITH orNée OFPiCces 

: 

WRITES REGULATIONS 
MAINTAINS ATR COND! TIONING 

PREPARES CORRESPONDENCE 
EVALUATES SEGNIFICANCE OF BATA 

leor considers ἐξ advisable, @. G6 combined key 

Pearuned THIS OUTY ΙΝ AN OUTSTANDING MANNER 

Ὁ in VERY FEW INDIVIGUALS HOLDING SiMte 
ΓΟ 

ἃ . BARELY AOEOURTE ΙΝ IME PERFORMANCE OF THES Foun 

DESCRIPTIVE ouTy 
- 3 Lan 3008 

RATING 3. PERFORYS Tuts OUTY ACCP VASLyY 
7 + EXCELS ANYONE 1 KROW IN THE PERFORMANCE oF 

NUMBER 4Ὧ4. PRAFORUS TetS Quty ΓΝ ἃ COMPETENT MANNER THiS ΟΥΤῪ 

5. PERFGRYS THES OUTY IN SsutK 

THAT μέ 13 A OUSTINCT ASSET OW HES 208 
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intelligence reports 

spectre outy #0. 3 » 

: maint files of 

machine models and p hts 

ἢ. NARRATIVE DESCRIPTION OF MANNER OF JOD PERFORMANCE 

A FINE MANNER 

RATING 

RATINGH BP ACHFIC DUTY RO. 4 
nUMeER 

NOP SE? 

RATING 

RATING βρέεισες τέ BO. & 

NUMBER 
NUMBER 

RATINGPEPECIFEC OUTY we. 8. 
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a a - ; . NUMBER 

Tplopmen\ ga preae é 

DIRECTIONS: Stress strengths and weaknesses, part (cu, arly those whict affect development ga presegt job. 
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8 
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inh 3 Breciarize f 
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methods, but this will te easier a8 

provens with which ne has to deal, 

circumstances, He needs 
he becomes more familiar with the materials and 

His native Russian fluency is a decided asset. 

e is caln, cooperative, ani easy to wrk withe 

vo, 

Section ὃ. 
SUITABILITY 

DIRECTIONS: © Take into secount he 

pertinent personal characcersarics oF habi 

peee him with others doing similar. work of abou 

b+ DEFINITELY υπό Fase 

2+ OF DOUBTFUL SuiTasivity.. 

ὶι 3..α BARELY ACCEPTABLE EMPLOYEE... 

RANY tS SEPARATION 

Of THE Same SurTagtLity AS MOST 

τε everything you know about the indivi 

tea, special defect@ oF talent s..ue 

f τ the same bevel, εν 

£ + HE SHOULD BE SEPARATED i 

V@OULD NOT HAVE ACCEPTEO HIM If 1 HAD KNOWN WHAT 1 KNOW NO® 

.BELO® AVERAGE BUT with NO ν᾿ 

i 

FOR CURRENT JOB IN ORGANI ZATION 
duals...productivity, codduct ia the god, 

and how he fits in with your team, Come 

EAMNESSES SUFFICIENTLY OUTSTANDING YO WAR: 

PEOPLE t KNOW IN THE ORGANIZATION 

RESON IN TERMS OF THE REQUIREMENTS OF THE ORGANIZATION 

Ty FOR WORK IM THE ORGAN E ZATION 

ee 

RATING 4 . A FINE EMPLOVEE - was SOME OUTSTANDING STRENGTHS 
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His mative Russian 

of position, although his performance on h 

. satisfactorye 
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fluency might be better utilized in some other type 
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18 present job is entirely 
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FOR THE AIMINISTWATE VE UFFICER: Consult current instructions for campleting this ceport. 

POR THE SUPERVISOR: This teport ie a privileged commmication to your supervieos, and to appropriate career manages 

ment. aml personnel officials concerning the potential of the employee being ested, Et is NOT to be shown to the 

hefore completing any «ucetion. This report is 

cated aepioyre, Ft ie fecommended thet you read the entire report 

nicer your supervision FOR AT LEAST 90 Pays. Τί fens thon 90 days, 

to be completed only after the employee has been ui 
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τ. NAME (Laat) (Pircet) {9 4.414} 2. OATE οὐ BIRTH 

_TARASOFF__ Boris Be 2. Nov 2908.  } 
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SECTION Fo aoe enone eee 
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THE THDEVEOUAL BEING RaTED 
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neem eee ee 
RVISOR’S OFFICHAL TITLE 
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DIRECTIONS: Considering others οὐ his grade and type of assignment, sate the employea’s potential to assume greater 

levels in his kind of 

responsibilities. Think in terms of the kind of sesponsibitity encountered σὲ the various 

work. CORY PEP ORMANCE CAN HE EXPECTED 

ATISFACTORY PLRFOUMANCE CAN Qe CxPECTEDS pre 

464“ GREATER ACSPONTIGILE TIES 
1 + ALMrAGy ABOVE THE QEVEL AT MICH Satesra 

2+ HAS REACHED THE HIGHEST LEVER AT @utcH 9 

3. WARING PROGRESS, BUT ΝΕΙῸΣ WORE Tiwe BEFORE HE CAN BE TRAINED oA 

4... READY FOR TRAINING IM ASSUMING GREATER RESPONSHRILETIES 
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4 
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.«φιιὶ PROBABLY ADJUST QvICAty τὸ weet BESPONSITLE VUTICS wi THOUT FURTHER TRAINING 

MEPRTLE TIES THAN EXPECTED AT MIS PRESENT LEVEL 

+ ALBEADY ASSUMING MORE RESPO 

ONE GF THE ξεν OHO Shroud BE CONSIDERED FOR 

+ At EXCEPTIONAL PERSON @HO TS 
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hunts LEVEL RESPONSIBILITIES 
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PDERSCTIONS: Anawer this question: Glas this person the ability to he 8 supervisor? (__} Yes Cu} Ne τί your 

vel of supervisory ability this persan will ceach AFTER 

ΤΠ τοῖς betow your opinion of guess of the te 

SULTARLE TRAE Indicate your opinion by placing the amber of the descriptive rating below which comes closest 

to expressing your opinion in the appropriste column. Tf your cating is beeed an observing him supervise, note your 

rating in the “sctuel”* column. If based on opinian of his potential, note the rating in the "potential" column. 
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ACTUAL POTENTIAL Ὰ εἰ DESCRIPTIVE SITUATION ᾿ : ᾿ 

ee fen en ..-.------ δ a a eT 
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: ~ “pa Gapur ὑδὲν wa paste sc (ἔγχυνκα Sravers, prenographers, technicians oF professional ape- 

Sutact @rte 1uMEO FATE BUGOMDINATES as rrequent (Fired line 

cialéats of various hinds) exaae ς 

re ne τςὺῦὺὖὔὖὕὕ tt --- 

308 (Second tine aupervisors) 
supervisor : =: 
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sug eovecy (Executive tewel) 

emgm CONTACT itn smc Ar ate Bueececemates 18 ΝΟΥ͂ FACGUENT ’ 

- ee eee ne eter LR AA 
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APPHUWIMATE MUMEER CF MONTHS Tah: Bart 

2. ENDECATE THE 

months . . ....ο.------- ease.) ΕΞΕς 

ἃ. COMMENTS CONCERN “Ὁ PoTry Teak 
. 

I feel me very definitely that Mr. Tarasoff's overall pctentHlitd prepreat
er 

than he has had an opportunity to show thug far. This will doubtless $ "$6 

reflected in his next evaluation. 
MAN Rooy 

ἀν FUTURE PLANS Ἶ 
λα τος παν renee ον RE POMS .....-ο-----ς-ς-ς--ς---- 

. CRP TM EENCE PEANNLY FOR Tok ROUVIDUAL 
" SECTION Wy 

τ TRAINING Of OTHER PiveLorwin ταν 
Ι 

Since Mr. Τὸ fhas been on duty such a short time, present plans are simply. 

to give him further tral ning in his present job and to allow him to develop to : 

his maximum capacity there. He will soon be enrolled in the I.0.C. 

CIRCUMSTANCES. τὸ Sr TAKEN INTO ACCOUNT If INDIVIOUAL'S FUTURE ASSIGNMENT 

2. NOTE OTHER vac tors, ENCLUGENG PERSONA 

Wis native Russian fluency should be taken into account. 

REVIEWING OFFICIAL'S COMENTS: £ do not think he 80 noarly average in all respects 

ag indicated in Sec. I, below, 1 do not know him well enough to disagree with most of 

of the ratings, but I would rate him 4" on items 7, 15 and 29, at least. Quiet, 

unobtrusive, modest, cooperative. Have seen few indications off initiative, but such 

not to be expected while hg is learning 4 new job; no reason to assume incapable of 

initiative. τ Bielefeldt 

DESCRIPTION OF IMDIVIOUAL οΚὺ ὺς.--ςς-ςςςς----ςς 

SECTION Ὸ ,  . ...- -..- ---ςς-. 

HIRECTIONS: This section is provided as an aie 

the words literally. On the page below are 8 series 

the teft οὐ each statement jean box umier the heading “category.” Read each statement 

category number which best telis how much the statement applies ty the person covered by this report. 

Xs MAVE WOT OBSERVED THISS HENCE. CAN Give νὸ OPINION AS TO HO@ THE DESCRIPTION APPLES TO THE 

INDEVEOUAL 
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2 APPLIES TO INDIVIDUAL TO A Lemiteo CLGAEE 

3 6 APPLIES TO INDIVIDUAL 
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§ τὸ describing the individual as you are him on the job. Interpret 

of statements that apply in some degree to most people, To 

and insert in the box the 

CATEGORY NUMAER 
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+ APPLELS TO ImDEVIDUAL TO AN OUTSTANDING DEGREE 
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MEMORANDUM FOR: Director of Personnel 

THROUGH : CSPS 
Ccs/ NOC 
Office of Security 
CI Staff 

SUBJECT : Summary of Agency Rep tovment - 
Mr. Boris Ὁ. Tavesott ae 

l. .Nr. Boris Ὁ. Tarasoff, a Translator/Transcriber 

with the Agency since February 1956, will retire effective 
30 November 1970. Your approval is requested for him to 
use the attached employment history. 

2. For your information, we have been advised by the 
Mexico City Station that once Mr. Tarasoff has retired to 
Guadalajara, Mexico, except for establishing new social 
relationships, he will probably not be asked to go into 
any detail about his past cover jobs that would require 
anyone to call upon these firms for backstopping confirma~ 
tion. In the event he should become involved in any post- 
retirement activities that might require checking into his 
past, Mr. Tarasoff will contact Headquarters for instruc- 
tions, 

Richa YT Wright 
Chief, W “Support 

Attachment: — 
Employment Resume 
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SUBJECT: Summary of Agency- Employment - 
‘Mr. Boris Ὁ. Tarasoff, 

Hee Fo 
‘Date 

Ζ 233: 22 
Date 

: sly. /és Jin ’ jo 

ἶ Date 

πὰ Staff - Date 

coed 
secnet [cer 
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1956-1959; I worked for various establishments in Washington, 

‘D.C., as a translator from Russian into English; such as the 

Library of Congress, and various other translating firms, which - 

abound in Washington, with a salary varying in accordance with 

the output of trauslated material, from $500.00 to 1,000.00 per 

month. ae x ᾿ 

1959-1963: I was employed by USJPRS- Bureau of Standards, Dept. 

of Commerce, Washington, D.C. 1} worked as an analyst and trans 

' Jator, at home most of the time, translating and analyzing articles 

from newspapers and technical magazines. I was paid $8.00 for 

1,000 words for ordinary material, $10.00 for technical and $12.00 

for the scientific subjects. Also, Y was utilized by the Dept. of 

State to be an interpreter for two Soviet delegations at $25.00 

per diem plus expenses, I spent five weeks with cach of them. 

1963-1970: ‘After leaving USJPRS I came to Mexico with my wife 

and children to avoid the weather extremes of the USA and to look 

into possibilities of profitable investments that could aid me 

financially after my retirement. My income during this period 

came from annuities and the moneys lent to my brother-in-law 

in Cleveland, Ohio, who is a successful real-estate man and the 

owner of an amusement machines business (Cadillac Music Co.) in 

which I had invested some money previously. 
: 
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ELECTION, DECLINATION, OR WAIVER | IMPORTANT 

OF LIFE INSURANCE COVERAGE  ΑΘΕΝΕΥ͂ INSTRUCTIONS 
: ON BACK. OF ORIGINAL 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE. PROGRAM 

TO COMPLETE THIS FORM— 

. Read the back of the “Duplicate” ‘carefully before you fill in the form. 

ὁ Fillin BOTH COPIES of the form. Type or use ink. : 

. Denotdetach any part. : 

1 FOLLOW THESE GENERAL INSTRUCTIONS: 

FILL INTHE IDENTIFYING INFORMATION BELOW (please print or type)? .. te 

NAME fast) v3 ar er.) ae DATE OF BIRTH (month, day, yout) | SOCIAL SECURITY NUMBER 

Dein SAF . ἢ ; ἷ Ϊ 

4 BSc Mamata Mayet fea ee en ne 
.«........... .-.--- 

LSU 1  ἸΟΌΛΤΟΝ (City. State, Z1P Code) 
| EMPLOY.NG CEFARIMENT OR Authe 

| 

HE BOXES BELOW (do NOT mark more thon one): 

ELECTION: OF OPTIONAL (IN ADDITION TO -REGULAR) INSURANCE ~ 
3 MARK AN ΧΟ IN ONE OF T 

Mark here = 
ce and authorize the required deductions 

if’ you - Ὁ Ἃ φιθοῖ the $10,000 additional optional insuran 

WANT BOTM . from my salary. compensation, or annuity to pay the full cost of the optional insurance. 

optional ard This optional insurance is in addition to my regular insurance. ~ ; 

regular ᾿ 
᾿ ᾿ 

insurame (A} 
; 

Mark bere 
DECLINATION OF OPTIONAL «BuT NOT REGULAR) INSURANCE 

if you | - 4 dectine the $20,000 additional optional insurance. | understand that | cannot elect op- 

DO NOT WANT - tional insurance unt! at least 1 year after the effective date of this declination and unless 

OPTIONAL dut at the time 1 apply for "ἢ 1 am under age 50 and present satisfactory medical evidence 

do want of insurability. | understand also that my regular insurance is not affected by this dectina- 

regular (8) tion of additional optional insurance. 2 τς 

insurance 

Mark hece ᾿Ξ  Ξ τ s|| WAIVER OF LIFE ΙΝΒΌΚΑΝΟΕ COVERAGE 
ἣ 

t desire not to be insured and l waive coverage under the Federal Employees Group Lite 

if you 
WANT NEITHER . - insurance Program. | understand that |_cannet cance, this waiver and obtain regular in- 

regular ror surance until at feast 1 year atter the effective date of this waiver and unless at the time 

optiona? 
ft apply tor insurance fam under age 50 and present satisfactory medical evidence of in- 

ie (¢) surability. 1. understand also that t cannot now or tater have the $10,000 additional 

optional insurance untess | have the regular insurance. 
insurance 

FOR EMPLOYING OFFICE USE ONLY 
SIGN AND DATE, IF YOU MARKED 8OX “A™ OR "C", 

4 COMALETE THE “STATISTICAL STUB." THEN RETURN - 

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 

i “SIGNATARE (do ποῖ print) 

"official receiving date stamp) 

See Table οἱ EMective Dates on ba
ck of Origraal 

STANDARD FORM Ra. 176 - 
pANUARE 1353 

ORIGINAL COPY—Retain in Official Personnel Folder 
ἜΣ - 

᾿ τ δον use on’y antl Aprd 16. 1968 
T6398 ; 

ὶ 
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ADAGE RATIVE INTERNAL USE UNLY o LU 

ij 8 JUN 1965 

Ji: fy 

SUBJECT ; _ 3 Retirement Planning 

i aa 
/ wan wh 

MEMORANDUM FOR: 

1. The established policy of the Agency favors carly retirement of 
its employees who, as you know, are normally expected to retire when 
they become eligible for a full annuity. The prospect of retirement 

deserves serious thought and planning, and you should therefore know 

that you will be eligible for retirement, according to our records, 

during November, 1970, 

2. Planning ahead-can bring about, with each passing year, definite 
progress taward.your.retirement goals. The Agency is anxious to assist 

you in planning for your retirement. It is even more important, as an 

ernployee, that you begin now to plan for this occasion. 

3. You deserve to know as much as possible about the general subject 

of retirement and more specifically about the retirement policy itself, 
your annuity, life and health insurance protection, opportunities for other 

employment, Social Security benefits, and educational materials available 

on the subject. The Agency feels that this type of information and advisory 

service should be made available to you at least five years prior to the date 

of your eligibility. 

4. You are requested to call the Executive Secretary of the Board, 
Mr. Howard G. Phillips, on extension 6872 to arrange an appropriate time 

to diacuss any plans yon may have and benefits available to you upon 

retirement, 

75) Eownee ὃ. 

Lawrence R. Houston 
Chairman 

Agency Retirement Board 

AD*"INISTRATIVE INTERNAL USE “NLY 
; : es : 
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NADY Roreer a lh ROME |: eae Meee Sea ewe το, 
FIELO REASSIGNMENT QUEST IONNATRE 

πε τ HOT “COMPLETE "FOR HEADOUARTERS USE ORLY 

NAGE OF TerLOVEF fuse pesudo only W734) 34) ατεί Feow ites $<) NAME OF SUPERVISOR (treo) “foare (froe item 8.2} 

Aes eens a = “4 Herbert Manel) 2: 90 
e 2, eee πράτ νυυδέδι OATE AECEEVED GY CARTER SERVICE: 

ΤΉΜΜΤΟΊΘΟΙ 
τ ΤῸ BE COMPLETED BY OPLOYEE 

8. Cave? ror . VOU CURMENT POSITION, TITLE 4, STATION ΟΝ BASE ᾿ 
awd GRA’ y β. CURRENT COVER 

1908 D | Intell Officer Mexico D.F, Mexico 
| 8.11 ἐστον oe Ὁ 

OCSIREO Hate Τὸ ΡΕΡΟΑΥ͂ ΤῸ ΟΥΤΥ 

AFTER LEAVE 
REQUESTED HATE OF @c. EMPECTED HATE OF FERS Go. Ga. DATE OF PCS AMBivaL | do. 

tm 89880 OLPaRTURE 

5 June 1963 5.6 Dec, 1965 | 15 Deo 1965 15 Jan, 1966 
OCPEUDENTS WHO WELL TRAVEL ΜΕΥ YOUs 

“CHECK IM AY MO 

7. NUMBER ANO AGES OF 

Wife » 43 

8on ~ 17 

PERSONAL CIRCUMSTANCES THAT SHOULD BE πονετοῖπεῦ IM DETERMINING MEXT ASSIGNMENT? 

‘There are no health or other personal circumstances perventing a return to post 

or assignment to another foreign post. However two factors, of operational and 
personal nature, should be considered: Subject and family have already initiated 

and are in the process of completing the relatively complicated procedure of legalizing 
thoir contimied residency in Mexico as “rentistas® (retired persons), Secondly, Subjept's 

ἢ son's secondary school education is being completed ‘in Mexico, Transfer to another 

Ὁ ΥΤΕΣ τι τ. Could megatinely afteot- the comp ompletion-oti bts | fseeondary schooling, | 
(also attach personal cover phe cde one in accordance with CSE-F 

aa 1, translation and transcription of Soviet technical product, 

Ὡς Preparation of characterization and assessment studies of the local Soviet 
complement. «. : . 

tO. YRAIMING DESH@ED: 

INDICATE BHAT TRAIMTNG WOU BILIEVE “ee SHOULD WAVE DUR In tee weet SEVERAL YEARS 

If returned to post for 8 second tour, eontinuation of Spanish language 

instruction, Ἢ : 

FORW 902 iiitiees ΛΠ ον saucer ee ἥδ 



14-00000 

SECRET 
tt, PROSE RE MCE FC ΜΕΥ S55 UCRMENE? 

DESEO ERE BRPR LY Tse TYPE OF BORR YOU BOUT 

the STEM wo. 9 ABOVE, IF YOU HAVE MORE THae ONE FRIFE RENCE. 
ΡΟΙΕΕΝ FUR ΝΥ͂ΧΥ͂ ASSEGNUFNT IF DIEFLAENT Fade THAT @hOICATED 

IMDECATE YOUR CHOICE. 
844. 

HAA, 

INDICATE £6 VOU DESIRE TO EXTEND VOUR CURRENT TOUR BY CHECKING ἐν APPROPRTATE BON, ALSO INDICATE PREFERENCE 
FOR MEXT REGULAR ASSISMMENT BY INSERTING ἢν. 2. © 3 (for fet, and, and Jed choice) IN REWAINING BORES, 

COMPLETE ALL ALVEARAVE CHOICES AND OPTIONS IM ALL CASES ἔνεν TROUGH YOU ARE REQUESTING αὐ ERTENSION OF YOUR 

Tour. 

. 138 ο κοντνβ αὐ cunnent sratton 10 Ὁ. Novegber1966 
ἰσατε 

ERTEMD TOUR 

INDICATE YOUR CHOFLE OF DEVESTON, STAFF of orrice. 
BRD CHOICE 

oO BE ALBSIONEO Το ΜΌΦΤΗΦ ΤΟΝ ἃ TOUR OF Duty: 

197 CHOICE BNO CHOICE 

PROC OF GEOCMAPUEC AREA OR SPFCTAL 

far ecnoret — SBOLH" {IEC STATING enoree Uruguay “OC No cwoier Euenos ALCS 
“ weTuRN τὸ MY CURRENT STATION (Please note that planned departure is Dec 65, due 

to factor that gon finishes his school year on 30 Nov 65.) _ : 

FO BE COMPLETED BY FIELO STATION 
ἐν CONSIDERATION OF THE £XPER TENCE AND PFRFEORMANCE OF THE FMPLOVETL AND HIG PREFERENCE FOR NEXT ASSEGHMMENT, 

INDICATE vour RECOMMENGAT LON FOR HIS MEXY ASSIGNMENT ANY TRAININGS . a - 8 

_ The- Station recommends and urges that Headquarters approve Subject! 8 return 
to Station. His performance meets every Station requirement. For Subject! 8 ἜΣΕΙ 
continuity is essential to obtain ΝΞ effective product. ὶ : 

. ΝΣ 

: YO BE COMPLETED BY APPROPRIATE HEADQUARTERS OFFICE Ὁ 6 
1M COMSIOLRATION OF THF EXPERTENCE AND PERFORMANCE OF THE EMPLOVEE, HIS PREFERENCE FOR NEXT ASSECHMENT, 

AND YHE STAPF ING REQUIREMENTS OF YOUR COMPONENT, INDICATE YOUR COMPONENT'S RECOMMENDATION FOR MES NEAT 

ASSIGNMENT ΔΝ Ὁ TRAINING, 

Wil Division recommends that FEINGLASS' tour of-duty in 
Mexico City be extended until December 1965 as requested in section 
6 B, and that he return for a second tour of duty ee oe home — 
leave. i 2? ΜΨΨ(0Ψ.ΓΨΨΕΝ 

é SIGNATURE WOR a ἢ, CASHMAN : 

OR YSE BY CAREER SERVICE 

3. 

FOTLE DATE. ee 

46. APPROVED ASSIGNMENT: * 

Approved extension to end of 1965. followed by home fteave and second four. 
- EMPLOYEE NOTIFIED BY DISPATCH NO. MAS 355 : enccoupnanesed 

DATED: CABLE NO. 

Legh t 7. Call ΓΑ yf 
- CAREER Seavice ΠΕ oe Bate: 23 " 22 Dec 1964 1964 

{stematuee} 

; _ _ SECRET 
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πῶς ΝΣ LASSIFIED. MESSAGE SAGE Bs ees oe 
CVG: ὦ, Bustos (/ ake πῆς Ξ eae FOULING 
ΝΕ. WH/3/Hexico Ια] INDEX ῳ z EC R R Ὲ Τ 

ἘΧΤ 4 ONO INDEX 
5940 ΓΠΡΙΕΝ CS FILE NO. 

10 + MEXICO CITY | 
gROM: DIRECTOR. 

CONF: a /F- 

Infog ὥς 5- (er A, αὐ OA, , Ἔ 

10 MEXI INFO . CITE OR 0 | 8 2 0 

REF; MEXI 8219 (IN 19291)* 

HDQS HAS POLIGE STATEMENT OF Goop coNDucT For wgieikeg 

HAS NOTARIZED STATEMENT FROM BANK ATTESTING ANNUAL DEPOSITS $5,500. 

SINCE BANK WOULD NOT INCLUDE IN LETTER MORE THAN ACTUAL DEPOSITS, 

HDQS OBTAINED NOTARIZED LETTER FROM COVER DIVISION NOTIONAL FIRM 

‘STATING PEINGLASS HAS YEARLY INCOME $6,000 FROM VARIOUS INVESTMENT 

SOURCES HANDLED BY THEM, HDQS PLANNING MAIL THESE THREE DOCS TO 

MEXI CONSULATE ASKING TREM AUTHENTICATE DOCUMENTS AND MAIL TO PO BOX 

WASHINGTON WHICH USED BY DYVOUR. UPON RECEIPT HDQS WILL POUCH MEXI. 

END OF MESSAGE 

Requested what ection Hdqs taking to get bank statement *WH Comment: 
for FEINGLASS to facilitate his processing @ rentista 

petition. 

aon ccG/Ne ¢ : Baladea (by phone) ΕἾ 
po Eevenae ig eee: fo 

J WH/PERS #iYxd@an (by phone) (ge 4. WHITTEN 
; C/wH/3 °° 

. : COORDINATING OFFICERS : : 
AO AOE IL | atluden rom automatic 

RELEASING OFFICER ἢ | ἢ ᾿ seeneaaie nd ; AUTHENTICATING 

REPRODUCTION BY OTHER THAN THE ISSUING OFFICE 1S PROHIBITED. ᾿ _ Copy No 

ERE ete tw 
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Conteact is To Ba κεῖ έν ἐν FTERELE FORM 

εν... "U.S. &OU τ 1 .ὁ 
sn see nomena ....«....-.» .-..ὄ....... mem mer 

90, PROPOEEE CATEGORY (Contract agent, 
νι.» 

ἜκΒοΥ .6ες᾽8. 

-. ---..---...... 

anal LECTION Ἢ : wig ὥς εὐφὶς ρος Hage - 
Tes: Aut pre Gate oF Brat (oath, Gay, pear) tROeWEUaR 18. & PE Creve rPpeRr. [2 τς ΟΣ 

ι ears MAME SHES VENT MLE | caw i Ὁν Ν " ὶ ti 

Sdn Sah - ΒΕ Ή a es -ᾷ tte ae de dg te coma 
4.9. CURRENT RESEOENCE (Coty and erate of counte p> 

QO? vith ty, νὰ thy bee 
τι REGAL MESIDEMCA (Coty ang abate ee counter) 

© 
J 

ιν, MARITAL STATUS (Check @@ appragerete) 

[2] steece 3) φοβοῦ [7 eteowrs CT] δ"ηθεῖεο [ΠῚ eoracarse eteeerae 

ts = - ΜΕΘ ΤΟ eae ee a Nie Scat εάν λοτ ..........-........... 

1B RUMETE OF BEPERDENTS (Not encledieg sndivideel } Ω 49. PROCVIDUAL 18 BELATED TO a 4Φἴδν» EMPLOVER, STAFF agent of 

ReLaveOusnih amd ages AM EMOPVIDUAL CURRERTLY SORRING FOR Ted AGENCY 16 SOR 

caracity ne) vee Ee} ao 

BEL ATIONsM ᾿ 

Wife, 40 : 
Son, ἰώ irother 

Dut, 17 ἊΝ αὐτὸ 

ΝΕΟΤΊΟΝ Ltt U.S. MILITARY STATUS ἣν 

Qt, VETERAN se. oF RETIRAD. tmOIC ate CATEGORY. “(hongevity. coabdat dia+ 

Yes : ebsidep, aervice disability ava-aondes) NoAe 

ΣῈ BRANCH OF SERVICE are te. Rave CR GRADE 28. OMmare seer Re. ORarT Ctr TAWENT OOTAIMED 

Veo. Ate 2 2 Ent. . cae αὶ ΓΚ "ο oy Cla Cc} ve [X] 

SFCTION 1¥ COMPENSATION ᾿ ᾿ 

30. FEOERAL TAR Wi Tre HIN Basic SALaARyV 29. POST Hrs FERA MTEL 28. COvE®. (Bresddown, of sap} 

cs-th . 
(R575 

V7. 

“LCTION V ALLOMANCES (MORMALLY CTED ONLY TO RESIDENTS OF FHKE UNITED STATES) 

vi. quantaasW/ ἢ Ὁ} ὅψη. Pose ; 

_. 34.000 : te ert! ascent under nen 

ya. COVER (Brashdoes, If ony) οἰ λοι cover, 

τ-ὦὋ τ Ὁ» 

ΕΟ ΤΟΝ Wt : TRAVEL 

δε. τυρᾷ3 
ΜΝ @dTM OLPEROENTS 

[3 ccs CT) ἐνώεντες opceattenas [{{Ἰ vcocutanm ovcoariemat (C3 ves (Co) ae 

Η as, aa “FUUNEKASTE A VERICCE POUT 
38. PERSZOMAL νει τὸ δὲ SHIPPED ae. USED FOR OPER AT OMAL TRAVEL | 

ae 

mee TO δὲ STC2ED 

Wife, U.S., 40, 5 May 1923 

Son, U. Sey L4, 20 Mar 1949 

U.S.a> 17, 22 Dec 1945 i dette totetees Stati οὶ 

: Mee acd "ἘΠ PEEPS teant Pano 

3 opus € 3 

4. Pavia? AWD διςουβταθέκιεῖνυν Θλλι SE tm ConfORmance wile 

Shs Sseutareose Γ ] covee PELtCigs gay PROTTEVEES 

SECTEON VGt OPERATIONAL EXPENSES 

ἘΣ PumCmaAsd GF Taf ΘΟ ΔῈ: 80 ΓΕ Σ 1 48. GUTEATA sn δ 

pA ates Yes Yes 

ae Φουα ml BBR ACKCSGUBTRBILGET Bk BE EM CARES ΒΔ sits 

MDa nines Slot πος 

ΠΝ 



14-00000 

ΠῚ f é gS | “{. SECRET ον: 

Tate δε ιν τ ἐν Ἐν τ tem 

νι Phe ΞΕ ΤΥ ΎΒΕῚ ἀνροτοςς αὐ νος τος ὁ ς 
CONTRACT INFORMATION AND CHECK LIST 

(CONTINUED) TEP RE Lae EN Ἶριν 

“ITE 918 PESTBUCTIONS ΟΝ PIEST. SHREY. oh age ᾿ Mas 40 
SECTION. VES ΠΟ ΨΚ of | SOTERA EE EATS, 
ae. e mari?s ($e0 8 30: 619, B 20-620. B 30-670. 8-90-1000. ond ud 20 82δι1. “a3 20- 1000. é and/or Successor Fegwlateore For 

benalite opplicable. te vactows categories of contracé βοοδοραοῖ.) 

ALL benukits appiac bbe (ὦ πα Apert 

Non-vl ας αἰ coves prentun 2.176 

SECTION UM Ἐν ian σὰν (ονξν activity Shs cee 
5 Ti oagresse 4 τνϑᾷ » ρον δὲ 1 listicsece’. --- Frame oreay 

. (Check) suteoriewte (Chock) eres teee 
18 COVLR Pavwiais age COm TEMPLAR, ἴμεν wires θὲ ἐν ΩΣ OM Re iebyasag € cer) reve 

ΓΞ ves . ome CE A - (Cl) comrvate fm Cree 

OFFSET OF INCOME StChiOM X- E 

99. OFEGRT OF FHEOWE ANH OTHER EwOLUUENTS OLA VED Tr corsa ACVevetees ae ‘Tees than gages, 
eeroched hereto.) &) eres om} Paetins Oo nous 

τις ΤΊΟΝ αὶ - a 

‘ - εν ean € met Dome 
832". πὰ ee 

44. TERWINATION BOTICE (Number of eve) -[ BS. FORFEITURE OF ϑέτυαν TRAVEL *OR RESICHATS OM PRIOR TO CONTBACT Τί δα ΑΥ̓ΤΟ 

1 i “oy dees CTJee - οὐ αὐ ᾿ ἜΝ 3 a 

gseeeily tm separate θῶ 

SECTIOtM ΧΕΡ 

$6. PRIMARY FUMCTIGH (ΕἸ, 8, PP, ether) 

SECTIOh ἈΠ: OuTies 

$Y. GENERAL SESCRIPTIGOm OF OUTIES TO ‘ot PERFORMED 

Translator - Roast, ὅρατ 9 ἢ 

SECTION KEY ΣΝ QUALIFICATIONS 

se, CRPERIERCE . 

20 Feb 56 - Sep 1962 - FDD/USSK Bronch/ Hgs - 

Full thme Spinieh Language raining 

ΡΟΝ 

Sep 62 - Present = = 

89. COUCATION [| O2aok Beneet x | wiGe φεοφοὶ eakouane: PRODk BCHGOL He UATE 5 

Ca feucee) | | Sobrashe ϑέωθοι Baasuete I racererrvents CHO Seatue PE δ 

[Teves seseve [Jes J [eee 
Level Atteised, = ae [ Xlcorsece (vo degree, ΠῚ Jeausece ceoece 6 

10. LARGYAER COMPETI Ney RAN GUAGE oa SPcan a RTE twOeviBuarea 

Choct Appropriste aan if Sennaaes ERE f Degree ΣΧ) ee : a Russia 

a TALL Stuvic Lhngulices ΓῚῚ ὙΠῚΘῚ} ἘΥ ΚΟ ct 
62. anga ANOGL 108€ F 

USSR, Turkey, AL! Western Zurppe In war, ἡ as Meateg 

SECTION KV eer 
rf ete ἐνειυθινά Oaves. POStviom τ “Weve on τυσε 

See staff employee of fieilal Eile 

ou vou Lavine, 

ΞΕ ΤΡ" τὐθ πον νυν 
SECTIOM RYE : VSITIONAL INFORMATION yf WY a a A TIONAL. INFORMATIONS : 

nee SUSTAFSCATIONE O8 KEPEARATIONS (ee ofher arde sf wecesaaryy ὁ. A00sTICWAL CA YMUSUAL GFQuIREwERT Ss, 

(id evee 

ee πο οοΟοΟἫῆςςΠοο ο ςνυν σ΄.“ μμσμνμ τος 
APPROVAL 

Ae es te EN ..........΄΄΄΄Ὁ΄ὖᾧἵᾧἃΡ΄!ἕ]Βἢ...Σὀ Ἑς..--.-- «(ὐοοθοο. -- 
. 0 wae? peren ‘ #@8afe G898 Trypan MAME & Gt tmwaten.ea 



° τὴς Ὁ" 

fear ΠΝ ΤῊ i 
“SRS STATEMENT OF PRIOR FCDERAL AND MILITARY SERVICE 

IMPORTANT: "The information oa this form: will be used in dctermining creditable ‘tervice for leave purpose and retention eredits 
for reduction in fore. The employce should complete Part I and the Personne! Office should complete Parte 11 
through LY, 

PART 11~—THIS COLUMN IS 
FOR PERSONNEL OFFICE USE 

2, RETENTION GROUP 

PART L—EMPLOVEE’S STATEMENT 

2 DATE CF BIRTH 

2 Nov. 1908 

τ NAME (Last, feet, middde amitia’d 

Tarasoff, soris Mmitri - 

Δ UIST THE FOLLOWING ENFORMATION COMSESNING ALL FEDERAL AND DISTRICT OF COLUMBIA SCRYVICE YOU HAVE HAD 
PRIOR TO YOUR PRESENT APPOINTMENTS (Oe nut include ἔρεξε αν seevice.) 

10. ΟἿΣ STATUS (Foe pérmanent 
omplay eee only) 

{]ves [7νὸ 

WW, SERVICE . TYPE OF 
spssete ξεν wae stenapetnsennnnenctantnns φονωωων μος, APPOLET MENT 

I DAY 

; 2 

MAME AND LOCATION OF AGENCY 
UF KROWN 

4& LIST PERIONS OF SERVICE IN ANY BRANCH CF T™HE ARMLO FORCES OF THE UNITED STATES If YOU HAD NO MILITARY 
SERVICE, WRITE " 

‘DISCHARGE 
(Hon. of Jiahon.7) 

12. TOTAL SERVICE 

_ Sone, fF tes 
13, BOMCREOITABLE SERVICE 

(Leave purposes only): 

& DURING PERIODS OF EMPLOYMENT SwOWX IN ITEM 3. ΟΙΌ YOU HAVE A TOTAL OF MORE THAN 6 MONTHS ASSCHCE 

WITHOUT PAY, INCLUDING PERIONS OF RESONANT MARINE SERVICE, OURING ANY ONE CALENDAR YEAR? OQ ves fp no 
IF ANSWER 1S “YES,” LIST FOLLOWING FSTORMATION. 

TYPE IF KNOWN 
(LWOP, Fuel, Susp, AWOL, Mar Macs 

14, NCHCREDITARLE SERVICE 
(RIF gurpoaes only): 

8. CURING THE FEOERAL SERVICE LISTED IN ἘΞ 3. CID YOU ACQUIRE A PERMANENT COMPETITIVE cit SERVICE SIATUS* 

Ces (jx 
Cf answer ἐκ “Yes. in wha: agony were you emplayed αὐ the time status was acquired?) 

15, PEEAPLOYMENT RIGHTS 

(rs [1 
16, RETENTION KIGHES 

(is []Ὁ 
17. €7FIRATION DATE OF RETEN- 

THON RIGHTS | 

7, ARE YOU:. 

ἃ, THE WIFE OF A DIsaPLeD veteran? [1 τῷ [7] No 

@ ΤῊΣ NOTHER OF A DECEASED OR DESATRLED VETERAN? O ws [[] 0 

Ὁ. PRE UNACN ARIES WINK WO ANETERARS - ἢ ves NO 

ἈΞ ἘῸΝ OTHER PERSONS AUTHORIZED TO ADMINISIER OATHS. 
of my knowledge and belief. : 

& TO δὲ EXECUTED BEFORE A NOTARY 

I swear {or affirm) that the above statements are true to the bes? 

. πὴ 
ΤΣ τς 

(SIGKATURE) -«΄ 

20 Feb. 1956 

(DATED 

Subscribed and swan to before me oa this SOF gay ot Fede 19st a shington, Ὁ, 6. ΕΝ 
(Mont) . (city) DY * (stat) 

SEAL ; ᾿ ᾿ τ, file 

NOTE: Hf oath is taken Sefore a Notary Public, the date of expiration of his Commission should be shown. 

(OVER) 



PART HIL—OCTEAMINING CRCOITABLE SERVICE 

ANO SEAVICE COMPUTATION DATE FOR 

LEAVE PURPOSES 

ORDER SERVICE (lise 139 Fists heal tetscannpantacoessts athena ehios octet 2 

NONCREDITABLE SERVICE (δέσει U3). .sccscsscoscccscesseceeceessssntaninnuscseccecceeceessesnsanstvennanasosanasnansa sates 

CREDITABLE SERVICE (Leave purposee).....cccscscssssssssesesssessssnnassecssessnssssssusuesessseesesnnen casei eis 

ENTRANCE ON DUTY DATE (Present αφού γος νον νονννννννννννννέννουν nineties disp ge Dasa t oat vs " . 

LESS CREDITABLE SCRVICE (Leave purposes)... κεν νννον κου κεν creeeree cess 

SERVICE COMPUTATION DATE (Leave purposes) 

PART 1V.—OETERMINING CREDITABLE SERVICE 
᾿ : AND SERVICE COMPUTATION DATE FOR 

ἔ REDUCTION IN FORCE PURPOSES 

(To be completed only in those cases when the amount of creditable service for reduction 

in force purposes differs fram the amount creditable for leave purposes) 

NONCREOITABLE SERVICE (Item NAS oe ies sect Ree Doi ae BEEN ete Εν τς aN εν ες, 

CREDITABLE SERVICE (RIF pest Poses) ......cccscseccececencesensneneedectonnanteeeesesscceeeneeeetecapesnaaananen κι νας 

ENTRANCE ON DUTY DATE (Present agency) ...cccccsssescsscessoccsessesssessncessusssesspesnussenecussscansaneccesessenees+ 

LESS CREDITABLE SERVICE (RIF purposes)...... Gite cdastacs de ssauassastecutocsadsautéssverem ued strencenedseersses sees ἫΝ 
ΕΣ 

SERVICE COMPUTATION DATE (RIF purposes) 
(Snzer as the “service computation date” on the employee's “Service Recard Card,” ΞΡ} ae 

erence een Ente cates, 

Ὁ. 8. SOeeneaey Gentine OFFICE [16 “Ἐ6λ99-ἢ 
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| ᾿ Sate ὁ : 

‘ 3 CONFIDENTIAL ae 
. 08 Ren Balled In) : 

The data recordedon this formis essential in-defermining travel expenses allowable in connection with leave 
return fo residence upon separation, and for providing current residence and dependency infor- 
yee emergency. The original of this form will be filed'in the employee's officiel personnel folder 

Complete in duplicate, 
at government expense, overseas duty, 
matien requieedin the event of an emplo 

____RESIDENCE DATA 

PLACE ΙΝ CONTINENT A U.S, gesaN τεο AS PERMANENT βρεϑ" R DENCE ; Che. «ἐ DOV Ce AS & 

a, MARITAL STATUS (check one) ᾽ HERERO ον be steele δι ἐδ ἐδ δ prea  ΘΥΣΤΑΝΎΣΙ Sst poe SINGLE [mMarmeo STNPARATED - | OIvoRceD Ϊ i MOCKED Jawwucceo rrr: jOF MAQMAGE 7 7h tae Tm eT GATE OF MARRIAGE 
(F MARRIED, P CE ,OF hm 

: Cle Vela - , ΦΧ 

f DATE OF DECREE ος. ῃ 

DATE SPOUSE DIED 
IF WIDOWED, PLACK SPOUSE DIED 

ἢ ᾿ δίς. 

iP PREVIOUSLY MARRIED, INDICATE NAMELS) OF SPOUSE, RE ASONIG) POR τορπι TION, AND DATEIS) 

ΕΝ τ MEMBERS OF FAMILY : 

si a a Η SEX DATE OF BIRTH 
AMES OF LOREN 

f 

Cy gs 22 δὲς YS 

έςες-... 

1 cla as when 
ἕν, mtoue ; ; 11 20 Ahi VG 

ARE DOA TARRLID κῶς drandien) — ~~~ gpa ------ςςς-ς-ςς---- Στ ,αΩ: we RA SEE HIT KE creer sen € 

‘NAME QF MOTHER (Qr female guardian? “pp aOORESS 7 TELEPHONE NO. 
Vad ΟΡ , FPO RT oR wore se “ft 

WHAT MEMBERIS! OF YOUR FAMILY tF ANY, HAS BEEN TOLD OF 
QUIREO IN AN EMERGENCY. A, Ieee) ht rk : 

} Sls SLC, COME Lt py 
Ἢ THE ORGANIZATION IF CONTACT 18 ἘΣ VOUR AFFILE 

ow. ὦ» 

4. 

rae eS anaes Se | RELATIONSHIP : 
ἢ + — wt 5 = 

STE td “hau 
HOME TELEPHONE NUMBER 

o πὲ τ a ΡῬ [.} ΘΟΞΙΝΕ5ΒΤΕΚΈΕΡΜΟΝΕΒΈΧΤΕΝΒΙΟΝ 

Be i ta 
688 OF organtzac ! it 

15 THE INOMVIDUAL NAMED ABOVE WITTING OF YOUR AGENCY AFFILIATION? {lf ΝΟ" give name and ad 
tian he beltaves you work fur) f 

SON YOUR BEHALF? (If "No* give name and address of peraon, if fOr 
any, who can make such Jecrsions in case ud omergency.) 

«05 OOES Teas INDIVIDUAL RNO@ THAT mE WAS BEEN DESIGNATED AS YOUR EMERGENCY ADDRESSEE? (if enawer ia explain δῶν in rlece 6.) 

The persons nemed in item 3 above aay also be notified in case of emergency. if 
health or other reasons, please so state in item 6 on the 

CONTINUED ON REVERSE SIDE 

CURRENT RESIDENCE AND DEPENDENCY REPORT 

GF ὑδὲ Ῥαξνιους δ CONFIDENTIAL ta) 
FO 

8.60 ξοιτιονϑ. 

NAME OF EMPLOLBE, (Laat) ἐν ΠΣ (Mradte)| Ι 

pals 
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hi _— CONFIDENTIAL 
1GXge Filled fad 

4. ae VOLUNTARY ENTRIES 

© pute fence in the hendling of employ.+ ΠΌΡΝΗΝ hes ats μὴν δὴ νον she Wseure of verte! nel deta olten eet ἧς art comp! 
estey the settlement of estote and financial matters, The inhvemation requested in this section may prove very uselul to your lamily 
3’ emuney in the event of your disability of deathand willbe disclosed only when circumstances warrant, 

eo Le τν RAUL AND AODRESS OF ANY BANAL G INSTITUTIONS WITM BHICM YOU MAVE ACCOUNTS AND THE NAMES IN ας μι ‘tHe ace 
Ly,et » ARE CARRIED, 

ot Fu Pe 

=a ot VOU COMPLETED A LAST WILL AND TESTAMENT? GES ree ΓΠ] so ab eve? where te document loceted") 

in Otten σῦς, PECs Oe 

war? τῶν PRE PLANNED AN ARRANGEKO GUARDIANSHIP oF XQUR CHILOREN IN CASEY oF COMMON OCIBASTER TO BOTH PARENT BP 
Poet TES ᾿" ) NO. Uf *¥ee® give name{a) and eukive aa) 

“Ξ Ge MAS 
Pod ΄ 

,522 as. 

NO. (14 *¥oe", sho poe @ the powee oF ‘attomey®) 

“AOD TIONAL α DATA AN “AND 708 CONTINUATION OF PRECEDING ITEMS. 

SIGNATURE 

CONFIDENTIAL 
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CERTIFICATE OF ATTENDANCE 

I certify that on . MARIS 1956, have attended 
᾿49244} 

the Induction Course specified vy Regulation 25-110. 

BORIS DIMITH TARRSOFF 
{maug) - Please print 

; ΓΞ ΟΥ̓͂Ν - (CU) «τεοοοκάρεῖς τ ΓΥΣΤΤῚ 

οέεε DDP / ΕἸ 

os ΝΝΝ ̓ (Grade) 

φόνῳ HO. Rae ences Fome 81: 32F 
4 δέάδ 88 487 ϑωξς" wav δε υε8θὃ. 



STANDARD FORM ΟἿ (Revisro avcusT τοῦ 
PROMULGATED BY CIM SLT ICE COM UESSIOR 

FLOARAL PLRSUANES MANUAL 

APPOINTMENT AFFIDAVITS 
IMPORTANT.--Bofore swearing to these appointment aftidavits, you should read and understand thé 

attached information for appointee 

CENTRAL INTELLIGENCS AG ENCY ; _dashingten, ΝᾺ ve . 
SR areas eee τως af caglivcoass” 

Soria Dinitri Tarasoff ὃ , do solemnly swear (or affirm) that— 

A. OATH OF OFFICE = 

I will support and defend the Constitution of the United States against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; that I take this obligation freely 
without any mental reservation or purpose of evasion; that I will well and faithfully discharge the 
dutics of the office on which I'am about to enter, SO HELP ME GOD. i 

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION 

Iam not a Communist or Fascist. I do not advocate nor am ὦ ἃ member of any organization 
that advoentes the overthrew of the Government of the United States by force or violence or other 
unconstitutional: means or seeking by force or violence to deny other persons their rights under the 
Constitution of the United States. I do further swear (or aftirm) I wilt not so advocate, nor will 
I become a member of such organization during the period that I am an employee of the Federal 
Government. 

0. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT 
I am not engaged in any strike against the Government of the United States and iat TI will not | 

80 engage while an employee of the Government of the United States; that Iam not a member of 
an.organization of Government employees that asscrts the right to strike against the Government 
of the United States, and that I will not, while a Government employee, become a member of such 
an organization, 

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE 
I have not paid, or offered or promised to pay, any money or other thing of value to any person, 

firm or corporation for the use of influence to procure my appointment. 

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE 

The answers given in the Declaration of Appointee on the reverse of this form are true and 
correct. 

Ἂ 

: ee τς ae 

aoe 20. Ἐθ8..2956.. ἀστοὶ τάν τ τ είν ιν, τος 
(Date of entsance on duty) {Sgnature | οὗ eppommice) | 

h Feb “δ 
Subscribed and sworn before me this. . 2th ene ee Oay Of ee ose Ay DAI 3 

at. _ washington, ἃ Ὁς ΚΕ τ πιο κάνε Sac κα, τι Ὅς Baie ieee λον ΠΩΣ τ τ ΣΎ ἢ 
ὅπ coe ᾿ ᾿ Rated 

on ¢ ΄ 3 “— SF I. d ' 

» a οὐ tlm. oe Tat ΒΎΝ ΠΡΟΉΙΕΙ 
[seat] aubine a omer? 

Yai ae nates ener 
Fae af (Tithe? 

NOTE.—If ihe oath is taken beforea Νοίδεν Public the date Wes ron of τς commission 
- Jie oe | be shown. 

sh. wuld” 



DECLARATION OF APPOINTEE 
This form is to be completed before entrance’on duty. Answer all questions. Any false statement in this ' 

declaration will be grounds for cancellation of application or dismissal after appointment. Impersonation is a 

eriniinal offense and will be prosecuted accordingly. 

τ 
: ; τ 7 

8 QA) DATE OF QIATH (8) PLACE OF BIRTH (city of fuwn and State or country} = 

Pee ib Sy pie —, 3 ee te a é 

Now ὦ 7926»). ΞΑΑΝΤΕ VIN eS A Vurssra cee 
5 ae re ee acl ee ee εασδας 

B (A) IN CASE OF EMERGENCY PULASE ΝΟΤΙΡῪ (Ὁ RELATIONSHIP 

ENNA ΤΑπα διε Δ ΠΕ 

τοῖς THE UNITED STATES ΟΟΥΤΑΝΜΕΝΥ EMPLOY, IM A CIVILIAN 
τας past semonrasr { J ves [5] No 
If no, for each auch relative fll in the blanks below. If additional space is necessary, complete under Item 40. δι 

γῇ 
Ap POSTION {7} TEMPORARY ΟΗ͂ ΜΟΥ͂ MAR Ϊ 

Στ 

RELATION. RILO SINGLS 

ACITY, ANY RELATIVE OF YOURS (OTHER BY BLOOS OR MARRIAGE) WITH WHOM YOU LIVE OR 

δ POST OFFICE ADORESS 

WAME (Give etreet mumbdor, if any) a DLPARTMENT ΟΝ Seine ΙΝ WHICH sup (Check one) 

= a nner | ae eck ofe/, 
een 

᾿ 1. cocsussecenncsesesnseeeessanennsronerns 
2 cnceannee neecseesnessensecsnanscmnenenene| 

nn 
annual” Fe ee ee ee 

Ti cthedadeavedctctececsarnduseseuseccenaes 

ὩΣ .........Ὁοννττντνσευκυννουυ eerencwerssnemnl, 

ncn
 

τ. --- ΈΡΑ 

Le ennceeececennaronsnnaeecsereresemsee: 

De ccemev enn cees ne nrses ewe τεσ τ τετστττστσσν 

err e
m RT AL oe 

INDICATE “YES" OR “NO” ANSWER BY PLACING “X” SPACE FOR DETAILED ANSWERS TQ OTHER QUESTIONS 

iM PROPER COLUMN WRITE IM LOFT COLUMN Νυμδέκϑ CF ITEMS TO WHICH DETAILED ANSWERS APPLY f 
ater 

& ARE YOU A CITIZEN OF OR DO YOU OWE ALLEGIANCE ΤΌ THE UNITED STATES?. | Χ 

-ᾷ΄-Ὁ.-ῆ-«-.......'.-ς.-.--.---ς.ςς-.-..--- 

8. ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY, COUNTY, OR 

MUNICIPALITY? ae oak neeee aes reetnnmeatenemnwaane| 

i your anawor ie Yes", give dotails in Item 10. 

.--...... .-.--..ς.ς-ς- 

9, BO YOU RECHIVE ANY ANNUITY FROM THE CNITFO STATES OR DISTRICT OF 
NMPNT UNDER ANY RETIRE MEST ACT OR ANY PENSION OR COL VBIA GO 

OTHER COMPENSATION FOR MILITARY OR NASAL SERVICE?.___..2-. 
a bad 

°. your answor is" Yea", vein ἔτεσιν 10 reason fue rei ? ine eee aes 

that 2s, age, optional disability, of by reason of volt: 

or involuntary separation after 3 years” serviwe, amount of 

roturament pay, and under what setirement act: and rating, 

if retired from military or naval service. 

nyrenre pe ar 
icpyer paces 2 Pp Heer 

reer ar tr υὙὋῸςοτ- 

Byour answor ie You". givoin item 10 the name and eddrese 
afemployer, date and son an each case. 

gece creer A et A Nt II 

ἃ RAVE YOu BEEM ARRESTED (NOT INCLUDING TRAFFIC SICLATICNS FOR 

WHICH YOU WERE FINED $25 OR LPSS, O8 FOR το COLLATERS 408 

RESS) SINCE YOu FILED APPLICATION RESULTING 18 ΤΙΣ APPOINT MENT? OW 

It your answer is VYes"’, Hot all such cases under Ire 10. 

Ἀ Give tn each case: (1) The date: (2) the nature of the offense 

* oe violation, (9) the name and hwation of the vourt. (4) the 

natty ampowd, if ane, or other deposition of the case. 

TF anpointed, yours Angerprints will be taser, 

INSTRUCTIONS TO APPOINTING OFFICER : 
Himite have been established for the position, it shoukd 

cant ie mot outede the age range for appemi ment. 
~orntinent may not be consummate ἢ. 

jisenship —The appointing offieet ἐς responsbis foc ubserving the 

Ὁ provinuns of (ΤῸ she Civil Service Rules aad (2) appropriation sega, 

‘The “appointing officer before whem the foregoing certificate ia maie slall 

αὶ detennine to hrs own satisfaction that thie appantment woull he ia conformance 

wth the Civil Service Act, appheatie Civil Servive Rules ari Regulotions and 

acts τά Congress pertaining to appinntiment, 
ge ot 

The form should be checkad fue hobling of office, pension, suitability jacom citizen 

fare BA with any record of gecent discharge ut arvest, aud gar asty for the ΓΑ GP sles an nthfavt ἐπ bath porperes and ie acer table pron! of 

following: . citizcashep statue in the stuence of conieting evicence, In doubttul cours the 

() Idenvity of appointee --1t is the duty of the sppointing officer to opmantment should act be consummated πε clearsnme hos bora accured from 

pgainat ρει φύγοι and τὸ determine beyond reasonable δα κε thar the the certifying ofhre of the Cryst Seevi'e Comeusmem. 

ia the same person whose appmentment wat autherweal The GY Mommbers of Family --Seection 9 af the Civil Service Act provides that 

app ntee’s signature ont handweiteng are to he compared with the agphestios wheneves there are alteady two or mare inbers cf 9 family serving untor 

ante other patinent papers. 1f the apscantece ἀν ας δ in @ written exami- Feobatianal os permanent appmntment in the competitive seryne, πὸ other 

Baton the wgnature on thie farm should be compercd with the egnaturce on meruber of suck fanuly κ8 σἰτῳ bee foe probetional ce peemanent sppcutment in 

the devlarstion eheet, whit woe osned ia the epaninatest ‘pren. "δ phy neal the campetatsve service, The appantmente nf persona enntied to yererag 

appearance may be checked mganat the medwal τειν. «αἰ. The apmanice pecfarere are nid subject to thie requsrement, The members of fanniy prowisice 

be qucttioned on hin personal history for agitement with ne previous dows mot apply fo τευμα apr sntineats. Dowltful ταῦτ may be eelerced ta 

᾿ ὃ the approperate offs of the Cavil Service Commanon for dexisaus, 

8. 8. qoesausaut egratine cersce «| 14351008 

5 Seer 
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Ἢ νον edt εν ν σεως 
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τι 
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ro Pape : PERIODIC SUPPLEMENT) 

i] Ὁ of 7/ PERSONAL HISTORY stared churn 

Thi form provides the wseane sherehy your official Secsondei cack fen ΡΥ fo hept current. Eden thaugh “ duplicatee 
of you 1 complete i iprough © in their . information you have furnished previourty, dt will Re necessary 

eatircety. You nead coepiete Zectsans VEE theough AXEL 
He: sorgentsation of 86 you belseve the stem requares ὃ 

owt 

SECTION ἢ 

1. FULe name (Leat-# 

© {SECTION 4 

t. CHECK ἐκὶ ONES : 

WIFE OR HUSA. 
lor husband dats below for ail 

Tee [x [ovemieo |_| 
ἃ. FURMISH DATE, PLACE AND REASON FOR ALL SEPARATIONS, DIVORCES 

if you fave been married more th 
previous morriager. 

GENERAL 

15 NOT O€SIRABLE BECAUSE OF HEALTH OR OTHER REASONS, PLEASE 90 STATE, 

MARITAL STATUS 

πιΙῦ0 “10 

OR ANMULMENTS 

ence, including annulments, 

SEPA 

thee ἢ bee 6h, κ᾽ B8nce youl entered_on duty wath 

OYA co τὰν Siesta et 

RATIO BrvorRceo 
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SECRET 
1 @hen Felted Tay 

SECTION til CCRTINULO FROM FAGE ἃ 
gt. mates σε UIhT Tage Stavice CFroe. and Tos ) BY VSNTN AND YEAR 

22. ORAQEM Cr SEORITE 23. δινῖεν αἴ Merce MIL ETARY Sa Bosca APE TULATEO 

“Arey Rig: % fg BeBe, 
2a, DATAILS CHR OTE COVERNWENT SERVICE, U.S. CR FORET CN 

@ 

BEL AT EON See 

ἕν FURR Nawe (Leste Ferse-middley 

4. ADDRESS OF TOLNTSY 1M WHICH RELATIVE RESTOLS 

a creer εἰνυδεεν) ὁ. FREQUENCY OF SENTACT 

we me 3 ἃ. Ban oR CON IRY iN wHACH MATE as τον τι το ᾿ 

8. CLTEZENSHIe ἰϑαπεεν} - 8. FREQUENCY OF CONTACT 

te FURL Naw (hase-Ferse- Waddle)” are eg 

ἃ. ANDRESS CR CONTSY IN MICH RELATIVE RESIDES 

ἃ. CHTLLENSH EP FOeuntey) G. Facquency OF CONTACT 7. DATE GF LAST CONTACT 

3. SPECIAL RUWAARS, IF ANY, CONCERNING THESE RELATIVES 
Aen ‘ 

7 , 

® | section v FINANCIAL STATUS 
ARE YOU ENTIREQY PEPENDENT ON YOUR SALARY? ~_ [x | We Ceo Eee eee 

YOUR ANSBER ἐῷ πὸ TO THE ABOVE, STATE SOURCES VF OTHER INCOME 

.-......--.--.-- ...... ...........--.----.-.----᾿-οΞ.:.ςςςς. 
3. BANAING ENGTEYUTIONS BETH ΦΗΪΓΜ VOU HAVE ACCOUNTS 

ADDRESS cCatw, Grate, Courter) ᾽ 
wal CF LNSTETUTOON 

a SECTION ¥ CONTINUED TO PAGE 3 

= “SECRET 
2 



Fame’ ; SECRET . : 

: a : . (Bhen Fitted Iny 

SECTION ¥. CONTINUED FROM PAGE 2 

“a || τ ist ET eee  - i%, OF PETETIONED 90 4. WAVE Vou CVER ΒΝ 

.Δθ......-..β......-ῦ ὋἝοὋἪἬ.ὕὔὺ-- 

: τ ΟΥ COLUMBIA GOVERUMENT UNDER ANY RETIREMENT ACT. 

PENSION, OF COMPENSATION FOR MILITARY OR NAVAL SERVICE? | CC) Be Jee = 8. 00 YOU RECTIVEt AN ANMUTTY FROM THE UNITED STATES OR DISTRIC 

penne ern meme eee 

γ. ΔΓ YOUR ANS@ER 15. “VES” TO THE ABOVE QUESTION, ‘GiVE COMPLETE OLTAILS 

-.-.-.-  ....ὕ........ςς---- ..............,..- ane .----..... ....-.ς..ὄ...- -.:-:.-.- 

ὃ. DO YOU HAVE ANY ΦΙΝΑΆΝΟΙΑΙ, INTETEDT 8%, OF DPFICTAL CONNECTION WET, NON*U.S. CORPORATIONS OR BUSINESSES OF 1H OR 

WETH U.S. CORPORATIONS OF BuUSIMESTES HAWING SUDSTANTIAL FOMLIGN INTERESTS? Cc ᾿ fe VOU WAVE 
: vee [x ]*° 

ANSHEAED "VES". Give COMPLETE DETAILS ON A SEPARATE SHELT AND ATTACH IN A SEALED FHYELOPE. 

SECTION Υἱ Citi Zen 551 

Ἵ. PRESENT CITIZenswip (Country ) CUTEZENSWIP ACGUIMED BY " CHECK Unb ὕνει 

(Jove [_] wanetace ; [x ]ormee (Specify): Naturalised 

To WAVE YOU TAKEN STEPS Τὸ CHANGE YOUR 
PRESENT CITILENSHIPY (res [x] 

INDICATE PRESEWS STATUS OF YOUR ἀρρι σάτιον {δέ σε pepara, ete.) “ποο..ὕβ..ς-ς-.-.-.--- 

3. IF YOU HAVE APPLIEN FOR U.S. αὐτιζεν θη, 

ο [πεν “ a a ECR, Ser ebieeeeenrcrerr eer 
1. CHECK tx? HIGHEST εν OF 

.---....ὕ.....-. ὕ...- ς--ς--ς-.-- -- 
4 THAN MEOH SCMUOL GOHOURIE 
nee gp ener nea αν At LE RRL OY A 8 LO AR 

MEGM φ(μουὶ Gaaouata 
en πττοσ το πὦΕὁἔἐεἔορὕψ.... Ὡμνα............β.......-...- - οι, 

- ---.-------.-. 
TRACE, BUSHMERS, OF GOMULACTAL CCHOOL GRasvale 

π΄... ο-------Ἐ-ςςς.ς---- 
Yao YEARS (θιεεὺν UA LESS 

MASTER OC GATE © OoC tums OF FREE 

5 enactment ene oan mney pinch Sane “»». 

2. ζοιιεοξ OR UNEVERSITY STUDY, 
ances es ma —— : 

Ssupsect “OATES ATTERDED oconec] OAvE Semana 

NAME AND LOcaTion ΟΥ̓ COLLEGE OF UNIVERSITY την ee ὙΥΘῚ aece’D Bee 

Russian University of N.Y., N.¥.C. 1926 a 

tes “0 agree saath mem : -- 

--Ὁ-- ΠῚ ῃ 

enn cre i ni CRT ION EA -΄΄..- τ -’--  - τς -- μ = ΝΗ 

3. YRAOE, COMMERTIAL ἀπῇ SPECIALIZED SCHOOLS 

NAME OF SCHOOL ΦΤΌΟΥ OR SPECHALIZATION DATES ATTENDED Κὰρ μοὶ 

Cooper Union Art School in Fine Arts 10 

coper ὕπο ον ork. LLY. ne 
21 

Cooper School of Art in | 

__Cleveland, 510. !.  ἰ 
4. MILETARY TRAINING (Full time duty in speciald 

Commercial Art 

NAME OF SCHOOL : STUOY OR SPECIAL EZATION 
ih 

--.... .ς.-..-..-ςςς.ς 

Camp Richie, Md : CIC Course - MITC 

Ὦ rarsity of Penni. Philad, Ρ8.., German Language, CIC _ 
5: OTHER FOUCATIONAL TRAINING: HOT IHDECATED ABOVE 

Advanced CIC Course, Oberursel, Germany, in July 1945 

SECRET 
3 
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SECRET : . Ἷ 
‘then δι 1 1 tay 

en nt 

@ | secrion vite BN DShent θεν οι ian Si υδλνν iter, 

Cowen rence + IM OROFR ESTED wom ACQUIRED 

JA ANGUAGE 
CS ER Citas Se 

----..---- 

τουνναιεντί  fAVENT 
! a ou ine pes aprouatt [aocauate ως τεῦ 

thast Selve each fangua@e at » ᾿ ῥὸ FOR fon 
Contact ACAUEMIS 

ef τιν ἣν 
ey x 7 4 Nat 

Ε ᾿ 

wreck vou porsena any ὕφβεφθ ΝΑΤΟΝΕ [κεννδοιν ΠΥ ΣΎ ΤῊΣ TRAVEL eNOeLE SSS τανε PROLONGE 61]ΤῊ δτιυον 

of coapeteonce. indscate your 3 Ears 
RESHDENCEL PARENTS qa 

COUNTRY ec.) Revel 4) 

of icee ood, erste proficrency to Ff . Seite oF QD READ ©) WRITE 5. SPUAK 

‘depeak dy placing a «δος (Xp an 

the agprvupeiate does eisia tals a : 

| a 

IMDICATE LENGTH AND ENTENSIVINESS OF tuDY 

2. TR YOu wave CHECKED “ACADEMIC STUOY” UNSER “MOR ACQUIRED”. 
. 

.---.Φβὕ..΄΄...ὄ.. .-..--------- 

ALVES RABGUAGE WOHK TNVOLVING VOCABULARIES Ant TERMENOLOGE OM THE SCHEME εις, 

J. SESCREBE YOUR ABILETY τὸό DO SPECT 

MILETASY OF ANY OTHER SPECHALIZ£O FIELD 

EYGINECAING, TEL ECOMMUNICATIONS, 

KNOWLEDGE GEOGRAPHIC AREA 

ene erent Set te erent 
.----..-... 

ἢ. LEst BELOW ANY FORELEN REGIONS OR COUNTEIES OF ΗΓ YOU HAVE KNOSLEDGE 

STUDY OR BORK ASSTGNMENT. UNDER COLUMN *ryPe OF SPECIALIZED RNO@LEDGE "+ 

᾿ Α re PAR’ 

.....ὄ.... --.--. .»..--.ς--.-.. 
GAINED AS A ἘΓΛΙΥ OF KESIOLNEE, THAVEL , 

INDICATE TYPE OF KHOML EDGE SUCH As 
SECTION IX 

KNOWLEDGE ACQUERES 
DATES OF 
RESTOENCE. ρει. atten 

TRAVEL, CTC. OENCE irae τ ᾿ won 

Germany (U.S.Zon 
1 

δι INDICATE Tee PURPOSE OF νι. RESIOENCSE OF TRAVEL FOR EACH OF THE REGIONS οὐ COUNTREES 

7 Ruesia - I am a native of that country 

furkey - I lived 
ss person for 3 years 

Pret y=. ao 

LISTED ABOVE 

SECTION ἃ 
SKILLS 

FV PING co.P.M.y 2. SHORTHAND’ ®. P.M. 9. SHORTHAND SYSTEM USED . 

: 
a fas . ------- 

30 
: ἶ ἜΠΙΟΝ SPEEDWRITING, | STENDTYEH 

ΕΠ ( 

INDICATE OTHER BUSINESS MACHINES @1 TN BHtCH YOu WAVE HA’ 

graph, Card Punch, εἰς.} 

[ΠΣ 

veeter, Mineo 

4. 

ΘΕΟΤΙΟΝ ΧΙ 
τι ΔαὐϑΥ ant HOBALES AND SPORTS IN MHICH you aBe ACTIVE OR HAVE ACTIVE RATED. incecat® vOua PROF ICCENCY 

in tase Badminton - fair, Socce d, Philately - good, 

: Oil-painting - good, Reading - good. 
ACE OR ἘΝ LT YOU FOR ἃ PARTECULAR 

en eee 

Be INDICATE ANY SPECTAL QUALLFICATIONS. RES .LTING $ROM FRPERFENCE OR TRAINING, “εις MLGtT F 

pesiriox on tree or wom My training and experience with the CiC weuld indicate the 

type of work for which I am best qualified. ᾿ neers 

RELATING τὸ OFHER ξῳυιρωξν τ 085 ΜΑ" 

FIC AND PROFESSIONAL DEVICES, εἴς. εὐφῖ ANY SPECTAL SKILLS YOU POSSESS 

MULTILETH, TURRET LATHE, SCHENTE ». ERCLUDENG EQUIPMENT NOTED IN SECTION 2, 

CHINES SUCH AS OPERATION OF SHORTWAVE RATIO. 

.-.,........
ς----.“- τς 

Of ANY TRADE OR PROFESSION (Pilot. Electaicsan, Radio Operator. Teacher, 

ICATE THE KIND OF LICENSE OR CERTIFICATE. NAME OF [SSUING STATE, Ano 
ee 

4. 16 vy ARE A LICENSED OR CEATIFLED μέθες 

Laweer, CPA, Hedical Technician, φῖς.). τὴῦ 

REGHSTRY NUMBER, τ AMO SM. 3 . 

5 bore ety on hs To 

6. LATEST LICENSE OR certificate (Year of ΠΣ] 

4. ξκιαετ LICENSE OR ceataFicate (eer of {asus} 



3 \ SECRET 

Ν᾿ 
Cahen Falted Try 

@ δ : a SECTION Kl COMTERUED FROM PAGE & 
ΓῚ 

1. BIST ANY bm P CANE Pubes τς wate ane 8 weica YOu ARE THE “Au tnoe Cow not tuber par requedted) 

ἐν! THEME. φυδι IC at Ioe Oate, AND tye L OF ARI TING (None fection, scsente fae aetecdes, aqenecal interest rudy 

pects. novels, short storsee, efter} 
‘ 

ἑὰς ee 
ee 

EE ETE 

8. ἸΝΟΊΟΑΤΕ awe GEYICES waite του HAVE INVERSEO ΑΝ STATE WHE THEA OF ΜΟΙ͂ ΜΕΥ ARE PATENTED 

- - a 
ee -Ξ..- 

ge. LIST Ant PUBLIC SPEAKING 950 PUBLIC RELATIONS PePCRLENCE 
᾿ 

᾿ Υ 

Public Speaking and public relations experience on the Executive Board of 

᾿ς Greater Alameda County 
CeleOo_ Council. ...

..---ς- τ TA ats aati eels eaten 

ΕΝ 10. List any PROF EASLOMA
L. arauemic OR RONORORY ASSOC ERATIONS OF SOCILTIES ty τ μ YOU ang 6Ow OR WERE FORMERLY ἃ 

MEMBER. Lest acantwit DBS 
VOU HAVE RECEIVED, 

Α 
᾿ ᾿ 

Chairman of the Circle of Youth "Russian Culture", New York, ΝΥ. 1937 - 1940 

The National CIC Association, 1956 - present: 9 

x TSinCE LAST COMPLETION OF A PERSCANEL, QUALIFICATIONS QUESTIONNAIRE 

1. IMELUSEWE GATES (From. ond Tor) GRAVE 3- OFFICT/OIVESIOM/ BRANCH oF” ASSIGNMENT 
᾿ 

2 Mar 1956 to 27 Jun 195 ἢ ppp/FI/c1/1cD 

εν τυ DeRECT 8. GPEC PAL POSITION TITLE 

en Intelligence Assist
ant ος ----- 

® SECTICH: ΧΗ! ORGANI ZATION WORK EXPERIEN 

1.4. 49. OF EuPLOYELS υ" 

SUPERVISE? none 

2 lq. ὈξΒΟΡΊΡΤΙΟΝ OF “DUTIES 

Research, analysis, 

including extensive work 
and translation of maberials in the Russian Language, 

with microfilmed materials. 

.-.οὕοὄὔὕ..-ς-ς-- 

re. GRapi 13. OFEICE/DIVI GIONS DRANCH OF ASSIGNMENE 

4, INELUSIVE OATES {Prom and Ya-) 

(Ζῇ Jun 1956 - 9 Sep_1956__. “00/FUD/BU  οο.ο- -“---------- 
ς. δεγισιλι ΡΟΒΙΤΙΟΝ TITLE 

Luo. OF EWPLOVEFES UNDEG YOUR pirect 

᾿ SUPER YE SION 1One 

2 8. ὈΚΒΟΘΊΙΡΤΕΟΝ οἵ “ouTiEs 
> 

᾿ Reading newspapers and periodicals, 

_ value and compiling it into reports. 

telligence Assistam 

abstracting information of intelligence 

GRADE }3- OFFIGE/ DEVI SIONS BRANCH oF RSSTGNMENT 
a 

- __00/FD
D/BY “ς᾽ --------------------ς

- 

45. OFFICAL POSITION TITLE 
< 

__ Foreign Documents Offic
er ______ : 

ce ES 

| τ, nee seve OATES {775 5΄ and Tor} 

Sep 1956 - present 
Go NO. GF EMPLOYEES UNLER YOUR OIRECT 

SUPE av ESI OM none 

: 6. πεςεδιστιον OF DUTIES 

Abatraction of intelligence information from Soviet newspapers and periodicals 

and compiling it into reports. 

i 
ras ee

 Peer 

1. INCLUSS VE DATES
 (Fro end Tor) 2. ἘΠΕῚ: OFF ICE/OIVE SICH BRANCH Ae ASSIGNMENT 

ae ...-.--- 8 a 
τ τ 

4. HO. OF EuPLOVERS UNUER FOUR DIRECT. “. GEFICEAL POSITION THTLE 
. 

a 
SyP £240 S00N 

μ 

..ὕ....... Ὃτττ’τ 

6. PESCAIPTION oF CUTIES 

ee 
ene PET eT vee wee e

e ο τ ονω ais 

τ. Inciuseve BATES ( Frose and Fae} fe. crave | 3 OFF ICE/ONVESTON/ BRANT 

eae 
NE
 | 

ne n
n 

Q6 EMPLOYEES ὑνῦξρ YOUR OIfECT 

ee ed ee 
bs. OFrPetaL POSITION TETLE 
1 2. μ--- 

ja NO. 
5" SUPERVISION ἢ 

: ᾿ 

ΕΞ ce .ο--......--- 
......--- ene 

Γ DESCRIPTION OF OUTEES 
. 

(tae additional page? GF se qese ed} 

SECRET 
5 



SECRET : “Are 
¢ Then Felted In) 

CHILLS ARO. OTHER CEPENOENTS 

parents, atepparent 

Tee tR SUPPORT, 
UNDER ΣΙ YEARS OF AGE. 

° Tins. SUPPORTING. 
0s. AGL. Ean LES 

NOENTS ears a ... τ ...--- 

3. PROVIOT THE FOLLO@ING INP ORMATION FOR ration FOR ALL rire rts an OEPE 

wAMe MELATHONMSHIP YEAR OF BIRTH ee ΠΌΤ... 

AnD ARE ROT SELFo 

Barbara Tarasoff 

Raymond _Ternsoff 

pen RT παν 
που AE TP 

A0DN TIONAL COMMENT AND/OH COMTENUATION OF PAECEDING PTims 

DATE COMPLETED as SIGNATURE OF πε oF Ewevovte: er a 
as 

AV oT Wise ak sare . Ὁ. 

τ τς ~~ SECRET 

ΠΗ “5 Oe ° section ἈΠ 

a. RUM DER ae TuILOREN tm (int lysing
 ne otepehildrensy 

Ts. NUMBER ‘oF ΟΥ̓͂Ε 5 pert woeats ants 

E ang adopted chaddreny ano 2b UNMARRIED, ᾿ 
it etc.) Woy 

"RHO OEPEND ON YOU ee sow or | CSR. 
as ayer Zt VE ARS 
ΕΝ 

BOD Date: 20 Feb 1956 - 
Places of residences 

18 Feb 1956 - 7 dul 1956 

7 dul 1956 = 1 Dec 1956 
| 

1 Dec 1956 ~ Present 

ata ber Η- 
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SECRECY AGREEMENT 

‘Date 

1. 1am aware of the fact that the Central intelligence Agency 

by reason of the sensitive nature of its work, must observe very strict 

security measures. 

2. lagree to honor the requests of the Central 
Intelligence Agenty 

relative to my application for employment or rendition of services 

whether it be accepted or rejected. 

5. agree not-to inform anyone that-l.am being considered for a 

position in the Central Intelligence Agency, unless specifically author- 

ized by a representative of the Central Intelligence Agency. 

4. | agree not to disclose processing procedures | have observed 

in the Central Intelligence Agency. 

5. | agree not to discuss by name or otherwise, any individuals 

with whem | have talked in the course of my application for employ- 

ment to the Central Intelligence Agency. 

“Ὁ τὰ ᾿ --, : Pee 

ee ͵ a) 4 δ: Le bd: 

Signature ~ 

Witness 

τ} 

“Form Ho. 270 
1 ocr $4 
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CONFIDENTIAL 
(Whom Filled Fay 

_ STAFF AGENT CLEARANCE 

OATE 23 May 1963 

VOUR REFERENCE: = Request for Security. Clearance dated 28 May 1963 A 
oe 
an 10887 CASE RO. 

Chie?, Contract Personnel Diviston τὸ 
ΑΥ̓ΤΉ. 

SUBJECT 

Ο mivise that ga security clearance ts granted for the employe St 45 y Staff Agent, GO-L1, by Dor/wil/3, in the capacity of 

1. This 
ment of the Su σιν" fie OF ῳῷ T2 κε 

Operations Officer at Mexico City, Mexico. 

2. f.vour office £ 3 

use of the Subject, a regues 
to this offi 

should desire at a later date to change the status or 
est to cover any proposed change should be submitted 

Θ 

ffice, 

ΕΞ ΙΝ ἡ Are made within 69 days 20r entrance on duty within 120 days this Acor oval becores invalid.- ὦ 5 : 

4k, As a part of entrance on duty processing: 

[ JA personal interview in the Office of Security must be arranved by your office. ; 

[xx] a personal interview is not necessary. 
[] Ἵ 

» 

Coie, HROSOmmeL HECUGITY DAWEEEOw, OF 

fone 1989 CONFIDENTIAL es φιλο) 

3 



ἜΤ  § ae CONFIDENTIAL eee 

᾿ 
ercumry inpormanon 

: 

SECURITY APPROVAL 

os 
. : ἶ "Date: λὲὲ December 1995. 

: TO: Chié, Records & Servicss Division 
Your Referonce: C-1235 DDP 

: 
Pereonnel Office 

are 

: FROM: Chief / Security Division a i Case Number: 101,887 

. Personnel 
. ; 

SUBJECT: TARASOFF, Boris Dimitri 

1. a fe 48. to advise you of security action in tho subject case as indicated 

2 pelow: 
: 

as é : 

π᾿ Security approval +s granted the subject person for avcess to classified 

inforcation. 

Cl Provistonal clearance for full duty with CIA 18 granted under the provisions 

ov Paragraph Dot Regulation 10-9 which provides for a temporary appoint- 

gont ponding eczpietion of full security tnvestigation. 

Oo The Director of Central Intelligence has granted a provisional olearance 

Por full duty with CIA under the provisions of paragraph H of Rogulation 

10-9 

2, Unless the subjeat ferson onters on duty within 60 days -from the. above... 

date, this approval becose3 invalid. 
: 

3. ‘Subject is to be polygraphed as part of EOD procedurese 
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